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Separate paging is given to this Part in order that it may be filed 
as a separate compilation. 


^T«I II-ST'S 3 — S'KST’a (ii) 

PART II — Section 3 — Sub-section (ii) 
tsar ifcrratr nd % nsraiif wtr (hu w* ssrm ust 3)3*?) 

•ifrsta grfu»T^f jtut snt') u* farfire tntsi wh i 

Statutory orders and notifications issued by the Ministries of the Govern- 
ment of India (other than the Ministry of Defence) and by Central 
Authorities (other than the Administration of Union Territories). 


ELECTION COMMISSION OF INDIA 
New Delhi, the 7 th November 1970 

S. O. 3773 — In exercise of the powers conferred by sect.en 21 and sub-secticn (1) of 
section 22 of the Representation of the Peopie Ac' . 1951(43011951). and in supersession ofits 
notification No 434/PB/68, dated the nth December.. 1968 as tiri nd< c fjfir 'inc to time the 
Election Commission hereby appoint mresptc' cl eacf of the Parliamentary Constituencies in 
the State of Punjab specified in column 1 of the Table belcw — 

(a) theofficerspec'fiedinthecorrespondingent r yincolumn2 of the said Table to be the 

Returning Officer; and 

(b) the officers specifiedin the corresponding entries in cloumn3 of the saidTable to be the 

Assistant Returning Officers 



Table 



Serial No. and Name of 
the Constituency 

Returning Officer 

Assistant Returning Officer 

X 

2 


3 

r Fazilka 

Deputy Commissioner, 
Ferozepur. 

1. 

2. 

3. 

4. 

5. 

6 . 

Gene r a] Assistant.. Ferozepur- 

Sub-Divisional Officer, Fazilka. 
Executive Magistrate I Fazilka. 
Sub-Divisional Officer. Muktsar. 
Sub-Divisional Officer, Faridkot. 
Revenue Assistant Agrarian Reforms 
Ferozepur, 
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A A* 
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2 Fer°zepur 


Deputy Commissioner, 
Perozepur 


Sub-Divisie nsl Officer FfrC/epur 
General Assistant, Ftrozepur 
Publ.c Grievance - Officer- Pe r ozepur 
Sub-Divihi< nrl Officer- Mega 
Execu ivc Magi' trite 1 Mega 
Sub-Divisional Officer, Z-r a 


3 1 Tam Taran 


D 'p'.ry Commissioner, i 
Amritsar, 2 

3 

4 

5 


Sub-Divisicnrl Officer /xrritsar 
Sub-Divisif nalC ffici r Ajnala 
Sub-Divisirnal Officer, Pai'i 
Sub-Divisirnal Officer, Torn Tarani 
Civil Defence Officer, Amritsar 


4 , Amritsar 


5 Gurdaspur 


Drpip y Commissioner, 
Amritsar, 


D-pu’y Commissioner, 
Gurdaspur 


f>B Hoshiarpur 


Deputy Commissioner, 
Hoshiarpur 


7 1 Jullundur , 


D-'p'hy Commissioner, 
Jullundur 


8 , Phillauf 


Deputy Commissioner, 
Jullundur 


1 Civil Defence Officer- Airri'ssr 

2 Genera] Assistant I, Amritsar 

3 General Assistant II- AmrP sur 

4 Sub-Divisknal Officer Ajnala 

5 Sub-Divisirnal Cffic< r Ba'ala 

6 Public Grievances Cffictr, Amritsar 

1 Sub-D’ViMcna] Officer Cijdrepur 

2 Civil Defmci Officer GuidP'pur 

3 Districi Transper Officer Gurdas- 
pur 

4 Sub-D viBifnpl Officer- Tr'Icrkot 

5 Sub-D vis rr.pl Officer EsFiva 

6 Dis'ric De ve lcpmcnt anuPanchayat 
Officer, Gurdaspur 

1 Sub-Divi'h rr’ Officer f < ■ 1 ’ ( i p i r 

2 District Transpi r’ Cffiecr- Fephiar- 

pu r 

3 Sub-Divis enal Cffiter. Garh- 
shankar 

4 Sub-Divis cnalOfficer Da-uya 

5 Sub-Divisional Officer Anandpur- 
Sahib 

6 Public Grievances Officer Heshiar- 
pur 

i Sub-Divisirnal Officer, Jullun- 
dur 

2 Dis’ric' Development andPanchayat 
Offic’r- Jullundur 

3 Exeeiil ve Magistrate I. Jullundur 

4 Sub-Divisional Officer- Nakoder. 

j Sub-Divisional Officer Kaptrihaje 
6 Sub-Divisioi al Officer Suhanpur 

1 General Assistant, Julh rdur 

2 Execu' tve Mpgittrate I Jvlhrdur 

3 Sub-Divsenrl Officer Thillaur 

4 Sub-Divisjrnrl Officer New chahr 

5 Sub-Divi' irnel Office;r- Fhppwara 

6 District Tran 1 port Officer. Hoshi- 
arpur 

7 Sub-Divkit nal Officer, Nakodar 


9 Ludhiana 


Deputy Commissioner, 
Ludhiana 


1 Sub-D : v”'cnrl Officer I rcTipna 

2 Sub-Divisirnal Officer- JrpraOn 

3 Execu'ive Magistrate I- Ludhiana 

4 District Development and Panchayat 
Officer, Ludhiana 
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0 ) ( 2 ) ( 3 ) 

10 Ropfl r . . . Deputy Commissioner, t Sub-Divisional Officer, Rrpar 

Ropar 2 Sub-Divisirnal Officer, Kharar 

3 Sub-Divisional Officer, Samrflla 

4 Sub-Divisional Officer, Nabha 

5 Sub-Divisional Officer, Eatehgarh 
Sahib at Bassi 

11 Patiala , . . Deputy Commissioner, 1 Sub-Di visional Cfficir, Pa’iala 

Patiala 2 General Assistant I. Patiala 

3 Genral Assistant II- Patiala 

4 Sub-Divisional Officer, Samana 

5 Sub-Divisional Officer, Rajpura 

6 Sub-Divisioral Officer, Sunam 

12. SangrUr . . , Deputy Commissioner, 1 Sub-Divisirnal Officer, Smgrur 

Sangrur 2 Sub-Divisional Officer, Barnala 

3 Sub-Divisional Officer, M.alcikotl« 

4 Sub-Di visional Officer, Rcmpura 
Phul at Phul 

5 Public Grievances Officer, Sangrur 

13 Bhatinda , , Deputy Commissioner, 1 Sub-Divisirnal Cffctr, Ila'inda 

Bhatinda: 2 Executive Magistrate (A), Bhatinda 

3 Sub-Divisional Officer, Faridkot 

4 Sub-Divisional Officer, Mansa 

5 Executive Magistrate, Mansa 

(No. 434/PB/69.] 

fff 7 1970 

37731 — rftff wfqftRIR, 195 1 ( 1 95 1 TT 43 ) TIRT 

21 wt srm 22 tT ttohi ( 1) im wfewi pt fftrW fir vkfffftrsmvr 

43 il^mj 68 ^xfm llfoFFSR, 1908 wfn-efitrT ffTff 
Jtr ftTTfffff ffritT trffTTTTT fTCtrf^f%?r BTTtrf) % 1 if fffifffVc? T'ffDT 7 TW R -P 

(p) TIT RTTtft % 2 R dcRRRVV ffffffe R MfffTR RlfbffT ^ feFffff 

*rrftBRT ; 

(sr) '3 tt Bmfr % if srftrfeRf r wrfwrf jpt r?t- 

W fefffff RrfffiRT, ffftjtpf afTTerr % 

RRttfr 


tft?C Hx^ 

fefffff RlfPRT 

RffTRT fefffff/RlftiffT 

1 

2 

3 

1 — '-HI fffy+ir 

R'TFJRff, IhR) jPJT 

1— ETORCT R^TRRT, 

2 — TETT Mlfffiti 1 , Hi 1 Ft t-Hi 1 

3 — tPTtfRTvPP, RfRlf?, I ffirfRPTT 

4 — RTftiRT , tfifftlpte' 



6— RlfpRE, tJEfRT 

6 — TB5RR RfTRtfT, ftfa RRK, 
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1 


2 


3 




3 — (TT^T (TROT 


4 — STCf rTHR 


8 — fcrrayc 


6 — 


7 — OTOTIT 


3 TP£TcT, fqRlTTT 1 — Ml HTftiET, f’TrTT^T 

2 — FTrairur frd^T 

3 — *rrfwr, fqiTV'jpjT 

4 — w Et'qT 

6 — , Tft’tr 
e — ^V tt 

tJ'TPJW, SWrT’R 1 — TOT St'lfW*, Wf^fR 

2 — 3 WJ mfWT, SJ^FTTOT 

3 — ^rrPpHT, q£V 

4 — :sw? mf'FTp, trjt crm 

5 — fef^T tot srrfwr, 

othtot, OTT?rfr>' i — ftrf^r tot siiIwt, OTpiTp- 

2— srom wepf I, wprex 

3 — mrn'T'T wffp II, wjw 

4 — TINTS' OTfliTt 7 ;, SH*1 M'i 

5— -OT? flrPfiTf, CcTIOT 

6 — ^Tsp ffR,|i|,T OTfaiET, 


gqr^w, i — w wrfrirc, 

2 — %fa*T TOT VtIw;, ^TSTtPJT 

3 — PwmflfltyT OTlWT, ’p^TTTiy 

4— gw? OTferc, qsFPFti 

5 — W7 fllfF’TT, <?gWT 

6 — fsHT fopHT TO TMWrf OTfTTTT WTO- 

V- 

^tfwrqr: i — mi sfrfasr, jftforeRjT 

2 — fwr 'rfr^fr flTfqjur, 

3 — oti snf'Fer, »t?w?: 

4— gtreiT OTfqi^rr, ’t^n 

5 — TrrfWT, stpft Trif?v 

6 — *ftv fww mfwr, 

^TFTOT, OTOTJT t — WS WffWr, 

2 — f^TOT fa’PiTTsPTT TOTW ’filf'ntM , OT^f- 
HT 

3 < t'\4 I, OTOTJT 

4 — 3W igiftw, 
s — iw 5nf*f)frr, *TT*rter 
6~ OTar? OTfWT, fTOFTJT 
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1 


2 


3 


M — fawrtr 


9 — IjfaflTWf 


10 — ttTI 


11 — 'fliarar 


12 — aw* 


1 9 — llfiflT 


ttpjw, anwe 


^fawT 




1 — WTOT HjJHW, SiraST* 

2 — whm af^d, I, ^raar 

3 — 3 w vrfaar, fa^frr 

4 — av*yy snrfEirc, 

5 — aw? vrfRrr, 'furrm 

6 — fsrwT qfq^r vrfw*, 

7— vrffiar, fmfcr 

1 — VI fW*, ?jfBr®TRT 

2 — SW? VTfqrar, WCPT 

3 — apitfvrw afarefs I, ejfavPTr 

4 — fw twar cm qf^rv^r vrfwr, 
sjfawr 

1 — vrlwre , ttw 

2 — wri vrfowT, ana 1 * 

3 — awr viftsar, twrmr 

4 — yv^rs Vlpfiax, fTDTT 

5 — infra*, <s^n$ aifra, wfr 


g^w, qfdVPFTT 1 — otsr- wrfrar, qfrrmr 

2 — arem asm I, qfonaT 

3 — arenaa a$rw II, qfavrar 

4 — gw vifrrn, amai 
6 — 3 w vrfrar, TR^.r 
6 — oti vrfraq:, anra 

to 1 — wr vrfrar, awe 

2 — aasr* vrfrae, amar 

3 — oti vrfrnr , Tnigmssr, ajn 

4 — OTI VTpFFT, vefre T?TiHl 
6 — afaftpamr vrfrav, awe 


aqajia, aferr 1 — oti vrfrar, afifrr 

2 — yrtfrrw nfrq^a, (yr) afcfrr 

3 — awv wifrnr, q pforte 

4 — WT Vi frti atWT 

5 — anfmw afrafa, war 


[s° 434 /fria/ea] 
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ORDERS 

New Delhi , the 26th October 1970 

S.O. 3774. — Whereas the Election Commission is satisfied that Shri Dharma, 
S/o Shri Inchha village and Post Office Bhartia Tahsil Sadabad, District 
Mathura, Uttar Pradesh, a contesting candidate for the mid-term general 
elections 1969 to the Uttar Pradesh Legislative Assembly from 370 Sadabad 
Assembly Constituency, has failed to lodge an, account of his election expenses 
In the manner as required by the Representation of the People Act, 1951, and 
the Rules made thereunder; 

2. And whereas, after considering the representation made by the said candi- 
date the Election Commission is further satisfied that he has no good reason or 
justification for such failure; 

3. Now, therefore. In pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Dharma to be disqualified for being 
chosen as and for being a member of either House of Parliament or of the 
Legislative Assembly or Legislative Council of a State for a period of three years 
■from the date of this order. 


[No. UP-LA/37O/09(151).J 


WTRTT 

Rf 26 WTO, 1970 

3774: — TO fRTTTO tplfUT upp TOTRTR TOT ft fh EtTO TOr fTOR 
TOT % f'Tft TOTPTfa TOITTOT fRUTO 1969 % f-TO 3 7 0-TTOTRTR WOT IRRiTO TO it 
RdTR TOR TTO Y«fYTOrr TO? ?JTO «fT %'S T, RPT TOT ITWTt f#ff, Rl? 0 ETRTRTR, 

fRRT-Rdrr (rttx ar^vr) , 

Ntr TrfrfRfaTO VpRfTOPT, 1951 TOT TOW rit farmT SIR FtfffTO frfu E 

5FTR fTOTOR TT yfiJT RTffiTE TOR E TOTTvT TO % ] 

2. Ax RR:, ERR ETrYtoVC 5TO fer rtt wntro cpr froTT RTTO % TORTfi[ 
fRETTO ETOfT TT TO vft TOI'TOT fft TOT | fa T/fa 'UR TO ETOTOT % ffiR 
TOfaf TOUT El ?ERl'tfETO Riff ft ; 

3. TO TO, RTO'RfRfTORTtRPir 1 OTO % TOWU^ fTOfaR TOT?E 

wr A ^rt TO tor % Rtfr toe't t f%rfr TO err % ErfaTO tort A faro tot 
TORT falTTR % TOUT TO W TO? ??R % fTO, TO ElftE TO filTOsr R TOr TO TO 
TOTOEftT % ffar faffar TOfal TORT £ I 


[E°-E°E°-faoEo/3 7<)/69( 16l)] 

S.O. 3775. — Whereas the ElccL„-r Commission is satisfied that Shri Bal 
Chand Yadav, S/o Shri Deo Prasad R/o village Chandehara, Post Office, Qasi- 
mabad, District Gbazipur, Uttar Pradesh, a contesting candidate for mid-term 
general election, 1969 to the Uttar Pradesh Legislative Assembly from 234- 
Qasimabad Assembly Constituency, has failed to lodge an account of his elec- 
tion expenses as required by the Representation of the People Act, 1951, and 
the Rules made thereunder; 

2. And whereas, the said candidate even after due notice has not given any rca- 
i son or ekplanation for the failure and the Election Commission is satisfied that he 
''has no good reason or justification for such failure. 
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3 Now. therefore, in pursuance of section 10A of the said Act, the Election 
Commission heioby declares Lht said Sbn Bal Chant! Yadava, to be chsuuanned 
for being cho en as and for being d mi mber of either House of Parliament or 
of the Legislative Assembly nr Legislative Council of a State for a period ol 
three years from the date of this order. 

[No. UP-LA/234/69 (152).] 


By order, 

A. N. SEN, Secy. 

tfT i 31 f o 377 i — TT fTTTTT TTflT PI TT f TTT jV T fr fp TrP" a% rT fTSTFT TTT 
ft f<T f T TCTAT i'f r T47 TT 1 9 b 9 ft fa 7 2 3 4— PTfaTI^TT TTT (TTrTT SIT ft 
TTT 7 ft 7 4t ( f ' 47 T'T PT rrtl 47 TT T FT HTT-T ; ?T r f, cfVo — plfftTHK, 

fTTr p JTt Y ( T=r T ^ Jr i ’ 7f TT-PT Tiftfa PT, 1051 7 47 TTifftT TTTT T™ fTTTt 

ffTTT T TcfTT T IT FT TPTT 3(47 PTpYf iff TTT T fa-7 TT 7 ft TTP7 I 

_ 

2 Tfjr ITT : ^TT ^ffrnrp’ T. 3*1 ' r P r 

% fact FV5 P'^'T TTTT ‘ LPTfC 7 T ft fft r 7T ft, b 4T fTTPTT TT 1*17 PT TT TTTTT7 
TTT ft fp 7 TP ITT ? i TTfiTTl % faft pVt TTfa PI’ 7 Tf ’TIT ,fT7T Tiff | I 


3 TT , TT , 7PT TiTfTTT pY TFT 1 n-P ft TT r, ' 71 T ft fTTITT SHtYT CTF^Ufi.T 
TTT ftY TT~ "P- TTT pY T TT % tYtT 7741 ft ft fpftl ftY TTT ft TT fpftY ftY TT^T PY 
fTTTT TTT HTT fftJTT Tf“"TT ft TT’T TT T‘T ftfa ftYft % fTT ^7 Tift FT ftY TTfftJ, 
ft TTT TT ft TTspTfj ft far fft v ftpT fttiTT P’PT ft I 


[To/^To-ffto To/234/69 (l52)] 


TTftTT ft, 


TTo frtf o ftp, TfTT I 


MINISTRY OF TOURISM AND CIVIL AVIATION 

New Delhi, the 9th November 1970 

S.O. 3776. — In exercise of the powers conferred by sub-section (1) of section 41 
of the Air Corporations Act. 1953 (27 of 1953) and in supersession of the notifica- 
tion of the Government of India in the Ministry of Tourism and Civil Aviation 
No- 20-AC(14)/67 dated the 2nd February. 1968. the Central Government, in con- 
sultation with the Air-India, hereby appoints an Advisory Committee for the 
Air-India consisting of the following persons, namely: — 

Chairman 

1. General Manager, Air-India. 

Members 

2 Shri Sltaram Kesri, M P. 

3. Shri Kameshwar Singh, M-P. 

4- Shri B P. Tiwary, M.P 

5. Shri Biren Roy, MP 

6. Shri Shamrao Kadam. 

7. Shri S. S M. Subramaniam 

8. Shri K- Narendra 

9- Shri Arvind Parikh 

10- Shri L. L. Narayanan. 

I 1 ‘Shrimati Seeta Yudhvir 
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12. Shrl M. Y. Ghorpade, M.L.A. 

13, Shrl Mohinder Singh Bedl. 

14- Shrl Inam R&hman. 

18. Director General of Tourism. 

18- Director General of Civil Aviation. 

17. Shri Bhag Iarani, Assistant General Manager Indian Alrllne». 

Secretary 

Secretary, Air-Indla, 

[No. 20-AC(4)/70 ] 


9 Earw, 1970 

HWo 3776- — W TTTT'l^W ^ 1953 (l952 VI 27 

ottt 41, iJT-Erntr ( l) im irtt *rfsnmi *pt sttYt ttY $lr rnrr irrar etjpk, < iuzh , 

er*rr Jrnrr fw^r ifn^i, wf^g^rr irwr 20 -q°*fro ( i4)/67, 2 

1968 VI tTrsTUTT TiTY J t, %;sfT7 TtTR rrqv-^fyTT % ETT TOWl TiT % t[TJ[ira 
tflnc-tftOT % faY *TfTF-ff ^ ufaftr *FT?ft $ •. — 

wsnw 

1. *t^t tpnr-^finrr 

WTFT 

2. *ft iffaT TIE %Tft, ?T3PPT 

3. *fr »ftY|wt ett^; 

4. »fr o c ft o frrrrft, ti ti*^ 

5 . lift sfftfT TFT, Trm 

6. WPKTT W 

7. sfr i^o t^o 

8. »sfY %o *r T Yrgr 

9 . ■5fV ETfav? 

10. EITm^ 

11 . *sft*TcfY ffafT TfftT 

1 2. «ft ^E° Elf ° vV.'-ll J, faSTFT EET E5TE 

1 3. ^sfr trt 

14 . «fV $EtE T^TFT 
1 6. ’Ttfcr % 

1 6 . *11*1 <- (V+f I d d ®FT EjrrfT^TTTi 

17. isft trriT ^ TfT^rr, *n[i sew, heIttt^ 

rrfVr, t[qrr-tfrqr 


pfio 20-qo tfto ( 4) / 7 0] 
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SO, 3777, — In exercise of the popwers conferred by sub-section (1) of section 
41 of the Air Corporations Act, 1953 (27 of 1953) and in supersession of the noti- 
fication of the Government of India in the Ministry of Tourism and Civil Aviation 
No. 20-AC(14)/67 dated the 9th February, 1988, the Central Government, In con- 
sultation with the Indian Airlines, hereby appoints an Advisory Committee for 
the Indian Airlines consisting of the following persons namely: — 

Chairman 

1. General Manager, Indian Airlines. 

Members 

2. Shri Indrajit Gupta, M.P. 

3. Shri Y, A. Prasad, M.P. 

4. Shri Dahyabhal V. Patel, M.P, 

5. Shri Jyotlrmoy Basu, M.P. 

8, Shri B. D. Garware, 

7. Shri R. Dharmallngam. 

8. Shri Hans Raj Gupta. 

0, Shri Inder Sharma. 

10. Shri M. V. Arunachalam. 

11. Shri Dabeswar Sarma, M.L.A. 

1). Shri R. K. Sawhney. 

13. Shri V. P. Sathe. 

14. Dr. Dharam Prakash. 

15. Director General of Tourism. 

18. Director General of Civil Aviation. 

17. Shri S. K. Kooka, Commercial Director, Air-Indla. 

Secretary 

Secretary, Indian Airlines. 

[No. 20-AC(4)/70.J 
T. ARUMUGHAM, Dy. Secy. 

ft® 3777. — fJTT TTXq’t^PR ^ 1953 (1952TT 27 *Tr) *1' 

Rirr 4 1 , xx-srm ( 1 ) arm xtr srfswrcf tt sjrTr tx^ f*t wr «rmr rxttt, qifeR Rin 
sthtt frirr^r tttrt, ft Rfa^rrr rstt 2 <Ko ft® ( 1 4) 1 67 , fa-rir 2 ratO, 1 968 
in WftPfirrT TXT fftT RXTTX SfWR ^qXRTRRI % RTR THRSt TAT Ip^IITT 
% fYt fmifxpTT STfrxfr ft ERIjJTTX Rfaffi TRft $ : — 

WtRR 

1. R?T r^X f*RT 

RW 

2. ft *?T5ftT >J<R ( RR^ R*I*R 

3. ft RX1R, RR^ R7HT 

4. «ft TTDTr$ fto q^Ro, RRR RTfT 

6. Rt ^ftfcTRR RR^ SOTf 

6. ft #t° ft° RXR ^ 

7. Rt RfXo RfFRT^ 

8. ft ffRf R 

9. ft SBI RR? 
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10. 

srr 

"•T o IT o If 7E fl-s -i 


1 1 

i — 

fiTT 7PT?, flcJFT FTflT 


1 2. 

-fr 

7 r ° jib Triir 


13. 


■fTo tffo 


1 4 

IT : 

1 "JT 7 FIST 


15. 

■IT 

17 % 


1 6 

■TUT' flTTH IT iTpTIET 


1 7. 

? -T7 

q To %0 7FT, 









[ffo 2 0 tto Rfo ( 4 ) / 7 o] 
eVo SiTFFUUT. U'T sftra i 


MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION 
(Department of Labour and Employment) 

New Delhi, the 11th November 1970 

S.O. 3778. — In pursuance of section 17 of the Industrial Dispute Act, 1947 (14 
of 1947), the Centra^ Government hereby publishes the following award of Shri 
S. C. Sheth, Managing Director. Messrs. Eastern Bunkerers Private Limited, Bom- 
bay, arbitrator, in the industrial dispute between the employers in relation to the 
management of Messrs. H. K. Joshi and Company, Bombay and their workmen, 
which was received by the Central Government on the 27th October, 1970. 

Arbitration award under Section 10A of the Industrial Dispute Act, 1947 

BEFORE SHRI S- C. SHETH, MANAGING DIRECTOR. MESSRS. 
EASTERN BUNKERERS PRIVATE LIMITED, BOMBAY & ARBITRATOR 

Present ; 

Shri S. C- Sheth, Arbitrator 

Parties : 

Employers in relation to Messrs H. K. Joshi and Company, 142, Fort Street, 
Bombay-1. 

And 

their workmen, represented by Transport and Dock Workers’ Union, Bom- 
bay- 

Appearances 

For Employers: — Mr. N. C. Joshi, representing Messrs. H. K. Joshi & 
Co., 142, Fort Street, Bombay-1. 

For Employees: — Mr. R. A. Pandit, Asstt. Secretary, Transport & Dock 
Workers’ Union, Bombay, 2nd floor, P. D'Mello Bhavan, P. D’Mello 
Road, Camac Bunder, Bombay-1. 

AWARD 

1. By an Agreement between the parties under Section 10 A of the Industrial 
Disputes Act, 1947 and which was published in the Gazette of India, S.O. 119 
dated 3rd January, 1970, the following dispute has been referred to my sole arbi- 
tration under Sub-Section (3) of Section 10A of the Industrial Disputes Act: — 

Schedule 

O) “Whether the action of M/s. H. K. Joshi & Co-, Bombay-1, in suspend- 
ing Shri Moolji Ganatra, permanent Dock-Clerk for a period of three 
days in February, 1969 is justified’’ If not, to what relief the work- 
man is entitled? 
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( 2 ) “Whether the action of IVX/s- H. K. Joshi & Co., Bom bay-1 m suspend- 
ing Shri B. R. Pandhi, peimanent H“ad-Fmeman for 15 days m January, 
1909 is jus.med? If noo, to ,vhat lel.ef the workmen is enht ear 

2. The parties were requested tc file their written statement and forwaid same 
to me. The Ti an", port & Dock Workeis’ Un.on were r, quested m the their state- 
ment of claim fcasorc 3rd February, 1970 and the tmp.eye,s y, cie ask^d to file 
their statement, of reply bd ire the 10th February, 1970. 1 held hearings, but had 

to postpone the same from Mne to time as one of the cmpioye, 3 v»as not keeping 
well. Tne parties had given th>. 'r consent to extend 1 ne t mi mr completion of 
the hearing and give my deci-.mn before end Oetooer, 1970 The final hoarnig 
was held by mo on 11th September, 1970. 

3. Demand No. 1. At the final hearing the parties agreed that in case of Mr. 
Moolji Ganatra, the permanent Dock-clerk, the employer proposed to leduce the 
suspension lrom 3 days to one day on humanitarian grounds -nee the employee 
was .aid up with T- B. at Taiegaon Hospital. The Union accepted this olier of 
the employer and reference under dispute under item 1 was therefore, amicablv 
settled. I consider this setlement fair and reasonable and theieioie, 1 morded 
the agreement arrived at between the parties in my presence 

Demand No. 2. Regarding suspension of Mr. B. R. Pandhi, the Head Foreman 
of the Company, the parties placed before me the report of the Enquiry uffieer 
Mr. J. N- Gupta aiongwith the record of evidence taken at the domestic enquiry. 
I have carefuhy gone through the evidence which was recorded by the Enquiry 
Officer Mr. J. N. Gupta. The record of evidence has been signed by both the 
,emp oyer s representative and by the representative of the Union who were 
present ,,t the time of the evidence was taken. 

Normally it would not have been correct to interfere with the conclusions 
arrived at by the Enquiry Officer unles there is a serious defect in the conclusions 
reached by the Enquiry Officer. I find from the Enquiry Report that the Enquiry 
Officer has been informed that the Datum Line for Ammonium Sulphate in buik 
which was discharged from the vessel is. taken as 69 tons for the extra shift. My 
attention was drawn at the time of the hearing that this was not collect. 1 have 
verified from the Datum Lines laid down by the Labour Appellate Tribunal and I 
agree that the Datum Line has been wrongly applied in this case. This Datum 
Line is applicable for Rock Phosphate in bu’k. The correct Datum line for 
Ammonium Sulphate in bulk in general cargo Datum Line which is 39 tons during 
III shift which is the shift when Mr. B- R. Pandhi was engaged as a Foreman on 
the vessel. In view of this wrong application of the Datum Line, the conclusion 
reached that the output was low is not correct. 

However, Mr. Pandhi has not been able to satisfactorily explain the reason for 
the stoppage of work from 12-30 a.m. to 2-00 a.m. The evidence which has been 
recorded and on which the parties requested me to rely does not assist Mr. Pandhi. 
Mr. Pandhi has not been able to produce further evidence why the work could 
not be started on certain number of hatches for such a long period and the reason 
he advanced was lack of gear. However, this could not be the Case in ail the 
hatches which were detained and it appears that sufficient effort was not made 
by him as the Foreman in-charge to collect the gear to enable the notches to com- 
mence v/ork even if the same had to be collected from other olaces or repaired. 
This definitely establishes a certain failure on his part as he main reason responsi- 
ble for supervision on board the vessel. 

Taking both these facts into account viz. the error on the part of the Enquiry 
Officer to apply the Datum Line which was applicable for Rock Phosphate to 
Ammonium Sulphate and Mr. B. R. Pandhi, the Foreman not exercising sufficient 
effort in the commencement of work on hatches wmch were delaved. I consider 
that if a suspension of 3 days were given to Mr. B. R. Pandhi it will meet the ends 
of justice Accordingly, I have to modify the suspension order which has been 
ordered by the Enquiry Officer from 15 days to 3 days. 

[No. 28/82/69-Fac. II/P&D] 
(Sd) S. C. Sheth, Arbitrator. 


S.O. 3779. — In pursuance of Section 17 of the Industrial Disputes Act, 1947, 
(14 of 1947) the Central Government hereby published the following award of the 
Central Government Industrial Tribunal, Bombay, in the industrial Dispute bet- 
ween the employers in relation to the Bombay Port Trust, Bombay, and their work- 
men, which was received by the Central Government on the 28th October, 1970. 
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before the central government industrial tribunal no * 

BOMBAY. 

Reference No. CGIT-2/35 of 1968 
Employers in Relation to the Bombay Port Trust, Bombay. 

And 

Their workmen 

Phesent: 

Shri N. K. Vani, Presiding Officer. 

Appearances : 

For the Employer:— Shri R. K. Shetly, Deputy Legal Adviser, Bombay Port 
Trust, Bombay 

For the Workmen : — Shri S. K. Shetye, General Secretary, Bombay Pprt 
Trust Employees’ Union, Bombay. 

Industry : —Ports and Docks. State: — M ahar ashtra 

Dated 14th October, 1970 
AWARD 

By order No. 28/96/67-LR-III dated 31st October, 1967, the Government of 
India, in the Ministry of Labour, Empjoyment & Rehabilitation (Department of 
Lai our end Emp oyment) In exercise of the powers conferred by sub-section (21 
of Section 10 of the Industrial Disputes Act, 1947 (14 of 1947) referred to the 
Central Government Industrial Tribunal, Bombay for adjudication, an industrial 
.dispute existing between he employers in relation to the Bomlbay Port Trust, Bom- 
bay and their warkmen represented by the Bombay Port Trust Employees' Union 
In respect of the matters set forth in the schedule as mentioned below: — 

The Schedule 

(a) Whether the employers have the right to change the working timings of 
timekeepers without giving notice of change under Section 9A of the 
Industrial Disputes Act. 

(b) Whether the employers are justified in insisting on the Time-keepers in 
charge of the musters in the Bombay Port Trust Workshops Timekeeping 
office observing the following working hours, without paying overtime 
wages: — 

I batch 7,30 am. to 5 p.m. with one hour’s recess from 11,30 am to 

12.30 p.m. from Monday to Friday; and 

II batch — 8.30 a. m. to 6 p-m. with one hour’s recess from 12.30 p,m, to 

1.30 p.m. from Mondays to Fridays and 8-30 a.m. to 1,30 p,m„ pn 
Saturdays.” 

2- Later on, this reference has been transferred to this Tribunal No. 2 for ad- 
judication by order No- 22/8/08-LRIII dated 25-11-1008. 

3. The General Secretary of the Bombay Port Trust Employees’ Union on 
behalf of the workmen has filed written statement at Ex. 1/W on 16th October, 
1069). According to the General Secretary, 

(i) As per the Time schedule for the Time keepers, the Time Keepers were 

attending duty from 8 a.m. to 5.30 p.m- This was according to the 
time for the working staff displayed on the Notice Board and al^o in 
conflrmlty with Trustees Resolution No. 630 of 1956. 

(ii) The Additional Mechanical Superintendent of the Bombay Port Trust 
changed the timings as mentioned in (b) of the schedule above by hia 
order dated 25th Juy, 1955, This change effected by the Additional 
Mechanical Superintendent of the Bombay Port Trust in the timings ot 
the Time Keepers is illegal, unjust and improper. The said change in 
timings was in contravention of Section 22 of the Bombay Port Trust 
Act, as it Is not effected with the sanction of the Board of Trustees. 

,'(iil) The employers have no right to change the working timings of ti»e 
Time Keepers without giving notice of change under Section 9A of the 
Industrial Disputes Act 
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(iv) The employers are not at all justified in insisting on the Time Keepers 
in charge of the Musters in the Bombay Port Trust Workshops Time 
Keeping office observing the following working hours without paying 
oveitime wages: — 

1st Batch — 7-30 a.m. to 5 p.m. with one hour’s recess from 11-30 a.m. to 
12-30 p.m, from Mondays to Fridays. 

2nd Batch — 8-30 p.m. to 6 p.m. with one hour’s recess from 12-30 p.m. to 
1.30 p.m. from Mondays to Fridays and 8-30 am. to 1-30 p.m. on 
Saturdays, 

(v) The Bombay Port Trust is liable in law as well as in fact to pay over- 

time wages to the Time Keepers in charge of the musters in the 
Bombay Port Trust Workshop Time Keeping office at the Schedule 
rates. 

4. Shri S. D. Chittar, Secretary, Bombay Port Trust has filed written statement 
on behalf of the Trustees of the Port of Bombay (hereinafter referred to as the 
employers). According to him, 

(i) Prior to 1-8-1955, the Time-Keepers of the Time-Keeping office used to 

come to office a little earlier than other workmen in the morning for 
the purpose of distribution and checking of tickets and leave the 
office earlier in the evening than others on a mutual basis. This 
staggering of working hours of the Time Keepers attached to the 
Time-keeping office of the Workshop was essential and unavoidable 
for the smooth working of the various sections of the workshop and 
to avoid wastage of time on the part of other workmen. Hence, the 
then Ag, Asstt. Mechanical Superintendent issued a note bearing No. 
E/l-MS/8704 dated 25th July 1955 addressed to the Head Time 
keeper, Bombay Port Trust workshops, and notified the staggering of 
the working hours of 18 Time Keepers and the office Boys attached 
to the Time Keeping office of the Bombay Port Trust Workshops with 
effect from 1st August 1955. This staggering was validly introduced 
bv the then Asstt. Mechanical Superintendent Bombay Port Trust 
with prior approval of the Chief Engineer of the employers. 

(ii) The employers had not mentioned the working hours of the Time 

Keepers and office Boys attached to the Time Keeping office of the 
workshops in Appendix 'A’ to their Trustees Resolution No. 030 of 
1956, through inadvertence. The Union is taking unfair advantage of 
this inadvertance of the employers. The revised working hours 
shown in column No. 4 in the said Appendix cannot be deemed to 
be applicable and binding upon the Time keepers attached to the 
Time Keeping office of the Bombay Port Trust Workshop. 

(ill) As the Union has raised the present dispute after a lapse of 10 years 
after the Issue of the valid notice of staggered working hours for the 
Time Keepers and the office Boys of the Time Keeping office of the 
Bombay Port Trust workshops, it should he rejected. 

(iv) The introduction of the staggered working hours for the Time-Keeprs 
and the Office Boys for the Time-Keeping office of the workshop Is not 
illegal, unjust and improper. 

(v) There was no change in the working hours of the Timp Keepers. 

(vi) It is always open to the employers to introduce the staggered working 
hours for the smooth functioning of the various sections of the 
Department. It is legally permissible for them to do so. Similar 
practice is prevailing in respect of other categories in other Depart- 
ments of the Port Trust without there being any need to pay the 
overtime or anv other compensaion for the purpose. There is no 
contravention of Section 22 of the Bombay Port Trust Act in intro- 
ducing the staggered working hours for the concerned Time Keepers. 
There is no need for the sanction of the Trustees for introducing the 
staggered working hours. As the total working hours of the em- 
ployees concerned are not increased if cannot he said that their ser- 
vice conditions have heen ohanerpd. Hence a notice of change under 
Section 9A of the Industrial Disputes Act, was not necessary to be 
given, 

(vii) Section PA was introduced vide snnord-'prt 'Mo 3R of IfiFfi. This amend- 
ment came into force with effect from 10th March 1957. As the em- 
ployers had regularised the change in the timings or staggered work- 
ing hours with effect from 1st August 1955 vide the said note dated 
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25th July 1955, the question oi violation of the provisions of Section 
9A of the Industrial Disputes Act did not arise. 

(viil) The tstel working hours under the staggered system introduced for the 
Time Keepers attached to the Time keeping office do not exceed 
9 bouis per day or 48 hours per week. Hence the question of pay- 
ment of overtime wages, does not arise, 

(ix) The provisions of the Award in Reference No. CGIT-2/17 of 1968 came 

into force with effect from 1st June 1969, With effect from 1st June 
1969, the employers have introduced the total working hours of 36 
hours per week for the time keepers working in the Chief Engineer’s 
and Deputy Conservator’s Departments. It was after 1st June 1969 
that the employers started paying wages at overtime rates either 
under the Port Truts Rules or under the Minimum Wages Act and 
the rules framed thereunder for work in excess of 36 hours a week. 
In ;hese circumstances, the employers say that there is no liability 
on them to pay the overtime wages to the Time keepers attached to 
the Time keeping office of the Workshops, for their normal working 
hours per week in the day shift of 471 hours. 

(x) The employees demands be rejected. 

6 . Shri S. K. Shetye, General Secretary of the Bombay Port Trust Employees 
Onion has urged before me as follows: — 

(i) After the publication of the Award in CG1T/17 of 1968 holding that 

the working hours of the Time-keeping staff of the Engineering 
Department should be brought on par with that of indoor clerical 
staff, issue No. (b) in the present reference does not survive. 

(ii) Without notice, as required under Section 9A of the Industrial Disputes 

Act, 1947, no changes in the service conditions of the employees can 
be effected especially when the said changes are not beneficial to the 
employees concerned. 

(iii) The change in the working hours of the Time-keepers attached to the 

Bombay Port Tru t workshop is illegal, unjust and improper. The 
said change in the working hours is m contravention of Rule 22 of 
the Bombay Port Trust Act, and also trustees Resolution No. 630 of 
1956. If the Bombay Port Trust authorities want to make change 
in the prescribed working hour' mentioned in (15A) of Ex. 2/E, they 
would have to obtain trustees sanction which they had not obtained. 
Moreover after passing Trustees Resolution regarding change in 
working hours, approval of the Central Government will have to be 
obtained. 

(iv) The Bombay Port Trust authorities want to adopt ingeneous way of 

avoiding liability of paying overtime wages, under the provisions of 
the Bombay Port Tru' t Act and the Mmimum Wages Act. The 
Bombay Port Trust authorities are making discrimination in respect 
of Time-keepers in question bv not paying overtime allowance to 
them, because the indoor clerical staff attached to the Bombay Port 
Trust Workshop are paid overtime allowance, for coming early or 
sitting late in connection with work attached to the Bombay Port 
Trust workshop store. The clerical staff of Store Department of the 
Bombay Port Trust and the Time keeping staff of the same depart- 
ment. ( Engineering Department) working at Hydraulic establish- 
ments (vide 15A of Ex. 2/E) are paid overtime for coming early. 
Hence the action of the Bombay Port Trust in respect of Time keeping 
stTT attached to the Bombay Port Trust workshops is unjust and dis- 
criminatory. 

(v) Clerks attached to Store department of the Bombay Port Trust were 

given staggering working hours. After 1963, the Bombay Port Trust 
started paving overtime to them. 

(T*l The Time-keepers in question are not provided with houses. The officers 
of the same department are given houses. Coming early in the 
morning at 7-30 a m to the office causes hardship and great incon- 
venience to the T ; me-keepera. Changes introduced by the Bombay 
Port Trust are discriminatory, unmst and illegal The Bombay Port 
Tru^t authorities are therefore liable to pay overtime wages to the 
Time-keepers in question. 
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6. Sbri R, K, Shetty, Deputy Legal Adviser for the Bombay Port Trust has 
submitted before me as follows : — 

(i) As regards preliminary obiccLon raised by the Union, that Award in 
Reference No. CGlT-2/17 of U68 settles issue (b) m this reference, 
it is important to note the distinction between the working hours on 
one hand and the timings of the working hours on the other hand. In 
Reference No. CGIT-2/17 of 1968 settles issue (b) in this refen once, 
hours of the Time-Keepers on one hand and the working hours of 
the Indoor Clerical staff on the other hand. The Tiibunai was not 
called upon to consider the timings of working hours of Tune-Kccpers 
on one hand and the timings of the working liuui' of the indoor 
clerical staff. The Union cannot, therefore, say that issue (b) In this 
reference is already settled. 

(li) As staggered working hours were introduced on 1st August 1955 and as 
Section 9A of the Industrial Disputes Act, 1947 came into force on 
10th March 1957, no notice of change was necessary. 

(iii) As there was no change in the total hours of work, of the time-keepers 
in question, there was no change in the conditions of their service. 
Mere change in the timings of work does not amount to change in 
the conditions of service or to increase in the work load, 

(lv) The Union’s contention that the Time-keepers in question have to come 
from far off places and that 7-30 a.m. is too early time to join duty, 
is not legally tenable (1963-1, LLJ, 543). 

(v) There is no violation of Section 22 of the Bombay Port Trust Act, be- 

cause the Bombay Port Trust authorities have simply issued an 
administrative order which docs not change total working hours of 
the Time-keepers in question Mere ’ssue of administrative order 
boys have no compiaint, the time keepers cannot complain- 

(vi) Documents Exhibits 4/E to 7 E respectively are the Statements show- 

ing the staggered duty hours of the; 

(1) Staff of the Labour Department. 

(2) Staff posted in Railway Manager's Department. 

(3) Staff of the Port Department. 

(4) Staff posted in C.M.E.’s Department, 

without the payment of any extra overtime to them. Relying on these 
documents, it is contended that it rannot be said that there is dis- 
crimination in respect of Time-keepers, in question, because they 
have got different timing of working hours and because their work- 
ing hours are staggered, without paving overtime allowance. The 
allegation of d’senmination would be sustained, if only the Time- 
keepers in question are called upon to put more hours of work than 
the other Time-kceocrs working in the same establishment. As they 
arc not called upon to Dut in. more hours of work in a day or a week, 
the allegation of discrimination made by the Union cannot be sus- 
tained. 

As the practice of staggered working hours in respect of the Time- 
keepers in question is prevailing for the last 16 years, it is unreason- 
able to change it now Staggered working hours have become im- 
plied terms of contract, as they were not disputed during the last 12 
years prior to this reference on 31st October 1907 As the change was 
effected in resnect of Time-keepers and office Boys and the office 
boys have no complaint, the time keepers cannot complain. 

The Union’s claim to upset the existing timings of the working hours 
is belated one. Timings were introduced on 1st August 1955, but the 
Union raised the industrial dispute in or about March, 1967 i.c. after 
about 1] years Hence the practice prevailing for the last 11 years 
he not disturbed, It has been held hv the Supreme Court in 1961, 
IT, LLJ. 89 that belated claims should not he encouraged by the 
Industrial Tribunal There is no unfair labour practice in the pre- 
sent ease having reeard to the instances of other employees mentioned 
in Exhibits 4/E to 7/E. 

The employers cannot he forced to ffx working hours of the employees 
in simh a way as to enable them to earn overtime wages [ vide 1904, 
I, LLJ, 13 (relevant portion on page Nos. 13 and 14)]. 


(vli) 


<viii) 


(ix) 
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7. Points for consideration are as follows: — 

(i) Whether the employers have the right to change the working timings 
of Time-keepers without giving notice of change under Section 9A 
of the Industrial Disputes Act? 

(ill) Whether the employers are justified in insisting on the Time-keepers 
in charge of the Musters in the Bombay Port Trust workshops Time- 
keeping office, observing the working hours mentioned in issue (b) 
in the Schedule of this reference, without paying overtime wages? 

(iii) To what relief are the employees entiled? 

8. My finding are as follows:— 

(i) The question of giving notice under Section 9A of the Industrial Disputes 
Act, 1947 for changing the working timings of Time-keepers did not 
arise in this case, as the change in question was effected before Sec- 
tion 9A of the Industrial Disputes Act, 1947 came into force. 

(ii) No. 

(iii) As mentioned in the order. 

Reasons 

Point No. 1 

0. In view of the Union’s contention in the written statement Ex. 1/W para. 2 
to the effect that the Additional Machanical Superintendent of the Bombay Port 
Trust changed the timings as mentioned hi (b) of the schedule to the present 
reference, there cannot by any doubt that the working timings of the Time- 
keepers in question were changed with effect from 25th July, 1955 or 1st August, 
1955, as contended by the employer. 

10. Section 9A was admittedly introduced with effect from March, 1957. As 
the working timings of the Time-keepers in question were changed before Section 
9A of the Industrial Disputes Act was made applicable, the question of giving 
notice of change as required under Section 9A of the Industrial Disputes Act, 1947 
did not arise in this case. 

11. The Union further contends that the change In the working hours of the 
Time-keepers, attached to the Bombay Port Trust workshop is illegal, unjust and 
improper and that the said change In working hours, is in contravention of Section 
22 of the Bombay Port Trust Act and also Trustees Resolution No. 630 of 1958. 

12. The contention of the Union referred to above cannot be accepted because 
there is no violation of Section 22 of the Bombay Port Trust Act, as Bombay Port 
Trust authorities have simply issued administrative order, which does not change 
total working hours of the time keepers in question. Mere change in the timings 
of work does not amount to change In the conditions of service. 

13. In Appendix ‘A’ to Trustees Resolution No, 630 dated 17th July, 1956 (See 
16A in Ex. 2/E), there Is no reference about the working hours of the Time- 
keepers and office Boys of the Time keeping office of the workshops. The em- 
ployers contend in their written statement Ex- 2/E para. 2 that they had not 
mentioned the working hours of the Time-keepers and office Boys attached to the 
Time-keeping office of the Workshops in Appendix ‘A’ to the Trustees Resolution 
No, 630 of 1956 through inadvertence and that the Union is taking unfair advan- 
tage of this Inadvertence. 

14. It appears from para. 2 of the written statement Ex. 1/W of the Union that 
the Additional Mechanical Superintendent of the Bombay Port Trust changed the 
working timings of the Time-keepers by bis order dated 25th July. 1955. As the 
working timings of the Time-keepers In question were already changed before 
Trustees’ Resolution No. 830 of 1958 came into force, it can not be said that this 
change is in contravention of Trustees Resolution No. 630 of 1958. As 

in timings of working hours. Is an administrative set. it cannot be said that this 
change made In 1955 was illegal, uniust and Improper for any reason. 

15 As the reference stands, it is not necessary for me to consider whether the 
change In the timings of working hours of the Time-keepers in question is Illegal, 
nnlust ana improper for any reason. What I am called upon to consider is whether 
the change in the timings of working hours of the Time keepers could be effected 
(in 1055) without giving notice under Section 9A of the T ndnstr, a l Dis-ut®' Act 
I have already held that the change in timings of working hours was effected 
before Section 9A came into force. Hence my finding on point No. 1 is as above. 
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Point No. 2 

16. The next point for consideration is whether the employers are justified in 
Insisting on the Time-keepers In question, observing the working hours In question, 
without paying overtime allowance, My findings on this point is in the negative 
for the fob owing reasons. 

17- According to the timings of work made applicable to the Time Keepers in 
question, they have to work for 474 hours per week. 

18. The Union's demand in substance as appears from para, 4 of Ex. 1/W is 
that the Time-keepers In question should be given overtime wages for working 
beyond 36 hours per week, In support of this demand, reliance is placed on 
documents produced at Ex, 8/W and 9/W. 

10. The normal working hours of the indoor office staff are from 10-30 a.m. to 
5-30 p.m. with half an hour recess from Monday to Friday and 10-30 a.m. to 2. p.m. 
without recess on Saturday (vide Ex. 8/W). It means that the members 
of the indoor clerical establishment work for 36 hours per week. This office 
stafi’ has been made eligible for overtime allowance for work beyond normal duty 
hours (vide Trustees Resolution No. 956 dated 5th November, 1963-Ex. 8/W) 
There can be, therefore, no doubt that the members of the Indoor clerical stair 
get overtime allowance for work beyond normal duty hours. 

20. In the award in Reference No. CGIT-2/17 of 1968 (vide Ex. 9/W) it has 
been held that the Time-keeping staff are part and parcel of the indoor clerical 
establishment. In view of this finding, the time-keepers in question are part 
and parcel of the Indoor clerical establishment. 

21. In the Award in Reference No. CGIT-2/17 of 1968 (vide Ex. 9/W) it Is 
directed that the normal working hours of the Time-keeping staff of the Trustees 
Engineering and Port Departments should be brought on par with those prescribed 
for the inuoor clerical staff with effect from 1st June, 1989. In view of this, the 
normal working hours of the Time-keepers in question should be the same as 
those of the indoor clerical staff. This does not necessarily mean that timings 
of working hours of the Time-keepers in question and of the indoor clerical staff 
should be the same. What it means is that the total working hours per week 
of the Time-keepers in question and of the indoor clerical staff, should remain 
the same. I am, therefore, of the view that in view of the decision in Reference 
No. CGIT-2/17 of 1968 the normal total duty hours of the Time-keepers in ques- 
tion per week should not exceed 36 hours. 

22. If the Time-keepers in question are required to work for more than 36 
hours per week, they should get overtime allowance, because they are part and 
parcel of the indoor clerical staff, who get overtime allowance for work for more 
than 36 hours per week, i.e., for work beyond normal duty hours. If the Time- 
keepers are not paid overtime allowance for work for more than 36 hours per 
week and if they are called upon to observe the timings of workings mentioned 
In the Schedule (b) to this reference, it will be unfair and unjust. This would 
amount to discrimination. 

23. Shri R. K. Shetty, Deputy Legal Adviser for the Bombay Port Trust contends 
that in Reference No. CGIT-2/17 of 1968 the Tribunal was not called upon to con- 
sider timings of working hours of Time-keepers on one hand and the timings ol 
the indoor clerical staff and that the Union cannot say that the dispute covered 
by point No. (b) In the Schedule to this reference is already settled. 

24. As the reference stands, the dispute intended to be referred to me by issue 
(b) In the Schedule to the Present reference, is whether the employers are injustifl- 
ed In insisting on the Time-keepers in question, observing the working hours in 
question, without paying overtime allowance. I am not called upon to decide as 
to what should be the timings of the working hours of the Time keepers In ques- 
tion. The only point Is whether they are entitled to overtime allowance or not. 
While deciding this point this Tribunal has to consider incldently as to what should 
be the normal' total duty hours of the Time keepers in question. As they have 
been held part and parcel of the Indoor clerical staff and as their normal working 
hours have been brought on par with those of the Indoor clerical staff in 
Reference No. CGIT-2/17 of 1968, the decision in that reference has to be ta&en 
into consideration in deciding this reference. In view of this it Is crystal clear 
that the contention raised by Shri Shetty referred to above is misconceived. 
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25 Shri H- k. Sneity, Deputy Legal Adviser i.r the Bombay Pert Trust con- 
tends tnat it is a 'Ways open to the employers to introduce staggered working 
hours for the smooth functioning of the various sections of the Departments, with, 
out payment of overtime allowance. It Is legally permissible for them to do so. 
Similar practice is prevailing in respect of o.her categories in other departments 
of the Port Trust (vide Ex. 4/E to 7/E), 

29. Relying on documents (Ex. 4/E to 7/E). Shri Shetty contends that it cannot 
be said that there is discrimination in respect of Time-keepers in question, because 
they have got different timings of working hours and because their working hours 
are staggered without paying overtime allowance. 

26. It appears that on account of staggering of working hours of various em- 
ployees mentioned in Exhibits 4/E and 7/E they were not called upon 1o work 
beyond their normal duty hours. Hence there was no question of paying any 
overtime allowance to them. There instances do not help the employers to show 
that the Time-keepers In question are not entitled to any overtime allowance 
and that there is no discrimination in respect of the Time-keepers in question, 
because they have got different timings and because their working hours are 
staggered without paying overtime allowance. 

27. Shri S. K. Shetye, General Secretary of the Bombay Port Trust Employees’ 
Union, contends that the Bombay Port Trust authorities are making discrimina- 
tion in respect of Time-keepers in question by not paying overtime allowance to 
them, because the indoor clerical staff attached to the Bombay Port Trust work- 
shop are paid overtime allowance for coming early or sitting late in connection 
with work attached to the Bombay Port Trust Workshop Store. The clerical staff 
of Store Department of the Bombay Port Trust and the Time-keeping staff of the 
same department (Engineering department) working at Hydraulic establishment 
are paid overtime for coming early. 

28. The instances referred to above support the Union’s case that the action 
of the Bombay Port Trust in respect of Time keeping staff attached to the Bombay 
Port Trust workshops is unjust and discriminatory. 

29. Shri R. K. Shetty, Deputy Legal Adviser for the Bombay Port Trust on 
the other hand contends that as the Time-keepers in question are not called upon 
to put in more hours of work in a day or in a week, the allegations of discrimina- 
tion made by the Union cannot be sustained. 

30. As the normal duty hours of the Time-keepers in question are 36 hours per 
week, in view of the decision In Reference No. CGIT-2 / 17 of 1908 and as the 
Bombay Port Trust wants the Time-keepers in question to put 471 hours work 
per week without paying overtime allowance, the contention raised by Shri R. K. 
Shetty referred to above cannot be therefore accepted. 

31. The employers contend that the provisions of the Award In Reference 
No. CGIT-2/ IT of 1968 came Into force with effect from 1st June, 1969. With 
effect from 1st June, 1909, the employers have Introduced the total working hours 
of 36 hours per week for the time keepers working in the Chief Engineer’s and 
Deputy Conservator’s Departments. It was after 1st June, 1969, that they started 
paying wages at overtime rates either under the Port Trust Rules or under the 
Minimum Wages Act and the rules framed thereunder for the work in excess of 
36 hours a week. They further contend that as the normal working hours of the 
Time-keepers attached to the Time-keeping office of the workshops per week in 
day shift were 471 hours, they are not liable to pay overtime wages to them. 

32. It is clear from the contention of the employers referred to above that they 
have Introduced the total working hours of 36 hours per week, with effect from 
1st June, 1969, for the Time keepers working in the Chief Engineer’s and Deputy 
Conservator’s Departments. Taking these facts into consideration and having 
regard to the decision in Reference No. CGlT-2/17 of 1968. I am of the view that 
the employers are liable to pay overtime wages to the Time keepers In question with 
effect from 1st June, 1969, for work beyond 36 hours per week. 

33. Shri R. K. Shetty, Deputy Legal Adviser for the Bombay Port Trust con- 
tends that as the practice of staggering of working hours in respect o[ the Time 
keepers in question is prevailing for the last 16 years, it is unreasonable to change 
it now. He further contends that staggering working hours have become implied 
terms of contract of service as they were not disputed during the last 12 years 
prior to 31st October, 1967, In my opinon these contentions raised by Shri Shetty, 
Deputy Legal Adviser for the Bombay Port Trust are unnecessary inasmuch as 
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the present reference is not for considering as to whether the practice oi stagger- 
ing of working hours should continue or not, 

34. Shri H. K, Shetty, Deputy Legal Adviser for the Bomibay Port Trust con- 
tends that as the system of staggering of working hours was introduced in respect 
of time-keepers and office Boys and as the Office Boys have no complaint, the 
Time-keepers cannot complain. I am unable to accept this view of Shri Shetty 
Office Boys may or may not complain but that Office Boys have no complaint 
about this system is no ground to prevent the Time-keepers from raising their 
voice about their grievances. 

35. Shri R. K. Shetty, Deputy Legal Adviser for the Bombay Port Trust con- 
tends th.'t timings of staggered working hours in respect of Time keepers in 
question \.<> e introduced on 1st August, 1955, but the Union raised the industrial 
dispute in or about March, 1967, i.e., after about 11 years. He further contends 
that the Union is guilty of latches and that their claim be rejected.. In support 
of this contention he relies on the ruling of the Supreme Court reported In 1901, 
II, LLJ, Page 89. 


36. In this ruling it is laid down as follows: — 

“Regarding the third contention held that it is true that laws of limitation 
which might bar any civil court from giving remedy in respect of 
lawful rights are not and should not be applied by the industrial 
tribunals. On the other hand, it is a well accepted principle of In- 
dustrial adjudication that over stale claims should not generally be 
encouraged or allowed unless there Is a satisfactory explanation for 
the delay. Apart from the obvious risk to Industrial peace from the 
entertainment of claims after a long lapse of time, it is necessary 
also to take Into account the unsettling effect this is likeiy to have 
on the employer’s financial arrangements. Whether a claim has 
become too stale or not will depend on the circumstances of each 
case. While there Is no absolute proposition of law that in no cose 
relief could be granted for a period prior to the demand, the indus- 
trial tribunal ought to pay particular attention to the date on which 
the demand was first made.”, 

37, In the present case staggering of working hours of the Time-keepers was 
introduced with effect from 1st August, 1955. This system is continuing since 
then. 


38. The Union made grievance fn March 1967 or thereabout contending that 
the Time-keepers should be paid overtime allowance for observing the timings 
introduced by the Bombay Port Trust. This demand was referred to the Tribunal 
as a result of joint application made by the parties to the Central Government. 

39. It also appears that there was another Reference No. CGIT-2/17 of 1908 
in respect of two demands as mentioned in Ex. 9/W. They are as follows: — 

(i) Whether the demand of the Union that the normal working hours of 
the timekeeping staff of the Trustees’ Engineering and Port Depart- 
ments should brought on par with those prescribed for inaoor clerical 
staff is justified and should be implemented? If so, from what date? 

<1I) Whether the demands' that the Time-keeping staff of the Port Depart 
ment should be given the same number of holidays as are allowed 
to the timekeeping staff of the Engineering Department is justified and 
should be implemented? 


-11 4 °; th , at , ref ejence both the demands were accepted and the employers were 
1 , brln # f he n onnal working hours of Time-keeping staff of the Trustees’ 
Engineering and Port Departments on par with those prescribed for the indoor 
clerical staff with effect from 1st June, 1969, holding that Time keeping staff are 
part and parcel of the indoor clerical establishment. 

4 i; A . s normal total duty hours of the Indoor Clerical Staff were 36 hours 
per eek, the normal total duty hours of the 'Time keeping staff also became 30 
liours per week with effect from let June, 1909. oecame jo 

I 9 AR 2 ' Ta er to WaS n ° ®PP eal , a e a *nst the Award in Reference No. CGIT-2/17 of 
ii award has been implemented. The decision in that reference Is 
•rference aiS 0 In he present reference also aa they were parties to that 
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43, In view of the peculiar circumstances referred to above, the normal total; 
duty hours of the Time-keeping staff In Question should also be 36 hours per week 
with effect from 1st June, 1969. As they are required to work 474 hours per week 
on account of observing timings of their work mentioned In (b) of the Schedule 
to the reference, they are entitled to get overtime allowance with effect from 
1st June, 1969. If they are not paid overtime allowance, It will cause injustice; 
and hardship to them. Hence, their demand for overtime allowance cannot be- 
turned down on the ground that It has been made late. In view of this, the con- 
tention raised by Shrl Shetty, cannot be accepted. 

44. In Short, considering the arguments of both the parties and the evidence- 
on record I And that the employers will have to pay overtime allowance for In- 
sisting on the Time-keepers in question to observe the timings of work us men- 
tioned in Schedule (b) of the reference. Hence my finding on point No. 2 is as 
above 

Point No, 3. 

4s. In view of the findings on point No. 2 as mentioned above, the employers 
will have to pay overtime allowance to Time-keepers in question for observing 
the working hours as mentioned in (b) of the Schedule with effect from 1st June, 
1969. 

46. In view of the above findings, I pass the fo’lowlng order. 

Order 

(1) It is hereby declared that: — 

(i) The question of giving notice under Section 9A of the industrial Dis- 
putes Act, 1047 for changing the working timings of Time-keepers aid 
not arise in this case, as the change in question was effected before 
Section 9A of the Industrial Disputes Act, 1947 came Into force. 

(11) The employers are not justified in Insisting on the Time-keepers in 
charge of Musters In the Bombay Port Trust Workshops Time-keep- 
ing office observing working hours mentioned in (b) of the Schedule 
without paying overtime allowance, with effect from 1st June, 1969. 

(2) Award Is made accordingly. 

(3) No order as to costs. 


(Sd.) N. K. Vani, 

Presiding Officer, 
Central Government Industrial, 
Tribunal No. 2, Bombay. 

14-16-1970. 

[No. 28/96/67-LRIII/P&DJ 
AJIT CHANDRA, Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 12 th November 1970 

S.O. 3780,— In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, (No. 3), Dhanbad, in the industrial dis- 
pute between the employers in relation to the management of Banderchua Mica 
Mine of Messrs Eastern Manganese and Minerals Limited, Domchanch, District 
Hazaribagh and their workmen, which was received by the Central Government 
on the 10th November, 1970. 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 3) AT DHANBAD 

Reference No. 71 of 1969 

Present : 

Shrl Sachindanand Sinha, M.A.M.L., Presiding Officer. 

Parties : 

Employers in relation to the Banderchua Mica Mine- 

Vs, 

Their workmen. 

Appearances : 

For the employers.— Sri Glrdhar Gopal, Personnel Officer. 

For the workmen . — Sri B. Singh, General Secretaiy, Abrakh Mazdoor 
Panchayat. 

Industry : Mica. State : Bihar. 


Dhanbad, Dated the 23 rd of October 1970 
AWARD 

1. The Central Government, being of opinion that Indusrlal dispute exists bet- 
ween the employers in relation to the Banderchua Mica Mine of Messrs Eastern 
Manganese and Minerals Limited, Domchanch, District Hazaribagh and their 
workmen by its order No. 20/6/6.9-LR.1V dated the 10th of October, 1969 referred 
to this Tribunal under Section 10(l)(d) of the Industrial Disputes Act, 1947 for 
adjudication the dispute Inrespect of the matters specified In the Schedule annex- 
ed therein. The Schedule is extracted below: — 

Schedule 

"Whether the action of the management of Messrs Eastern Manganese and 
Minerals Limited, Domchanch, in dismissing from service Shri Somar 
Gope and Shri Rohan Singh, Hand Drillers of Bandar-chua Mica Mine 
with effect from the 13th September, 1968 was justified? If not, to 
what relief are the workmen entitled?” 

2. The General Secretary, Abrakh Mazdoor Panchayat filed the written state- 
ment on behalf of the workmen on 4th November, 1969. Their case is that the 
-concerned workmen Sri Somar Gope and Sri Rohan Singh are the active workers 
of the Abrakh Mazdoor Panchayat. But the management forced them to become 
members of the Bihar Abrakh Mazdoor Sabha which was a pocket union of the 
management. But the concerned workmen declined to do so. 

3. Therefore, the management issued false chargesheet against these concerned 
workmen on 22nd of July, 1968. The charge was false and groundless and an 
enquiry was held on the basis of that charge on the 7th of August, 1968 and 3rd 
of September, 1968. But no charge was proved against these concerned workmen. 
But tnspite of that the concerned workmen were wrongly dismissed from service 
on 13th September, 1968, and that they were victimised on account of their trade 
union activities and inter-union rivalry. Therefore, they prayed that the order 
of dismissal was wrong and unjustified and they be reinstated with full back 
wages and continuity of service. 

4. The management have filed written statement on 24th March, 1970. Their 
case Is that the concerned workmen Sri Somar Gope and Sri Rohan Singh were 
employed as Hand Drillers in Bandarchua Mica Mine. On 14th July, 1968 the 
employer received an unsigned letter from some person informing that some stolen 
rnlca had been kept at a place inside the mine to be removed at the convenience 
of some of the employees for clandestine sale. 

5. On receiving this Information, some of the officers of the Management 
visited the mine but failed to locate any mica said to have been stolen and kept 
concealed as Indicated In that letter. 

6. On 16th July, 1968. another unsigned letter was received by the General 
Manager In which a sketch map had been appended showing the exact location 
of the concealed mica. Accordingly, some of the Officers of the management 
■visited the mine again on that date and as indicated in the sketch map they found 
59 kgs. of good quality large mica valued at about Rs. 6.000/- concealed under- 
ground on the 5th level although work during that time was being carried out on 
the 1 3th level and below that- 
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7. After some preliminary enquiry it was found out that five of the workmen of 
the mine in question were involved In the pilferage including the two workmen con- 
cerned in this reference. Charge sheets were accordingly issued against each of 
them and the concerned workmen submitted their reply to the chargesheet and 
that the management held domestic enquiry. In that enquiry witnesses were 
produced on taehlaf of the Management in support of the charge and they were 
examined in presence of the concerned workmen. The concerned workmen were 
given all opportunity to cross examine the witnesses and in fact they did cross- 
examine the witnesses. 

6. The Enquirying Officer, on considering the evidence that was adduced before 
him came to the conclusion that while the charge had been established against 
Sri Somar Gope and Shri Rohan Singh, it could not be said to have been estab- 
lished as against the other workmen. 

9, On receipt of this report of the enquiry officer the management dismissed 
two workmen viz- S/Sri Somar Gope and Rohan Singh from service with effect 
from 13th September, 1968. According to the management there was no question 
of inter-union rivalry at the instance of the management. Therefore, according 
to the management they are not entitled to any relief. 

10 The management examined one witness viz. Sri Glrdhar Gopal, who is 
the Peisonnel Officer in the Eastern Manganese and Mineral Limited and they 
have also filed 10 Items of documents which are marked as Ext. M — 1 lo M — 10. 
On behalf of the workmen WW — 1 Sri Somar Gope and Wff — 2 Sri Rohan Singh, 
the concerned workmen were examined. 

11. The point for consideration is whether the management was justified in 
dismissing from service S/Sri Somar Gope and Rohan with effect from the 13th 
of September, 1968? 

12. MW — -1 Sri Glrdhar Gopal, the Personnel Officer of the management has 
stated In his evidence that in the Bandarchua Mica Mine theft of mica was being 
committed but no clue was being found. The management received an anony- 
mous letter dated 12th July, 1968 (Ext. M — 3) regarding theft of mica in the mine 
and an enquiry was made on the basis of that let.er. But no clue was found out 
and no recovery was made. 

13. The management received second anonymous letter (Ext. M — 4), In that 
letter the place where the stolen mica was kept was shown, An enquiry was made 
on receipt of that letter on that day and 59 kgs, of stolen mica was found con- 
cealed. Ext. M — 5 Is the report of the Zonal Manager Sri H. K. Mishra submitted 
to the management in which he has stated that 59 kgs. large mica was found In 
the north level end of 5th level. 

14. It is not disputed that 59kg of mica was found concealed under ground in 
the north end of the 5th level. According to the management the mica was 
kept concealed underground with intention to remove it when the opportunity 
suits. But the case of the workmen Is that they had not concealed mica and that 
they had no connection with tt, and that they have been falsely implicated on 
account of trade union activities and inter-union rivalry, 

15. The concerned workmen were charged along with 3 others viz. (1) Sri 
Anirudh Misra (2) Chatur Naryan Barhi and (3} Lattan Rajwar. The chargesheet 
:uns as follows: — 

"On confidential information the Zone Manager found 59 kg of mica con- 
cealed Inside the mine In the 5th level with Intention to steal away 
on 16th July, 1968 (not disputed). It has also came to our knowledge 
that all of you are involved in this case.” 

16. Therefore, the main charge was that the concerned workmen were involved 
in the concealment of the mica. The charge shows that the specific overt act 
done by these concerned workmen was not indicated in the chargesheet. Names 
of witnesses who saw the occurrence and on whose testimony an accusation was 
made was not disclosed in the chargesheet. Prima -facie the charge was vague. 

17. The object of furnishing a charge-sheet is to give an opportunity to the 
person who is charged with misconduct to defend himsslf and to give a proper 
explanation, with which he is charged. The charges yhich a person is called 
upon to meet, must, therefore, be clear, precise and accurate. Fair hearing pre- 
supposes a precise and definite catalogue of charges, so that the person charged 
may understand and effectively meet them. If the charges are Imprecise or 
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indefinite, the person charged would not be able to understand them and defend 
himself effectively, and the result would not be a fair and just enquiry. 

18. In Meenglas Tea Estate Vs. Its workmen Hindayatullah, J. speaking for the 
Supreme Court made the following observations; 

“It is an elementary principle that a person who Is required to answer a 
charge muSi know not only the accusation but also the testimony 
by which the accusation is supported.’’ 

19. In the instant case I And that the charge is vague and the charge did not 
disclose the testimony on which the accusation was supported. Therefore, my 
opinion is that it was not a fair and just enquiry, 

20. Wff— 1 Sri Somar Gope and WW— 2 Sri Rohan Singh have stated 
in their evidence that they had never committed any theft of mica and that they 
were falsely implicated and that none of the witnesses examined in the domestic 
enquiry have stated thav they had seen, with their own eyes committing the theft 
of mica. They have further stated hat during the enquiry proceeding Sri Bhagirath 
Sharma, the Secretary of the rival union, Bihar Abrakh Mazdoor Sabha was all 
along present. 

21. The Enquirylng Officer held that the charges against Sri Anlrudh Misra 
ano Chatur Narayan Barhi were not proved. The enquirylng Officer further 
observed that Baleshwer Bhuia and Basdeo Singh were also involved in the theft 
ana recommended that the management should frame a separate chargesheet 
against them for proper action- 

iri. The management found the concerned workmen S/Sri Somar Gope and 
Rohan Singh guilty on the statement of Baleshwer Bhuia and Anirudh Mishra- 
But it is to be noted that Sri Anirudh Mishra was himself chargesheeted for con- 
cealment of the mica. He was in any wav an accused along with S/Sri Rohan 
Singh and Somar Gope. Moreover, in his first statement in the domestic enquiry 
which was made on 7th August, 1988. ho clearly stated that he had no knowledge 
as to who had concealed the mica, The other statement was of Sri Baleshwer 
Bhuia who was also Involved in the theft. 

23. Therefore, there was no evidence of any witness against the concerned 
workmen. There was statement of two persons who were themselves involved in 
that theft. Their statement can not be considered evidence against the concern- 
ed workmen. So practically there was no evidence against the concerned work- 
men that they had concealed the mica. 

24. It is to be noted that MW — 1 Sri Girdhar Gopal has admitted in his evi- 
dence that Sri Bhagirath Sharma, the Secretary of the Bihar Abrakh Mazdoor 
Sabha was present in the enquiry in his capacity as Secretary of the recognised 
union. He further stated that objection was raised by the workmen and therefore, 
he was not present on the subsequent date i.e. on 3rd September, 1988. The pre- 
sence of Sri Bhagirath Sharma in the enquipr also lends support to the case of 
the concerned workmen that they were being victimised on account of inter- 
union rivalry. 

25. In case of dismissal on misconduct, the Tribunal does not, however, act 
as court of appeal and enforce its own judgement for that of the management. 
The Tribunal cun not act as a court of appeal in scrutinising the evidence and 
reaching conclusion of its own. The Tribunal’s powers have been stated by the 
Supreme Court in a large number of cases and it has been ruled that the Tribunal 
can interfere where there is a basic error on a point of fact or a perverse finding. 

zfi. In this case I find that there was no evidence against these concerned 
workmen excepting the statement of Anirudh Mishra, who was chargesheeted 
along with the concerned workmen and that of Baleshwer Bhuia against whom 
order was passed for holding a departmental enquiry as It was suspected that he 
had a hand in this concealment. 

27. Therefore, I find that the finding of the domestic enquiry was perverse as 
it is not supported by any evidence and is entirely opposite to the whole body of 
the evidence adduced before it. Therefore, I find that the dismissal of these 2 
concerned workmen can not be justified. 

28. In this view of the evidence I hold that the management of Banderchua 
Mica Mine was not iustified in dismissing from service S/Sri Somar Gods and 
Rohan Singh, Hand Drillers of Banderchna Mica Mine with effect from the 13th 
of September, 1968 add therefore, they are entited to be reinstated with full back 
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wages from the date of their dismissal upto the date of their reinstatement along 
with continuity of service. 


29. This is my award. It may be submitted to the 
Section 15 of the Industrial Disputes Act, 1947, 


Central Government under 


(Sd.) Sachidanand Sinha, Presiding Officer. 

[No. 20/6/69-LR-IV.] 

S.O. 3781, — In pursuance of section 17 of the Industrial Dispuptes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Bombay, in the industrial dispute between 
the employers In relation to the management of Sonshi Mine of Messrs Sesa Goa 
Private, Limited and their workmen, which was received by the Central Govern- 
ment on the 9th November, 1970. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, BOMBAY 
Reference No. CGIT-20 of 1968 


Parties : 

Employment in relation to the management of Sonshi Mine of Messrs. Sesa 
Goa Pvt. Ltd., 

And 

their workmen. 

Present : 

Shri A, T. Zambre, Presiding Officer. 

Appearances : 

For the employers— Shri G. M. Kothari, Advocate with Shri A. V. Salgaonkar 
Personnel Officer. 

For the workmen — Shri George Vas, General Secretary, Goa mining and 
Labour Welfare Union. 

State; Union Territory of Goa, Industry; Iron ore Mines. 

Industry: — Iron ore Mining. 123456 

Bombay dated the 12 th October, 1970 
AWARD- 

The Government of India. Ministry of Labour, Employment and Rehabilitation, 
Department of Labour and Employment by their Order No. 24/36 / 67 LRI dated 
3rd September, 1968 have referred to this Tribunal for adjudication an industrial 
dispute existing between the employers In relation to the management of Sonshi 
Mine of M/s Sesa Goa Pvt. Ltd., and their workmen in respect of the matters 
specified in the following schedule: — 

Schedule 

“Whether the termination of services of Shri Jairam Gaunco Watchman of 
Sonshi Mine by the management of M/s Sesa Goa Pvt. Ltd., with effect 
from the 23rd March 1965 Is justified? If not, to what relief Is he 
entitled?” 

2. The circumstances leading to the present reference may by stated in brief 
as follows: — 

The Sonshi Iron Ore mine which formerly belonged to Extramine Ltd,, and 
subsequently to one Franclsconi was operated by M/s Mingoa Company Pvt, Ltd. 
The mining work of the MingOa Company Pvt. Ltd., had for some reasons ceased 
and they had closed the operations and the present employers M/s Sesa Goa 
Pvt. Ltd., acquired the rights of operation of the Sonshi mines from Mingoa 
Pvt. Ltd., in the month of March 1964 together with the rights of operation of the 
Sanquellm Iron Ore mine. The employers had also acquired same machinery 
from the Mingoa Pvt .Ltd., and some monthly rated staff required was also trans- 
ferred from them to Sesa Goa Pvt. Ltd. 

3. Shri Jairam Gaunco the workman involved in this reference was In the 
service of Mingoa Pvt. Ltd; and was working as Watchman at the Sonshi Mines.. 
Shri Jairam Gaunco was residing In the same village near about the Sonshi mines 
and the emp’oyers engaged him as a labourer and a watchman. On 23rd March, 
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1965 Jairam Gaunco was arrested by the Police as he was involved in the offence 
of theit of tarpaulin belonging to the company and was prosecuted. But ultimately 
he was acquiued of the cnarge ox theit. After the acquittal he approaciied the 
management ui tne Sonshi Mines and requested them to give him work but they 
reluseci to engage him informing him that his services were not required. There- 
after tne workman approached his Advocate and the authorities, viz., tne Assistant 
Labour Commissioner making a complaint about his wrongful dismissal from 
.service. Tne Assistant Laoour Commissioner (Central) took up the dispute in 
conciliation and as the same Was not sett.ed he made a failure report on which 
the dispute was referred fo this Tribunal lor adjudication. 

4. The Goa Mining Labour Welfare Union by its statement of claim and re- 
joinder has contended that the workman Shri Jairam Gaunco was employed by 
M/s Mingoa Pvt, Ltd., as watchman at the Sonshi mines from the year 1958 ana 
was in tneir permanent employment. M/s Sesa Goa Pvt. Ltd., purchased Mingoa 
Pvt. Ltd., as a running business concern and the workmen including Jairam 
Gaunco were transierred to M/s Sesa Goa Pvt. Ltd., with continuity of service 
and as Sesa Goa Pvt. Ltd., are the successors of Mingoa Pvt. Ltd., Shri Jairam 
Gaunco continued in their employment with effect from 1st March, 1964. It has 
been further contended that Jairam Gaunco was engaged by the employers as a 
watchman and was made to do the work during day and night shifts. On the 
23rd March 1905 the company reported to the police that he had committed theft 
of tarpaulin on which he was arrested and when he was released on bail he was 
not given work as he was suspended and was informed that he would be taken 
up if he would be found not guilty by the Magistrate. He has alleged that the 
Criminal Court had acquitted him honourably of the charge of theft but when 
-he approached the management on 15th October, 1966 he was not taken back and 
no work was given. He made representations and wrote to the management but 
he was informed that his services were not required and thus he was wrongfully 
dismissed. He had contended that the management had not held any enquiry. He 
was not given any charge-sheet and the dismissal was illegal and Improper and 
malicious. 

5. The employers have by their written statement opposed the reference on 
technical grounds contending that the workmen of the Company employed In the 
Sonshi iron ore mines where Shri Gaunco was working are not the members of 
the union and no workman of the company is a member of the said union. The 
-dispute has not been also espoused by the union or by a substantial number of 
members of the union. The workman was also not a member of the union and 
it is an individual dispute and as it has not been converted into an industrial 
dispute this Tribunal has no jurisdiction. It has been further contended that the 
dispute has been raised at a very late stage and is liable to be rejected. The 
reference has been further resisted on the contention that on the 23rd March 1965 
Shri Jairam Gaunco was required to report for work and as he was employed 
as a casual workman It was treated that he had abandoned his services and he 
was not entitled to any reinstatement. 

6. By their rejoinder the company has denied the union’s allegations that they 
have purchased Mingoa Pvt. Ltd., as a running business concern and that all the 
workmen including Jairam Gaunco, watchman, were transferred to them as succes- 
sors. They have alleged that Mingoa Pvt. Ltd., is still in existence and there was 
no question of the present employers being its successors. They have admitted that 
the services of some of the monthly rated workers of that company were trans- 
ferred but have contended that the services of Shri Jairam Gaunco were already 
retrenched by M/s Mingoa Pvt. Ltd., with effect from 4th February, 1964. He 
was also paid by them all his legal dues and after the retrenchment he was not 
in the service of M/s Mingoa Pvt, Lid., and there was no question of transfer 
of his services to the employers Sesa Goa Pvt. Ltd. 

7. Regarding his services with the employers it is contended that with effect 
from 1st March, 1964 Shri Jairam Gaunco watchman was a casual workman with 
them on daily wages of Rs, 4/-. The Sonshi mines came into operation on 1st March 
1965 but In order to put it in operation the preliminary prospecting and other 
installation work had to be carried on and for the purpose of keeping a watch 
on the company's property and doing other services Shri Jairam Gaunco who 
was residing in the same village near the mine area was taken on casual basis. 
They have denied that thd workman was dismissed from service illegally and 
Improperly but have contended that Jairam Gaunco failed to report for duty 
with effect from 23rd March, 1965 for a very long period and was treated by the 
company as having abandoned his service and as it was necessary to have proper 
arrangements for watch and ward of the company’s machinery and property they 
had to engage another watchman. 
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8. The employers have denied the allegations about suspension and have con- 
tended that Jairam Gaunco first approached the company Dy his letter aatcd 7th 
May, 1966. At no time earlier to that date he had offered or made available 
himself for casual work. There was no question of his dismissal and no reason 
to hold any enquiry. A casual workman has no right to claim continuity of 
service and if work is available and the casual workman reports for duty then 
work is given to him and if he does not report there is no obligation on the- 
employers to treat him as in continuous service. The company was not bound to 
give him work as he was a casual workman and after he abandoned his work 
alternative arrangements were made and as there was no wronglul dismissal he 
Is not entitled to any relief. 

9. In support of their contentions the union had examined the workman Jairam 
Gaunco and his Wife and the employers have examined Shri Saldahna who was 
in charge of the Sonshi mines at the relevant time and I shall first discuss the 
contentions about Jurisdiction. 

10. The employers have contended that the present dispute is an individual 
dispute. It is not sponsored by the union or by any substantial number of work- 
men. The workman also was not a member of the union and it is not an industrial 
dispute and this Tribunal has no jurisdiction. The union has contended that in 
all the mines of the employers Sesa Goa Pvt. Ltd., the Goa Mining Labour Welfare 
Union is the only bargaining union. Almost all the employees in the establishment 
are its members and the Workman was also their member and it is an industrial 
dispute. 

U. The union has produced a copy of the application made by the employers 
to the Certifying Officer and Regional Labour Commissioner (C) dated 17th May, 
1967 for the purpose of certifying standing orders for the Sanquelim Mine. In 
this app’tcation they have clearly stated that the only union functioning in all 
the three mines is the Goa Mining Labour Welfare Union from Assonera — Goa 
which was a party to the certification of the above standing orders. The Union 
has also produced another application of the employers to the A.L.C. (Cl dated 
15th November, 1968 granting recognition to one of iheir members as protected 
workman for the purpose of section 33(3) of the Industrial Disputes Act. The 
union has also produced a copy of the application of the employers dated 19th 
October 1967 regarding the corrections of the mistakes and the certification of the 
standing orders in respect of the Sonshi Iron Ore mine in which the workman 
concerned was working. A copy of this application is also sent by the General 
Secretary of the Goa Mining Labour Welfare Union and it cannot therefore be 
seriously disputed that a substantial number of employees of the establishment 
are the members of this union. However I do not think that this evidence led by 
the union will advance their case any further as they have not produced any 
evidence or a copy of the resolution by which the dispute was taken up by the 
union nor is it the case of the union that the union has passed a resolution to 
sponsor the present dispute and their appears to be much substance in the 
employers’ contention that the dispute was not sponsored by* the union, 

12. This would be further corroborated from the union's application dated 
16th June, 1989. While giving facts I have already sta'ed that the reference order 
is dated 3rd September, 1968 and after the notices were issued the union had not 
filed their statement. But the General Secretary of the Union had made an 
application to permit them to file their statement of claim after the revision of 
the order. Along with the application they had sent a copy of the application 
made by them' to the Government. In this application dated 16th June 1969 they 
have stated that the Government had committed a mistake in referring the dis- 
pute. They have stated:— 

"It seems that the Government inadvertently has committed a mistake by 
referring the dispute as an Industrial dispute as the matter In 
dispute was raised by the workman concerned. At the time when 
the investigation was in progress before the Assistant Labour Com- 
missioner Vasco-da-gama the Goa Mining Labour Welfare Union was 
authorised by the workman concerned to represent him." 

These statements In the application clearly prove that the union had not sponsored 
the dispute but the workman himself had referred the matter to the authorities 
and subsequently the union represented him before the Assistant Labour Com- 
missioner and it shall have to be held that the union has not espoused the cause 
of the workman. 
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13. However, I do not think that this circumstance will in any way affect the 
validity of the reference as It is clear from the issue in question that the dispute 
relates to the termination of service of Shri Jairam Gauneo. After his acquittal 
trom the charge of theft in the criminal case he had raised the dispute. By that 
time the Industrial Disputes Act was amended and section 2A was introduced. 
Secdon 2A clearly provides in effect that discharge, dismissal, retrenchment or 
termination of service of an individual workman shall be deemed to be an indus- 
trial dispute not-with-standing that no other workman nor the union of workmen 
was a party to the dispute. This section was in force when the workman raised 
the dispute and it is not necessary that for converting the dispute into an indus- 
trial dispute espousal by a trade union Is necessary. Under section 2A this 
dispute though it pertains to an individual workman will be deemed to be an 
industrial dispute and I do not think that the contentions of the employers can 
be accepted. 

14. Shri Kothari the learned Counsel on behalf of the employers has argued 
that the present dispute cannot be deemed to be an industrial dispute as no noti- 
fication has been Issued making the amendment applicable to the union territory 
and this amendment will not be applicable. I do not think this contention deserves 
any serious consideration. It is not in dispute that after the liberation oi Goa the 
territories of Goa, Daman & Dlu were declared to be union territories and the 
names of chese territories were inserted in the first schedu.e of the Constitution 
which mentions the states and the Union Territories of India and an act amend- 
ing the Industrial Disputes Act introducing section 2A having been passed by 
Parliament is automatically applicable to the ■ territory. It is significant to 
remember that after the liberation of Goa the President of India had promulgated 
a regulation extending certain laws to the union territory of Goa Daman & Diu. 
Under section 3 of this regulation, acts as they were generally in force in the 
territories to which they extended were extended to Goa. This schedule included 
the Industrial Disputes Act and as Goa, Daman and Diu are parts of India 
amendment to the act will be applicable and the dispute though not espoused 
by any union shall be deemed to be an industrial dispute and this Tribunal has 
jurisdiction. 

15 . The union has contended that the workman Jairam Gauneo was a perma- 
nent employee of Mingoa Pvl. Ltd., which was taken over by the employers. The 
employees also were transferred from February 1964 and the services of the 
workman Jairam Gauneo were also transferred and he is In the employ of Sesa 
Goa Pvt, Ltd. Shri Jairam Gauneo has stated that when Sesa Goa took over 
from the old company they took their signatures on paper and they were told that 
it was a sister concern and they should work for the company. However, the 
union has not produced any satisfactory evidence or made any effort to show 
that the services of Jairam Gauneo were transferred to M/s Sesa Goa nor is 
there any proof to show that Mingoa Pvt. Ltd., was taken over by Sesa Goa Pvt. 
Ltd., as going concern. On the contrary Shri Saldahna the mining in charge of 
the employers has stated that Mingoa Pvt. Ltd , is still in existence and there is 
nothing to show that M/s Sesa Goa Pvt. Ltd., are the successors. 

16. The employers have contended that Jairam Gauneo who was previously 
In the service of Mingoa Pvt, Ltd., was retrenched by M/s Mingoa Pvt. Ltd., and 
there was no question of transferring his services. They have alleged that the 
mine was almost closed and as Shri Jairam Gauneo was residing near about 
the mines they used to engage him as and when required as casual labourer and 
he has no right to any continuity. In support of this contention they have pro- 
duced tile receipt exhibit E-l which is signed by the workman. This receipt 
shows that Jairam Gauneo has been paid Rs. 264 by Mingoa Pvt. Ltd., In satis- 
faction of his notice pay compensation leave pay etc. It also mentions retrench- 
ment and the reason of discharge and this evidence clearly proves that his ser- 
vices were not transferred to M/s Sesa Goa Pvt. Ltd. 

17. If appears from the evidence of Shri Saldhana that they had taken over 
the worlc of operation of Sonshi Mine and for about a year they were doing pros- 
pecting work and the actual operation started from 1st March, 1965. 

“l’l the month of March five or six persons were working in the Sonshi 
mine They were doing prospecting work. There were not more than 
5-6 workers. There were no other workers.” 

As the mines were closed for about a year and there was no mining operation 
there was no question of regular employees working at the Sonshi mines and this 
circumstance also supports the employer’s contentions that they used to engage 
Jairam sis a casual labourer as and when required. 
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ls. The employer’s contention that they used to engage Jairam Gaunco a3 casual 
labour 1? supported by the circumstance that he was not a monthly -rated worker. 
In the written statement Itself the union has stated: — 

"lie (Jairam Gaunco) was paid daily wages and was not given any leliever 
or assistance to help him in his duties." 


In his deposition also he has admitted that he was on daily wages. He has stated:— 
‘‘1 was paid Rs. 4 per day on the day on which f worked. I am shown the 
pay sheet and it shows my signature on the day I worked and I was 
paid.” 

The pay sheet exhibit E-2 also supports the employer’s contention that Jairam 
Gaunco was a casual labourer and was paid dally wages and I do not think 
that there can be any question of either dismissal or removal from service of such 
a workman. 


19. Jairam Gaunco has stated that he was accused of having stolen the pro- 
perty of the company and was arrested and was taken to the police station but 
he has stated that he was released on bail alter some days and he approached 
the management a European Officer, who was working as C.M.E. at that time 
the European officer promised him that he would take him in service after the 
acquittal in the criminal case. Shri Jairam has further stated that when he 
approached the officer atfer acquittal with a copy of the judgment the officer 
told him that he had already engaged a watchman and he did not want his 
services and he was not reinstated. The management has produced the workman's 
application dated 7-5-00 which contains the) endorsement by the officer 
It read! 

“This maa was working with us from time to time as a casual worker for 
watching Sonshi installation. His services were discontinued accord- 
ing to exigency of work and he is not required, since we have enough 
watchmen at present.’’ 

This endorsement also supports the management’s contention that he was a casual 
labourer and his story that he had approached the European Officer who had 
promised him to be taken up cannot be believed. 


20. I have already mentioned that the Sonshi mines started operation from 
the month of March 1965. In the first month there were two or three labourers, 
in the next month there were five or six. Work was being done with only one 
contractor and there was no question of the European officer being present in the 
Sonshi mines. It may be that the workman might have approached some officer 
of the Co., in other mines. He was engaged by the management as a casual 
labourer at Sonshi mines, and he ought to have approached the officer who was 
in charge of that mine. The management has examined Shri Saldhana who was 
In charge of the Sonshi mine in 1965. Shri Sa’.dahana has stated: — 

“After Jairam was arrested by the police he did not show his face. During 
the whole year and upto 1960 May he did not report for duty. If he 
wanted to report for duty he should have come and reported to me 
as I was In charge of all the casual labour.” 

This evidence clearly shows that the workman did not approach Shri Saldhana 
who could have helped him if possible. However. It is e'ear that Jairam Gaunco 
-was not a monthly rated employee of Sonshi mine. He was a casual labourer 
and there was no question of termination of his service. 

21. It is an admitted fact that on 23rd April, 1965 the workmen was arrested 
by the police. Naturally he could not attend to his duties and as he did not 
attend ’his duties continuously for days together the management took it that he 
had abandoned his services and there is no question of wrongfully dismissal ex- 
termination of service. The issue referred to this Tribunal for adjudication is 
whether the termination of services of Shri Jairam Gaunco with effect from 23rd 
March L965 is justified. From the evidence it is clear that the management has 
not terminated his services from 23rd March, 1965. Jairam himself did not attend 
to his duties. It is true that Jairam Gaunco approached the management in the 
month of December 1909 and at that time he was tokl that his services were not 
required and if this amounted to the termination of his services with effect from 
23rd March, 1965 it shall have to be held that the same is justified and the work- 
man is not entitled to any relief, Hence my award accordingly, 


No order as to costs. 


(Sd.) A. T. Zambre 

Presiding Officer. 
[No. 24(38) /67-LR-JV.] 
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New Delhi, the 18th. November, 1970 

S.O. 3782.— In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal (No. 3), Dhanbad, in the industiial dis- 
pute between the employers in relation to the management of Albion Colliery, 
Post Office Karmatand, District Dhanbad and their workmen, which was received 
by the Central Government on the 9th November, 1970. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 3) AT DHANBAD > 

Reference No. 58 of 1969 

Present ; 

Sri Sachldanand Sinha, M.A.M.L., Presiding Officer. 

Parties : 

Employers in relation to the Management of Albion Colliery. 

Versus 

Their workmen. 

Appearances : 

For the employers.— S/Sri S. S- Mukherjee and B. Joshi, Advocates. 

For the workmen. — S/Sri J. D, Lai and P. Chaudhary, Advocates, 

Industry: Coal State: Bihar.. 


Cim.p at Patna, Dated the 24th 0 / October, 1970 
AWARD 

1- The Central Government, being of opinion that an industrial dispute exists” 
between the employers in relation to the management of Albion Colliery, Post 
Office Karmatand, District Dhanbad and their workmen, by Its order No. l/(6)/69- 
LR-II dated the 23rd of August, 1969 referred to this Tribunal under Section 10(1) 
(d) of the Industrial Disputes Act 1947 for adjudication the dispute in respect of 
the matters specified in the Schedule annexed thereto. The Schedule is extracted' 
below: — 

Schedule 

“Whether the management of Albion Colliery, Post Office Karmatand.. 
District Dhanbad was justified in stopping the 40 workmen from 
work whose names and designations are shown below with effect 
from the 1st December, 1967? 


SI. 

No. Name Desgiation 


I 

Maya Das 









, M ner 

2 

Sbaram 









M 

3 

Dumn Das 









■ II 

4 

Jo dha . 









• II 

5 

JituRam 









. 11 

6 

Monglu 









II 

7 

ScwaRam 









. II 

8 

Ghas a . 









* II 

9 

S onaram 









- 11 

IO 

Pujan 









. »! 

II 

B shuha 









. M 

12 

Kodu Ram 









. >1 

13 

Lai Ram 









,, 

14 

Guha R am 









> II 

15 

Awadh Das 










16 

ShyamLal 









. 1, 

17 

Ram Lai 









. 3 5 

18 

Lai Das 









It 

19 

Sona Das 









• II 

20 

Chamru, 









• II 
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? ■ 

! 

21 

Jan Bai . 

22 

Nan Bai 

23 

Nam Bai 

24 

Sabitri . 

25 

Soaa Bai 

26 

Binda Bai 

27 

Bysa khia 

28 

Jan Ba 

29 

Barindo Bai 

30 

Phulwatia 

31 

Chaiti Bai 

32 

Basanta Bai 

33 

Ram Bai 

34 

Teja Bai 

35 

Mikri Bai 

36 

Dhani Bai 

37 

Mahatrin 

38 

Meghdi Bai 

39 

Laxmi Bai 

40 

Keja Bai 


Name 


Designation 


Kamin 


If not, to what rcl ef are they entitled ?” 

2. A written statement was filed on behalf of the workmen on the 13th Novem- 
ber, 1969. Their ease Is that the concerned 40 workmen were the permanent 
employees in the Albion Colliery and work working continuously from the year 
1962 as miners and kamins. These workmen were stopped from work with effect 
from 1st December, 1967 without any notice or retrenchment compensation. The 
reason for stoppage of work is association of these workmen with Sri A. K. K'oy, 
a Communist M-L.A. who organised a public meeting of the workers of this 
colliery on 21st November, 1967 in which a resolution was passed for immediate 
Implementation of the recommendations of the Central Wage Board for Coal 
Mining Industry, and other demands of the workers. 

3. According to the Union Sri Om Prakash Agarwalla who looked after the 
management went to the quarries where these workmen concerned and many 
others were working on 1st December, 1967 and told them that he does not tole- 
rate their joining the Communist Union and their demanding higher wages as per 
Wage Board Recommendation and if they do not give assurance to leave that 
union and stop making demand for Implementation of Coal Wage Board Recom- 
mendations, they would be discharged from service. 

4. He became angry and slopped these workmen and many others from work 
then and there and closed the quarries Nos, 2, 4 and 5 where these workmen were 
working. 

5. According to the Union this stoppage of work with effect from 1st December, 
1967 is unjustified, illegal and mala fide and smacks of victimization and that the 
action of the management amounts to retrenchment of the workmen and there- 
fore, the concerned workmen are entitled to be reinstated with full back wages 
end other benefits with continuity of service- 

fl. The management filed their written statement on 9th October, 1969 and re- 
joinder on 3rd January, 1970- According to the management none of the work- 
men mentioned in the Schedule of the reference was on the roll of the colliery 
on the 1st December. 1907- They denied that any of the workmen mentioned in 
the Schedule of reference has been stopped from work with effect from 1st Decem- 
ber, 1967. 

7. According to the management the workmen mentioned in serial Nos- 1, 5, 0, 
8, 10, 12, 17, 27, 30, 34, 35 and 37 have worked in this colliery as quarry workers 
on a purely casual and temporary bpsls for a few days in the year 1967. The 
details are given In para 3 of their written statement. According to the manage- 
ment. these 12 workmen abondoned their services voluntarily. 

8. According to the management the remaining workmen mentioned In serial 
Nos. 2, 3, 4, 7, 9, 11, 13, 14, 15, 18, 18, 19, 20, 21, 22, 23, 24, 25, 20, 28. 29, 
31, 32, 33, 36, 38, 39, 40 were not in the employment at any time in the year 1967 
-and as such refusal of work to them on 1st December, 1967 does not arise. 
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9. It was further contended on behalf of the management that no dispute was 
raised with the management and the workmen made a beLated complaint by letter 
dated 24th February, 1969 directly before the Asstt. Labour Commissioner. 

10. It was further submitted that the quarry mines were closed down on 27th 
November, 1967 due to difficult and dangerous mining conditions, the persons 
employed in the quarries during the relevant time were given suitable alternative 
jobs. Some of the workmen accepted the alternative jobs, whereas some of the 
workmen on ro'-l during the relevant time refused to accept the same, and that 
the Communist Union took advantage of the above situation and cooked up various 
false cases against the management. 

1 1 . According to the management the present case of the workmen is based on 
imaginary allegations and non-existing facts and they prayed that the workmen are 
not entitled to any relief. 

12. On behalf of the management 2 witnesses were examined viz- MW-1 Sri 
R.. N. Singh, who is Storekeeper, Bill, leave and Provident Fund Clerk of the 
management. He has proved Ext. M-2 to M- 8 - He has also proved the notice Ext. 
M-9 and the Manager’s diary Ext. M- 8 . 

13. MW-2 is Sri S- C. Sharma who is incharge of the Albion Colliery since 1st 
December, 1964. He has stated in his evidence that the quarry was closed since 
27th November, 1967 and that Sri O. P. Agrawalla is not connected with the 
colliery and that Sri S. N- Agrawalla is the managing contractor of the colliery. 
He has further stated that Sri O. P. Agrawalla is the brother of Sri S. N. Agra- 
walla and prior to March, 1970 Sri O. P. Agrawalla was staying at Burrakar. 

14. 9 items of documents were exhibited on behalf of the management and they 
are marked as Ext. M-l to M-9. 

15. On behalf of the workmen 3 witnesses have been examined viz- Sri Chulu- 
das, who is not a workman in the present dispute. WW-2 Ram Lai, who is the 
-concerned workman mentioned in serial No. 17 of the order of reference- WW-3 
is Sri Banshidhar Mallah, who is the local Secretary of the Bihar Colliery Kamgar 
Union. Sijua Branch. The management has filed Ext. M-3, the certified copy of 
judgement in the criminal case against Sri Bansidhar Mallah showing that he was 
convicted under Section 395 and was sentenced for R-I. for 3 years. 

16. The point for consideration is whether the management was justified in 
stopping the 40 concerned workmen from work with effect from 1st December, 
1967? 

17. WW-1 Sri Chulu Das has stated in his evidence that they were demanding 
from the management their proper wages, bonus, leave wages etc. and when the 
management denied to fulfil their demand they approached Sri A. K. Roy, a Com- 
munist Leader and there was a meeting in that connection on 21st November, 1967. 
’The meeting was held at Sijua near Albion Colliery and that meeting was addressed 
by Sri A. K. Roy and others and in that meeting a resolution was passed regard- 
ing under payment of wages and other demands of the workers of the Albion 
Colliery. 

18. Ext. W-l is the notice in connection with that meeting of 21st November, 
1967 at village Sijua. Ext. W-2 is the resolution of that meeting. It was not 
seriously contended on behalf of the management that a meeting was not held on 
21st November, 1967 and the resolution was not passed in that meeting. 

19. Ext. W-l and W-2 have been filed in order to show that immediately after 
the meeting on 21st November, 1967 these concerned workmen were dismissed 
by the management. The stand taken by the management is altogether different. 
Their case is that 28 workmen mentioned in serial Nos. 2, 3, 4, 7, 9. 11, 13, 14, 
29, 31. 32, 33, 36, 38, 39, 40 were not 15, 16, 18, 19, 20, 21, 22, 23, 24, 25, 26, 28 
in their employment in the year 1967. The workmen mentioned in para 5 of the 
employer’s written statement have not been examined on the point that as a 
matter of fact they were permanent employees of the management and therefore, 
•on their non-examination on this point adverse inference has got to be drawn. 

20. In respect to remaining 12 workmen mentioned in para 3 of the written 
•statement of the employers viz. workmen mentioned in si. No. 1, 5, 6 , 8 . 10, 12, 
17, 27 t 30, 34, 35 and 37 the case of the management is that they worked for a few 
days as mentioned in para 3 of the written statement and they left and abandoned 
their services voluntarily without intimation to the management. 



jj* UF 1NJJJA: NOV. 28, 197 0/AGRAHA YANA 7, 1892 [Part II — 


21. Out of the aforesaid 12 workmen only one wrokman viz., WW-2 Sri Ram 
Lai, mentioned in serial No. 17 of the order has been examined on behalf of the’ 
Union. In the cross-examination he has stated that he had got no letter of 
appointment as no such letter was handed over to him by the management at the- 

hls appointment. He further stated that he has got no paper to show 
that he worked in the quarry. Therefore, his oral testimony is also of un- 
satisfactory nature. 

22. Ext. M-8 is the Manager’s diary. It is signed by Sri S. N. Rao, the then. 
Manager and it shows that the quarry was closed since 27th November, 1967. 
Ext M-9 is the notice dated 27th November, 1967. The notice shows that the 
employment of persons in A Seam quarry was not safe and was dangerous for 
human safety and that no person shall be allowed to work in A Seam quarry tilL 
it was made safe. It was therefore, directed that all quarry male workers should 
report for work at B seam in-cline and all female quarry workers are to report 
for work at coal depot of the colliery. 

23. Therefore, Ext. M-8 and M-9 show that the quarry was closed with effect 
from 27th November, 1967. There is no reason to believe that Ext. M-8 and M-9- 
are not genuine and are spurious documents. 

24. According to the management workmen mentioned in para 5 of their 
written statement were never in the employment of the management in the year 
1967 and that the 12 workmen mentioned in para 3 of their written statement, 
worked for a few days on a temporary basis in the year 1967 and thereafter 
they left their services voluntarily. In order to support their stand the manage- 
ment have filed Ext. M-4, form D register, Ext. M-5, form B register, Ext. M-6 
Wage sheets for the year 1967 and Ext. M-7 C.M.P.F. register for the year 1967. 

25. An attempt was made on behalf of the workmen to show that some of the 
workmen mentioned in para 5 of the employer’s written statement and about 
whom it is said that they never worked under the management in the year 1967 
and were not enrolled under the management, but their names appear In form B- 
register (Ext. M-5). 

26. In this connection my attention was drawn to the names of Shyamlal, 
Sona Bai, Pasanta Bai and Keja Bai. But they have not been examined on behalf 
of the Union to support their case. Therefore, it cannot be said with certainty 
that Shyamlal, Sona Bai, Pasanta Bai and Keja Bai mentioned in form B register 
(Ext. M-5) are the same persons as mentioned in the order of reference. 

27. In my opinion there has been no sufficient material to hold that these- 
registers are not kept in regular course of business or they are spurious registers 
manufactured for this purpose. These registers were also filed in previous case 
by the management being in reference No. 16 of 1969. These registers show the 
absence of the names of the workers mentioned in para 5 of the employ er’s written 
statement. These registers also show that the workers mentioned in para 3 of 
the employer’s written statement worked for a few days in the year 1967. 

28. Therefore, these registers corroborated the case of the management and I do 
not find any reason to disbelieve the statements made in these registers. 

29. It is also significant to note that the case of the workmen is that they were 
stopped from work on 1st December, 1967. But they made complaint to the 
Asstt. Labour Commissioner for the first time by their letter dated 24th February, 
1969 i.e. 15 months after the alleged stoppage. On these grounds it was argued 
before me on behalf of the management that had the stoppage been a true fact 
the concerned workmen would not have waited for 15 months from the alleged 
date of stoppage. According to the management the quarry mines were closed 
down on 27th November, 1967 due to difficult and dangerous mining conditions 
and that the persons employed in the quarries during the relevant time were given 
suitable alternative job and some of them accepted the alternative j<?b and while 
the other workmen on the roll did not accept the same and that the union had taken 
advantage of this situation and the circumstances. The facts and circumstances 
of this case also point to the same direction. 

30. In this view of the case I hold that the quarry mine was closed on 27th 
November, 1967 and there was no question of stopping the 40 concerned work- 
men from work with effect from 1st December, 1967. The concerned workmen 
are therefore, not entitled to any relief. 
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31. This is my award. It may now be submitted to the Central Government 
under section 15 of the Industrial Disputes Act, 1947. 

(Sd.) Sachidanand Sinha, 

Presiding Officer 


rNo. 1/6/09-LRII.] 


S.O. 3783. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Conti al Government hereby publishes the following award of 
the Central Government Industrial Tribunal, Calcutta, in the industrial dispute 
between the employers in relation to the management of Dishergarh Office of 
the Messrs Equitable Coal Company Limited, Post Office Dishergarh, District 
Burdwan and their workmen, which was received by the Central Government 
on the 7th November, 1970, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA. 

Reference No. of 1970. 


Farxies : 

Employers In relation to the management of Dishergarh Office of Messrs 
Equitable Coal Company Limited. 

And 

Their workmen. 

Presfnt : 

Mr. B N Banerjee — Presiding Officer, 

Apitahancks : 

behalf of Employers . — Sri Manoj Kumar Mukherjee, Advocate 
On behalf of workmen . — Sri Giridhar Mukheriee, Advocate. 

State : West Bengal Industry : Coal Mines- 


AWARD 

By Order No. 1/34,/70-LRII, dated Julv 25, 1970, the Government of India, 
in the Ministry of Labour, Employment and Rehabilitation (Department of 
Labour and Employment), referred the following industrial dispute hetween the 
employers in relation to the management of Dishergarh Office of Messrs Equit- 
able Coal Company Limited and their workmen, to this Tribunal, for adjudication, 
namely: 

“Whether the demand of the telephone clerks Grade— II of Dishergarh 
Office of Messrs Equitable Coal Company Limited, Post Office 
Dishergarh, District Burdwan, for Grade I as per Wage Board 
Recommendations is justified? If so, from what date?” 

2. The workmen represented by Equitable Coal Company Limited's Employees 
Union (Ind,), filed a written statement. It was therein stated that the Disher- 
garh office of the Equitable Coal Company Limited has a PBX telephone con- 
sisting of 50 lines and that the sajd PBX telephone was manned for 24 hours 
by four telephone clerks, namely, (1) A. N. Chatterjee, (2) J. J. Mukherjee, (3) 

D. D. Mltra and (4) T. K. Biswas. In paragraph 3 of the said written statement. 

It was stated: 

"That Sri A. N. Chatterjee and Sri J. J. Mukhejee have been placed in 

Gr. I Clerk prior to Wage Board Recommendations. To man the 

said Telephone set up equal technical knowledge is necessary for 
all the clerks. None of the clerks possesses any special Technical 
qualification with regard to the said job, All Telephone Clerks bear 
the same responsibility for manning the Telephone set up at Disher- 
garh Office.” 

It is further stated, in paragraph 7 of the said written statement, 

“That as per Roster of Duty prepared by the Management the said Tele- 
phone set up is manned for 24 hours Sri A. N. Chatterjee being 
an aged man the Management has allowed him to do the Geneial Shift 
Duty beginning fioni 7 a.v to 12 a.m- and from 3 p.m. to 5 pm. 
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on all working days from. Monday to Friday in a week and for 
Saturady he performs his duty from 7 A, M, to the 12 A.M, as 
Saturday is the half working day for the Dishergarh Office. The 
other three clerks man the Telephone for the rest period of the 
days by rotation. Whenever Sri A, N. Chatterjee falls sick or takes 
his due, leave or enjoys festival holidays along with other 
office staff his General Shift Duty is performed [by any of 
the rest three clerks who remains in off duty on the particular days 
as per roster of the Telephone duty prepared by the Management. 
Sri D. D. Mitra and Sri T. K. Biswas never got any difference of wages 
for different scales of pay between Gr. II and I for performing the 
same nature of job and duties that are performed by Sri A- N. 
Chatterjee and J. J. Mukherjee who have been placed in Gr. I 
scale by the Company.” 

In paragraph 8 of the written statement, it was pleaded that A, N. Chatterjee, 
was appointed in October, 1958. J. J. Mukherjee in February, 1950, D. D. Mitra 
jn April 1947 and T. K, Biswas in January, 1958. In paragraphs 9 and 10 of the 
written statement it was pleaded: 

! ‘9, That Sri D. D. Mitra is the Seniormost clerk amongst the four clerks 
of tlid Company placed in the Telephone set up. Sri Mitra has 
acquired diverse experience having worked in various sections in 
different establishments of the Company. Since his appointment he 
worked ns Census Clerk, Ration Clerk, P. F. Clerk, General Clerk 
and Telephone Clerk as per exigency of the Management. 

10 That in 1958 the Management brought Sri D. D. Mitra in the Telephone 
set up at Dishergarh Office and he worked for several years nt the 
said Telephone. Afterwards he was transferred to the Bhanora Col- 
liery of the Equitable Coal Company Ltd., as General Clerk for 
sometime and was again brought hack to Dishergarh and put him in 
telephone duty. Since 1982 he is attached to the Telephone Duty 
for a continuous period.” 

Since the recommendations of the Central Wage Board for Coal Mining Indus- 
try did not n,esc'ih any "rad" fo” telephone clerks with job description and 
since the said Wage Board recommended that if any dispute arose for any cate- 
gorisation that WO', not mentioned therein, the said dispute should be settled by 
mutual negotiation^ between the management and the representatives ofl the 
workmen at unit level, the workmen raised the presenl industrial dispute and 
obtained the present reference to this Tribunal. 

3 The management also thed n written statement. The said written statement 
Is prolix and at places almost unmeaning. In paragraph 4 of the written state- 
ment it was pleaded that the Wage Board recommendations did not provide for 
any nomenclature for grading of ‘telephone clerks’, Consequently, tne demand 
of the workmen for gradation on the basis of these recommendations was with- 
out any basis. In paragraph 7 of the written statement it was stated: 

“Sarvasrce .T. J. Mukherjee and A, N. Chatterjee were placed in Grade I 
in consideration of their seniority, experience aptitude, uninterrupted 
service in the same post since their appointment and also for consi- 
derably better record of service. It is not denied that to man the 
telephone set-up equal technical knowledge is necessary but for the 
purpose of promotion to higher grade the factors stated above have 
got to be taken into consideration in deciding the suitability and 
eligibility of the incumbents. The Employers admit that none of the 
clerks possess any special technical knowledge with regard to the 
job and that all telephone clerics bear the same responsibility for 
manning the telephone set-up at Dishergarh office.” 

In paragraph 11 of the said written statement, which was in answer to paragraph 
7 ox the written statement of the employees it was pleaded: 

‘‘The Employers state that as the general shift constitute most of the office- 
hours. the calls In the said shift are more important and greater in 
number. As such it required expert handling and Shri Chatter jee’s 
duty haa been allotted in the said shift because of his experience, 
efficiency and aptitude. The Employers admit the rest of the state- 
ment made in the said paragraph save and except the statement 
that Sarvaaree D. D, Mitra and T. K. Biswas never got any 
difference of wages for different scales of pav between Grade I, 
Grade II and or Grade m for performing the same nature of job 
and duties that are performed by Sarvasree A. N. Chatterjee and 
J. J. Mukherjee who have been planed in Grade I”. 
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The portion of the said paragraph beginning from “The employers admit the 
rest of the statement” upto “A. N. Chatter jee and J. J. Mukherjee who have 
been placed in Grade I” was later on said to have been inadvertantly pleaded 
and there was an application made for the said portion being expunged. With 
regard to D. D. Mitra it was specifically pleaded in paragraphs 13 and 14 of the 
said written statement. 

“13. That the Employers deny the statement that Shri D. D. Mitra is 
the seniormost telephone clerk as claimed in paragraph 9 of the 
Written Statement and state that Sri Mitra joined the Company as 
Census Clerk in April, 1947 and continued to work as such till 21st 
December 1950 when he was ’ ' ’ " ‘ ' 1 Clerk at Hurri- 

ladih Colliery, one of the Units nd since July 1952i 

he worked in different seetior of the Company 

as P. F. Clerk, General Clerk Telephone Operator etc., till June 
1966 when he was dismissed for misconduct but was re-instated on 
11th July D66 on humanitarian grounds. During the above period 
besides the dismissal he had rendered himself liable several 
times for disciplinary actions but the management has always taken 
a lenient view in that respect. 

14. With reference to the statements made in paragraph 10 of the Written 
Statement the Employers states that Shri Mitra was nut as a Tele- 
Phone Clerk, with effect from 22nd November. 1958 but was trans- 
ferred to Bhanora Colliery of the Copmany as General Clerk in the 
vear 1962 and was aeain brought to the Dishergarh Office as a P. F. 
Clerk in November, 1963.” 

I need not concern mvself with rest of the written statement. 

4. Of the four telephone clerks, two clerks, namely J. J. Mukherjee and A.N. 
Chatterjee, are in grade I. They have no dispute with the gradation as made by 
the employer. The dispute is limited to D.D. Mitra and T.K. Biswas, the remain- 
ing two telephone clerks, who are both in grade II. Of the latter two, only 
D.D. Mitra appeared before the Tribunal and gave evidence. T. K. Biswas did 
not depose. D.D. M’tra in his evidence stated: 

“In this reference we have claimed promotion to grade I, we have asked 
for grade I. because in grade II we get lesser wages, and suffer eco- 
nomically I was first appointed on April 26, 1947. We have asked 
grade I. because we do the same kind of work, as grade I people do. 

Cross-examination 

I have been throughout serving in grade II. I do not know when T. K. Biswas 
was placed in grade II. 

Recalled by the Tribunal. 

(Shown Ex.H). When I was first appointed in 1947, my designation was that 
of a Census Clerk. After two or three Years, I became a Ration Clerk. A few 
years further thereafter, I was made the Bonus clerk. As Census clerk and 
Ration clerk I was working in Hurriladih colliery of Equitable Coal Company 
Ltd. As Bonus clerk J was working at Dishergarh office. That was in the year 
1952. In the year 1966, I was made Telephone clerk. I was once dismissed in 
the year 1966. Ninedays thereafter I was reinstated. When I first joined the 
service my basic pay was Rs. 30/-. In 1956, my basic pay was Rs. 50!/-. I was 
warned for misconduct in the years 1954, 1958, 1961, twice in 1965 and dismissed 
in 1966.” 

Of grade I clerks, J. J. Mukherjee came to depose in support of the* grade II 
clerks. He stated in his examination in-chief: 

“There are two Grade I clerks and two Grade II clerks. Grade I and 
Grade II clerks discharge the same kind of duties.” 

This last mentioned witness, I may atonce state, did not impress me. He spoke 
with a good deal of reservation. In his examination in-chief he said. ‘Prior to 
my emplacement in grade I, I do not remember in which grade I used to serve’. 
In cross-examination he further stated, ‘I do not remember the year when I was 
placed in grade I, nor can I exactly say how many years ago’. He will not even 
admit that he was promoted because of his experience because he categorically 
stated in his cross-examination. ‘I cannot say that I was promoted because of my 
experience’. I therefore ignore his evidence, as unworthy of credence. 
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5. In the recommendations of the Central Wage Board for Coal Mining 
Industry, there is no special grades or scales of pay recommended for telephone 
clerks. It is an admitted position that telephone clerks are treated as clerks and 
that tnere are gradations for clerks. Telephone clerks are fitted in clerical 
graditions. 


6. Mr. Girdhar Mukherjee, learned Advocate appearing for the workmen re- 
minded me of the directive principles contained in Part IV. Article 39(d) of the 
Constitution of India which I set out below: 

■‘Art. 39: The State shall, in particular, direct its policy towards securing— 


(a) «* 

(b) ■** 

(c) ** 

(d) that there is equal pay for equal work for both men and women.” 

In making this submission Mr. Mukherjee over-looks the provisions contained 
in Article 37 of Part 4 which also I set out below: 

‘'Art. 37: The provisions contained in this part shall not be enforcible by 
any Court, the principles therein laid down are nevertheless funda- 
mental in the governance of the country and it shall be the duty of 
the State to apply these principles in making laws.” 

The argument of Mr. Mukherjee would have been an attractive argument before 
Legislatures or before the Executive Government. I am not competent to en- 
force Art. 39(d) of the Constitution in this reference, without more. It is well 
known that in an industry it is permissible to have gradations amongst a parti- 
cular classificat ; on of workmen. It is also permissible to have wages standardi- 
sed grade by grade It is no proposition of the industrial juris-produnce that 
there must be one gradation and that all workmen, say in the clerical cadre, 
shall be paid equal amount of wages. That may be an ideal state, about which 
difference opimons are possible. For the present, it is permissible to have gra- 
dations and to promote workmen from lower grade to higher grade according 
to seniority-cirm-qualification. D. D. Mitra, one of the concerned workmen 
states that he was the senior-most clerk and therefore he should have been 
placed in grade I. It appears from the service records, Ex. H series, that D.D. 
Mitra was senior most clerk regard being had to the date of his first appoint- 
ment. But his seniority in this respect is considerably over-weighed by several 
punishments imposed upon him, including one of dismissal, which last punishment 
however, was later on excused on his undertaking that he would not repeat the 
misconduct in future. D. D. Mitra himself admits the series of misconduct as 
appears in service card Ex.. H. Thus, his claim based on seniority is neutralised by 
his misconduct. Further, his experience as a telephone clerk, is not older than 
November 1956. The other claimant for grade I. T. K. Biswas, is juniormost 
amongst the four. He was apopinted only in 1958. He cannot as a right claim 
promotion to grade I. 

7. Having considered the evidence and in the view that I take, I hold that 
the demand of telephone clerks grade II of Dishergarh office of Equitable Coal 
Company Limited for grade I as per Wage Board recommendations is not justified 
and both of the grade II telephone clerks are not entitled to any relief at the 
present moment. 

This is my award. 


Dated, October 30, 1970 


(Sd.) B N. Banerjee, 

Presiding Officer. 
[No. 1/34/70-LRIL] 


S.O. 3784.— In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Governemnt Industrial Tribunal, Calcutta, in the industrial dispute bet- 
ween the employers in relation to the management of Victoria West Colliery 
of Messrs New Birbbum Coal Company Limited. Post Office Dishergarh, District 
Burdwan and their workmen which was received by the Central Government on 
the 6th November, 1P70. 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT CALCUTTA 
Reference No. 32 of 1970 


Parties : 

Employers in relation to the management oi Victoria West Colliery of 
Messrs New Birbhum Coal Company LimitedT 

And 

Their workmen. 


Present : 

Mr. B. N. Banerjee, Presiding Officer. 

Appearance : 

On behalf of Employers — Shri D. Narsingh, Advocate. 

On behalf of Workmen — Shri P. Das Gupta, Advocate. 

State: West Bengal. Industry: Coal Mines. 

AWARD 

By Order No. 6/10/70-LRII, dated July 17, 1570, the Government of India 
in the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
a-nd Employment), referred the following dispute between the employers in 
relation to the management of Victoria West Colliery of Messers New Birbhum 
Coal Company Limited and their workmen, to this Tribunal, for adjudication, 
namely: 

“Keeping m view of the recommendations of the Central Wage Board as 
accepted by the Government of India in their Resolution No.WB- 
16(5)/66 dated the 21st July, 1967, whether the management of 
Victoria West Colliery of Messers New Birbhum Coal Company 
Limited, Post office Dishergarh, District Burdwan was justified in 
placing Shri Sisir Kumar Sutradhar, Turner in category IV from 
the 15th August, 1967 and later promoting him to Category V from 
the 1st December, 1969 ? If not, to what relief is the workman 
entitled ?”. 

2. The workmen, represented by the Colliery Maddoor Congress (HMS), filed 
a written statement. In paragraph 2 of the written statement, it was pleaded 
that the concerned workman was employed as a Mechanical Fitter-Mazdoor on 
and from December 12, 1960, under the trainee scheme, and after completion 
of his training was promoted as a turner on and from February 18, 1966. It 
was further pleaded, in paragraph 3 of the written statement, that the employer 
company implemented the recommendations of the Central Wage Board for Coal 
Mining Industry with effect from August 15, 1967. It was also pleaded, in para- 
graph 4 of the written statement, that according to the recommendations con- 
tained in Volume II, Appendix V, a turner/latheman, grade II (W) is to be 
placed in category V and a turner -latheman grade I(W) is to be placed in 
Category VI. Neverthless, as pleaded in paragraph 5, the employer company 
arbitrarily placed the concerned workman in Category IV although his co-worker 
Narayan Karmakar was placed in Category VI. It was lastly pleaded, in para- 
graph 9, that during the pendency of Ns*. dispute, the management arbitrarily 
promoted the concerned workman to catt & ory V at the minimum pay of the 
category with effect froml December 1, 1969. In these circumstances,. it was 
demanded that Sisir Kumar Sutradhar be placed in Category VI with effect from 
August 15, 1967 and be paid all his arrear of pay and emoluments of that cate- 
gory with effect from the said date. 

3. The management also filed a written statement. In paragraph 1 of the 
said written statement it was pleaded that the concerned workman ,vas first 
appointed as a Fitter-Mazdoor, on December 12, 1960, in Category I of the Award 
of the All India Industrial Tribunal (Colliery Disputes). In paragraph 2 of the 
said written statement, it was further pleaded that in February 1966, the work- 
man appeared at a trade test and as a result thereof he was promoted and given 
■"he designation of a turns r and ported in the w.orkshop of the colliery in category 
V of the Colliery Disputes Award In paragraph 3 of the said written statement. 
it was pleaded: 

“Enter, m January 1967 another tiaae test of the workmen was taken and 
he was promoted to category VI of colliery workshop machinists 
when he passed 'the test.” 
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In paragraph 4 of the said written statement, it was further pleaded: 

“The designation of a turner as given to Sri Sutradhar when he was first 
placed in category V as stated above, did not properly represent the 
actual work he was called upon to do. The Coal Award also did 
not classify any workman working in a colliery workshop as a 
turner. Sri Sutrudhar should then have been properly designated 
as a colliery "workshop machinist. He had always worked as suen 
and had never worked as a turner. The Coal Award had placed 
colliery workshop machinist in categories V, VI, VIII and IX. The 
workman was thus promoted from fitter mazdoor of category I to 
t'he post of a callicrv workshop machinist in category V after he was 
found fit in the trade test to be placed in categoryV.” 

In 1 '$aragraph 9 of the written statement, it was also pleaded that on the eve 
of the implementation of the recommendations of the Central Wage Board, the 
concerned workman was placed in category VI of the Coal Award and that when 
the recommendations of the Wage Board were implemented he was initially 
placed in category IV of the recommendations of the Wage Board and subse- 
quently promoted to category V. The management relied upon the notes of 
categorisation at page 51 in Volume II of the Report of Central Wage Board for 
Coal Mining Industry, which is set out below: 

“10. Colliery Workshop Machinists — At present, they arc in the existing 
Categories V, VI, VIII and IX. Those who are in the Categories 
V and VI will be placed in the new Category IV (Serial No. 27), 
and those who are in the Category VIII will be placed in the new 
Category V (Serial No. 14) and those who are in Category IX should 
be placed in the new Category VI (Serial No. 5).” 

On the above grounds, it was disputed that the workman was entitled to be 
placed in category V with effect from August 15, 1907 or in category VI as 
demanded by him. 

4. That the workman was at first appointed as a Mechanical Fittor-Mazdoor 
appears from Ex, 1, the letter of appointment, which was marked by consent 
That thereafter he applied to appear at a trade test appears from Exts. 3 and 4, his 
application for appearance and the permission to appear at the trade test exami- 
nation, respectively dated January 18, 1900 and January 21, 1965. That he 

succeeded, as a result of the trade test, appears from Ex 5, dated February 9. 
1956, which I set out below: 

“Trade Test Sri S. K, Sutradhar, Mechanical Fitter-mazdur 

Reference your above. Sri Sutradhar. Mechanical Fitter-Mazdoor was trade 
tested at this workshop on 4th and 5th February 1960 and he was 
found suitable for category V turner 

Sd. Eligible, 
MSW” 

His promotion to the post of turner (Category V) appears from Ex. 0(al dated 
February 10, 1966 which also I set out below: 

“ Promotion — Engineering Staff .... 

Sri Sutradhar. Fitter-Mazdoor, who was trade-tested at Sodepur Workshop 
and he has been found suitable for the )ob of Turner (Cat. V), may 
be promoted to Turner (Cat. Vi on probation for 6 months on a 
basic salary of Rs. 34.12' per month.” 

It also appears from Ex. 10 (also marked by consent) that he was promoted to 
category VI. The said letter is dated January 28, 1967 and I set out the letter 
hcrembelow. 


’’Promotion — Engineering Staff 

Sri Sisir TCumar Sutradhar, Turner (Cat V), who was trade-tested at Sode- 
pur Workshop and has been found suitable for promotion to Cate- 
gory VI, may be promoted to category VI Turner on probation for 
6 months on a basic salary of Rs. 35T5 per month.” 

His promotion to category VI also appears from Ex. A dated January 31, 1967. 
Lastly, it appears from Ex. 27 that he was trade tested for promotion to Category 
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VIII and found wonting in the test. The said letter is dated September 11, 1967 
and is set out hereinbelow: 

“Trade Test — Sri Sisir Kumar Sutradhar, Turner (VI). 

With reference to your letter No. DNB/44/286H of 12th August 1967 the 
above person was trade tested from 21st August 1967 to 2nd Sep- 
tember 1967 and he has been found not suitable lor promotion to 
category VIII. He requires rnoie experience and should know micro- 
meter and vernier reading.” 

5. Mr, D. Narsingh, learned advocate appearing for the management, submitted 
that the concerned workman was a colliery workshop machinist and whether in 
category V or VI, in the status of a machinist, he was at best entitled to be 
placed in category IV of the Coaj Wage Board recommendations and not any 
higher category" In this context he strongly relied upon the note of Categorisation 
in Vol. II p. 51 of the Wage board Report, hereinbefore set out. 

6. The first difficulty In the way of this argument Is that since after February 
1966, the concerned workman, was throughout described In the documents as a 
turner, for example In Exts. 5, 6(a), 10, 27 and A and B. Mr Narsingh tried to get 
rid of this difficulty with the argument that the job description referred tq the 
description as in the All India Industrial Tribunal (Colliery Disputes) Award, in 
which In categories V and VI and the job description of a turner was not included 
The only relevant job description to be found in the two categories was that of a 
Colliery Workshop Machinist, which the concerned workman was. He read to me 
the evidence of the workman himself who stated in evidence ; ‘‘Category V indi- 
cated in the Ex. B referred to old category under All India Industrial Tribunal 
(Colliery Disputes') Award”. He pointed out that turner/lalheman (grade II) wa= 
included in the category VII of the said award and not in categories V and VI 
He invited my attention to item 266. Appendix XI. Vol. II page 82 of the Alt 
India Industrial Tribunal (Colliery Disputes) Award, Volume II, giving the job 
description of colliery workshop machinist in the following language; 

“A workman in a colliery workshop who is capable of performing work 
with machine tools, such as. drills lathes, shapers, planers, slotting, 
milling, sawing or welding etc. The tolerances allowed are high." 

He submitted that the kind of work done by the concerned workman corresponded 
to the work done by a colliery workshop machinist. In order to test this aigument 
of Mr. Narsingh I have to And out what is the job description of a turner. The 
job description of a turner/latheman. Grade II (W) is to bo found in Category V, 
Item II), Appendix V. Volume II at page 49 of the Report of the Central Wage 
Board for Coal Mining Industry, couched in the following language; 

“l!) Turner/Latheman (Grade II) (W)— -A workman capable of doing any 
kind of lathe work including the ''orient choice, grinding and setting 
of tools. He must have an adequate knowledge of cubing speeds and 
foods but is of less skill/experience than n Turner, Grade I. 

Similarly. Ihe job description of turner/latheman, grade I(.Wi, is to bo found 
in category VI. Item 7, Appendix V of the said Report at page 50 in the following 
language : 

“7. Turner/Latbeman (Grade I) (W) —A workman capable of irrdependent'y 
doing any kind of lathe work including correct choice of tools, their 
grinding and setting. He must have a thorough knowledge of cutting 
speeds and feeds and be able to road machine drawings and to use 
precise measuring instruments.” 

In the oral evidence led, there is divergence of opinion as to the nature of work 
done by the concerned workman, What is worse, the witness for the management 
plainly confessed that he did not know the diifercnce between a machinist and a 
turner grade II. Hereinbelow, I set out the answers given by Ajov Kumar Sen 
Gupta, the Engineer witness examined by the management: 

"To Tribunal 

Q : What are the duties of a machinist? 

A: There is a small lathe machine which does the work such as the making 
of a bolt, threading of pipes and small machine components. A 
machinist turns the machine parts against the lathe to the required 
sizes. 

Q: What are the duties of a turner grade II? 

A : I do not remember what are the duties of a turner Grade II 
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Q : Do you remember the duties of a turner grade 17 

A : A turner grade I hat to work with lathe independently following the 
dimensions of a part of a machine given to him in a diagram and 
also following the measurements therein. 

Q : So, you cannot explain the difference between a Machinist and Grade 
II turner? 

A : I cannot explain the dillerence between a Machinist and a grade II 
turner 


To Tribunal 

I did not myself conduct the trade test mentioned in the letter. I find in this 
letter that Sisir Kumar Sutradhar was described as the Turner. I do not know 
actually why he is described as a turner in this letter. 

Q : Therefore your idea that Sislr Kumar Sutradhar was a Machinist and 
not a turner Is wrong. 

A : My idea that Sisir Kumar Sutradhar was a machinist and not a turner 
grade II may be wrong." 

7. Thus on the oral evidence the position may be that the concerned workman 
may have been a turner grade II. Mr. Narsingh no doubt argued that if he had 
really been a turner, he should not have been placed in category V of All India 
Industrial Tribunal (Colliery Disputes) Award and he, therefore, asked me to 
read “workshop machinist" for “turner ' in fitting the workman in the job des- 
cription in Category V of the Colliery Disputes/ Award- I do not know which 
is mistaken and which is correct. Regard being had to the state of evidence, I am 
not prepared to allow the management to take shelter under this hypothesis of 
mistake. If there has been a mistake made, it may as well be that the mistake 
was not in description but in number ol categorisation. I would rather hold that 
the workman was a turnei and the categorisation was a wrong categorisation 
under the All India Industrial Tribunal (Colliery Disputes) Award- If he was a 
turner, he was entitled to be placed in category V of the recommendations o£ the 
Central Wage Board for Coal Mining Industry, 

8 There is nothing to show that the workman satisfied the superior qualifica- 
tion of a grade I turner. He no doubt said that he could read vernier and micro- 
meter instruments but that part of his evidence is self-serving evidence. He failed 
in the trade test and that is sufficient for his condemnation, 

9 The workman has, ponding the dispute, been placed in category V of the 
Wage Board recommendation with effect from December 1, 1969. He should have, 
however, been placed in category V with effect from August 15, 1967. 

10. I, therefore, hold that keeping in vie w the recommendations of the Central 
Wage Board as accepted by the Government of India in their resolution No. WB- 
16(51/66 dated the 21st July, 1967, the management of Victoria West Colliery of 
Messrs New Birbhum Coal Company Limited was not justified in placing Sri Sisir 
Kumar Sutradhar. Turner, in category IV from 15th August, 1967 and later pro- 
moting him to category V from the 1st December, 1969. He should have been 
p acod in category V of the Wage Board recommendation with effect from the 16th 
August, 1967. Therefore, the relief to which (he workman is entitled is that his 
promotion to category V should be deemed to have been taken effect from August 
15, 1967 and he Would be entitled to all arrears of wages and emoluments in the 
scale with effect from that date. 

This is my award- 


(Sd.) B, N. Banerje*:, 

Presiding Officer. 

Dated, October 80, 1970. 

[No. 6/10/ 70-LRII.l 

S.O. 3785. — In pursuance of section 17 of the Industrial Disputes Act, U)47 (14 
of 19471, the Central Government hereby publishes the following award of the 
Central Government Industrial Tribun al-Gnrn -Labour Court (No. 31. Dhanabad 
in the matter of an application under Section 33A of the said Act, filed by Shri 
Sobhi Ha7am, Line Mazdoor of Balihari Cilliery of Messrs Balihari Colliery 
Centra 1 Government Industrial Tiibunal-Cum-Labour Court (No. 3), Dhanbad 
eminent on the 9th November, 1970. 
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GOVERNMENT INDUSTRIAL TRIBUN AL-CUM-LAB OUR' COURT 
NO. .3 AT DHANBAD 

Complaints No. 5 of 1968 


PnEsrNr . 

Shrl Sachidanand Sinha, M.A.M.L., Presiding Officer, 

Parties : 

Shrl Sobhi Hazam, Line Mazduy M/s. Baliharl Colliery Co. (P) Ltd, 
Complainant. 

And 

M/s. Balihan Colliery Co. (Pj Ltd Op p. Party. 

Appearances : 

For Complainant . — Shri S. V. Achariar, General Secretary and Shri J. Bhat- 
tacharya. Executive Committee Member of Khan Mazdoor Sangh. 
For Opp. Party. — S/Shree S S Mokheoee and B. Joshi, Advocates- 
Industry : Coal State : Bihar. 

Dhanbad, Dated the ,'ilst October 1070 


AWARD 

1. This is a complaint under Section 33A of the Industrial Disputes Act, 1947 
by one Shri Sobhi Hazam, Line Mazdur against the employer in relation to 
Baiihari Colliery of M]/s, Balihari Colliery Co. (P) Ltd., alleging that the oppo- 
site party has been guilty Ot contravention ol the provisions ot Section 33 of 
the Industrial Disputes Act, 1947. 

2 . The opposite party filed its rejoinder on the 27th December, 1988. They 
examined two witnesses and also filed 14 documents which were marked Ext. 
M-l to M-14. Nine documents were filed on Ibehalf of the workmen and they 
were marked as Ext. W-l to W-9. Workmen further submitted that they have 
no witness to examine. 

3. However, on 28th October, 1970 when the matter was fixed for arguments 
Shri Sobhi Hazam appeared in person and submitted that he is not interested 
in per suing the matter further and that since the management agrees ( 1 ) to 
pay to him his wages for the period of his suspension beyond 10 days i.e , from 
the date of suspension till the date of his dismissal and ( 2 ) to forward his appli- 
cation to the Coal Mines Provident Fund Commissioner for withdrawal of his 
Provident fund deposits he prayed that a ‘NO DISPUTE’ award in the matter 
be passed. Shri Sobhi Hazam, the complainant also filed a petition to the above 
effect which has been verified by Shri S. V. Achailar, General Secretary, Hindus- 
tan Khan Mazdoor Sangh and Shri S. S, Mukherjee, Advocate the representative 
ot the Opposite party and also by the complainant himself. 

4. In view of the above and the statement on oath by the complainant 
himself that he was making this agreement on his own accord. I 
need not discuss in details respective stands taken by the parties earlier and 
find that no more dispute exists between the parties and make a 'NO DISPUTE’ 
award in the matter. 

This is ray award. Let this be submitted to the Central Government 

(Sd.) Sachidanand Siniia, 

Presiding Officer. 

BEFORE THE HON’BLE PRESIDING OFFICER, CENTRAL GOVT. INDUS- 
TRIAL TRIBUN AL-CUM-I ABOUR COURT NO. 3, AT DHANBAD 


COMI'LAINT NO. 5 OF 1968 


Parties : 

Sri Sobhi TIazam, Line Mazdur .Complt 

Vs. 

M/s. Balihari Colliery Co. (Pj Ltd ...Opp. Party. 

The complainant above named bcc to submit as follows 

1. That Shri Sobhi Hazam, the complainant is no longer interested m 
further persuance of the abuve Complaint and begs to withdraw the 
same. 
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2 That the opposite paity will pay the complainant his wages for the 
period of suspension beyond 10 days lrom the date of suspansion till 
the date of dismissal namely from 17th April 1967 to 28lh July 1967 

1 That the opposite party wih also duly lorward the application to the 
Commissioner for withdrawal of his P F deposit 

It is therefore humbly piayed that this prayer of the complainant may kindly 
be accepted and a ‘NO DISPUTE award be passed in this Complaint No 5 of 
1968 

For the Complainant 
Sd/- 

1 (Sd ) Sobhi Ha/ am 
Sd/- 

(Sd ) S V Acijariar 
General Secretary, 


Agued 


Hindustan Khan Muzdur bangh 

Dhanbad 


(Sd ) S S Mukhkujef 
A dvocate 

Foi Balihan Colliery Co (P) Ltd 


TNo 8/200/70 LRII ] 
P C MISRA, Under Secy 


(Department of Labour and Employment) 

Neu Delhi the 17 th November 1970 

S.O. 3786— In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Cential Government Industrial Tribunal, Chandigaih in the industrial dispute 
between the employers m relation to ttu Ban! of Baroda and then workmen, 
which was received by the Cential Government on the 10th November 1970 

BEFORE SHRI P P R SAWHNY, B A (HONS i CANTAB BAR-AT-LAW, 
PRESIDING OFFICER CENTRAL INDUSTRIAL TRIBUNAL, 

CHANDIGARH 

Reference No 3/C oi 1970 
Between 

The workmen and the management of the Bank of Baioda Ltd 
Appearanci s 

Shri S N Goyal concerned workman with Shrl Ved Vyas 

Shri K K Khu] ai and Shu R N Ral for the respondent Bant 

AWARD 

An mdustual dispute, regarding the matter specified below having arisen 
between the workmen and the management of the Bank of Baroda Ltd , the 
Government oi India Ministry of Labour Employment, and Rehabilitation 
referred the same to this Tribunal for adjudication vide Department of Labour 
and Employment Notification No 23/122/LRIII dated 11th May, 1970 • — • 

Whether the action of the management of Bank of Baroda in dismissing 
Shu S N Goel a clerk of Civil Lines, Branch, Jullundur of the 
Bank, was justified? If not, to what relief is fre entitled? 

2 Usual notices were issued to the parties, the concerned workmen put In 
his statement of claim and the management their written statement 

3 In the written statement a preliminary objection was taken that no demand 
In respect of Shri S N Goyal was made upon the management, that there was 
no industrial dispute, that the reference made by the Government was incompe- 
tent, that the statement of claim had been filed by the Punjab Bank Woikers 
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Organisation which did not represent a substantial number of workers of the 
Bunk of Baroda, Juliundur city, and that the said Organisation had no locus 
standi to raise the dispute, 

4. On the pleading of the parties, the following issues were framed: — 
Preliminary. 

(1) Whether the instant dispute is not an industrial dispute as envisaged 

by the Industrial Disputes Act, 1947, in the absence of a demand 
having been made by the concerned workman, Shri S, N. Goyal as 
alleged by the respondent Bank? 

(2) Whether the statement of claim filed by the Punjab Bank Workers 

Organisation is to be ignored for the reason that it does not represent 
a substantial number of workmen of the Bank of Baroda, Juliundur 
and it had no locus standi to raise the dispute as alleged by the 
management? 

On merits: 

(3) Whether there has not been a proper and fair enquiry and whether 

there has been violation of principles of natural justice? 

(4) (The same as the term of reference). 

5. The management have examined only one witness, Shri D, J. Sen Gupta, 
their Joint Regional Manager in respect of the preliminary issues. He has 
stated that he dealt with the staff matters in relation to the branches in the 
region, including Punjab, that the management did not receive any notice of 
demand from Shri Goyal, concerned workman, or from the union regarding 
reinstatement of Shri Goyal, that the union had filed a statement of claim direct- 
ly with the Assistant Labour Commissioner. Chandigarh sometime in May, 1969 
and it was then that they came to know for the first time about the demand 
relating to Shri S. N, Goyal, and that he did not remember whether in the 
reply to the charge-sheet Shri Goyal had 1 asked for reinstatement against whom 
an enquiry was held, or that after Shri Goyal had put in reply to the charge- 
sheet, lie had asked for being reinstatement, 

6. Shri Goyal has examined himscli as the only witness, and has stated that 
after receiving the Charge sheet from the respondent management he submitted 
a reply and prayed that he be reinstated, 

that after the management had passed orders terminating his services, he 
had filed an appeal to the appellate authority, praying for reinstatement, which 
was rejected, 

that he again approached the respondent bank authorities i.e. Shri D. J. 
Sen Gupta, Joint Regional Manager, but his request was not acceedcd to, 

that he thereafter approached the Puniab Bank Workers Union ot which he 
was a member to take up his case before the Conciliation Officer, Juliundur 
where the respondent bank had been rcpr< 'ented and he had there too pressed 
that he be taken back m service bv that Bank and that he demanded that he 
should be reinstated and paid full back wages 

He has also "tab’d that after the orders relating to rejection of his appeal 
Lad been communicated to him. he did not personally serve any demand notice 
on the respondent bank or reduce into writing his demand, and send it to any 
authority, and that he personally approached the bank authorities to take him 
back in service, 

7. As regards the first preliminary issue, the concerned workman has admitted 
that after his appeal had been rejected by the appellate authority and the orders 
had been communicated to him to that effect, he had not personally served any 
demand notice upon the respondent bank and that he had not reduced into 
writing his demand and send it to any authority. 

Besides Shri D. J. Sen Gupta has also stated that no demand notice wa,= 
served upon the respondent bank by Shri Goyal. Shri Goyal has no doubt 
taken up the position that he had approached personally the bank authorities, 
i.e., Shri D. J. Sen Gupta and asked him to take him back in service, but no 
specific question was put to Shri D. J. Sen Gupta to that effect i.e. that after 
the appeal had been rejected Shri Goyal had approached him with a request 
or that he had made such a demand. 

8 The fact of the matter is that no demand notice has been produced Iby 
the concerned workman or summoned from the management, if any, had been 
set to the management, and no other documentary evidence has been led in 
this be'half. It has infact not been proved by the workmen that any demand 
was raked by him for his reinstatement to the management. 

It may be mentioned that in the replication the workmen has stated "that 
a demand notice regarding the industrial dispute in question was served upon 
the management of the respondent bank. Moreover, the management had 
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received a copy of a demand notice from the Labour Commissioner, Government 
of India, Ministry of Labour & Employment, New Delhi, after the matter was 
taken up by the concerned workman and the above mentioned organisation, 
i.e., Punjab 'Bank Workers Organisation on his behalf, and that the management 
had appeared before that authority several times and resisted the said demand, 
and pleaded that the industrial dispute could not be referred to the Tribunal. 

In these circumstances, the contention put forwaid by the management that 
no demand in respect of the dispute wasi made on it is puerile an lacking in 
validity and also factually wrong." 

9. Under section 10 of the Industrial Disputes Act, 1947 the Government is 
competent to make a reference where a dispute exists or a dispute is apprehend- 
ed, it is not the case of the concerned workman that a dispute was appienenueu 
and that is why the Government had made a reference, but that it existed on 
the basis of the demand laised by him. Needless to add that a dispute comes 
into existence when an agrieved party makes known his cause ot grievance 
and if the grievance is not redressed or remains unsettled, a dispute comes 
about, which implies that a demand is a pre-requisite of existence of a dispute. 
It is, therefore, to be decided from the material that has been placed upon record, 
whether demand had been made by the concerned workman upon the respondent 
management, as required under the law 

10. The auihoused reprrt' Native of the concerned workman has cited 1952 — 
53 IV — F.J R.— CO ( Allt Labad , wherein it has been inter alia laid down that 
when a trade union takes up the case of a dismissed workman, it is not necessary 
that it must have made any representation lo the employer before any industrial 
dispute can be said to arise between the union and the employer. 

Whereas, on the other hand the respondent bank have lelied upon 1968 — I— 
L.LJ.— 834, and 1970— F.J R.— Vol.37, page 60 

In the former! citation it has been laid down that on the facts it was clear 
that the reference made by the Government was not competent and a mere 
demand to the Government without a dispute being raised by the Workman with 
their employer cannot become an industrial dispute 

In the latter i.e., 1970 — F J.R — Vol.37 — page 69, a decision of Full Bench, 
following the decision of the Supreme Court in Plndhu Resettlement Coiporation 
Vs. Industrial Tribunal, Gujarat (1967 )— 33— F. J.R. — 332 which seems to be on 
all fours with the reference In question, it has been laid down that a demand 
by the workmen must be raised first in the employer and rejected by the emp- 
loyer before any indusfnal dispute can be said to arise and exist for the purposes 
of the Industrial Disputes Act, 1947, The making of such a demand on the 
Conciliation Office and its communication by him to the employer, who rejected 
the same, would not be sufficient to constitute an “industrial dispute.” 

11. In the present reference, as in the above referred to citation, the demand 
notice is not shown to have been served upon the management and the management 
came to know of the demand when the proceedings were held by the Conciliation 
Officer. Needless to add that section 12 ! of the Industrial Disputes Act, 1947 which 
deals with the duties of the Conciliation Officer, presupposes that an industrial dis- 
pute exists or/is apprehended, and it does not contemplate that an industrial dis- 
pute can arise for the first time during the proceedings before the Conciliation offi- 
cer, in asmuchas when the par-ties are unable to settle the dispute amongst them- 
selves^ an application is made under sub-section (21 of section 10 of the Indust- 
rial Disputes Act, 1947 for reference of the dispute to an authority under the 
Act by the appropriate Government. 

12. Tiro Industrial Disputes (Central) Rule No. 10A may also be referred to 
in this behalf, which clearly envisages that the parties involved in an industrial 
dispute should forward a statement setting forth the specific matter in dispute 
to the Conciliation Officer, and this clearly rules out any oral representation 

13. The authorised representative of the management has also by way of an 

analogy -relied upon 1963—1 L.L.J.— 555. a Suorcme Court decision relating 

to iermination of awards/settlements under section 19(6) of the Industrial 
Disputes wherein it is laid down that the termination or a settlement should 
be put in writing as the date in such cases is material, and on its ban it has 
been maintained that likewise in the case of termination of services of an indi- 
vidual workman the date is eqnnllv material, and unk- - a demand ww to be 
made In writing, + he date could not be deflniteh’ ascertained. 

14. In view of the full Bench authority of the Delhi High Court, 1970—37 — 
F J.R, — 69, the demand raised by the concerned workman upon the management. 
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being before the Conciliation Officer, the citation relied upon by Shri S. N. Goyal. 
i.e., 1952-53— IV — F.J.R.— 479, is hardly of any avail as no demand appears tc 
have been made earlier upon the management and the oral testimony of Shri 
Goyal cannot by itself be relied upon, as according to him he had not served 
the management wi/h any demand notice m writing. Under these circumstances 
it is held that the instant dispute is not an “industrial dispute” as envisaged by 
the Industrial Disputes A ' 1947, in the absence of any demand notice having 

been given by Shri S. N Goyal, concerned workman, as alleged by the respon- 
dent bank. 


15. In this connection it may also be added that the charge-sheet was served 
upon Shri Goyal on 31st July, 1965 to which he sent a reply and' his appeal 
was dismissed on 26th November, 1966, proceedings were held before the Con- 
ciliation officer in 1967, and the reference has been made on 9th May, 1970, and 
there is no explanation why the reference is so very belated. 


16. Having decided the preliminary issue No, 1 in favour of the management 
of the respondent bank, it is hardly necessary to go into details of preliminary 
issue No. 2. It may, however, be mentioned in this behalf that under section 
2A of the Industrial Disputes Act, 1947 a dispute can be raised, by an individual 
workman and it need not be espoused by a union. 


17. In the present case, however, the dispute had been raised by a union 
on behalf of Shri Goyal. No doubt Shri D. J. Sen Gupta has stated that they 
had two other unions which ordinarily espoused the cause of their workmen, 
but that by itself could not be taken up as a bar to the Punjab Bank Workers 
Union espousing the dispute which had espoused the cause of the concerned 
workman. 

It is accordingly held that there is no force in the objection taken by the res- 
pondent bank and this preliminary issue is decided against them. 


18. Having already held that the instant dispute is not an industrial dispute, 
as envisaged by the Industrial Disputes Act, 1847 in the absence of any demand 
having been made by the concerned workman, Shri S. N. Goyal, on the respon- 
dent bank, the Government were not competent to refer the dispute to the 
Tribunal for adjudication and the reference is disposed of accordingly. 

Th parties, are however, left to bear their own costs. 


The 25 th October 1970. 


(Sd.) P. P. R. Sawhney, 

Presiding Officer, 
Industrial Tribunal (Central), 
Chandigarh. 
[No. 23/122/69/LRIII.J 


No. 1652 

Dated, Chandigarh, the 2nd November 1970 

Award in quadruplicate forwarded to Under Secretary, Government of India, 
Ministry of Labour, Employment and Rehabilitation, (Department of Labour and 
Employment), New Delhi as required under section 15 of the Industrial Disputes 
Act, 1947. 


ORDERS 

New Delhi, the 19 th November 1970 

S.O. 3787. — Whereas an industrial dispute exists between the employers in 
relation +he Centra Bank of India, and the'r workmen represented by the 
Central Bank of india Workers Union (Punjab), Amritsar; 
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And whereas the said employers and workmen have, under sub-section (1) of 
Section 10A of the Industrial Disputes Act, 1947 (14 of 1947) agreed to refer tiie 
dispute to arbitration by arbitration agreement and have forwarded to the Central 
Government under sub-section (3) of section 10A of the said Vt a copy of the 
said arbitration agreement. 

Now therefore, m pursuance of sub-section (3) of section 10A of the said Act 
the Central Government hereby publishes the said arbitration agreement which 
was received by it on 31st October, 1970 

Agreement 

Agreement Under Section 10-A of the Industrial Dispute >\et 1047 
Name of Parties 

Represent ng ei players — Sbn R P Malhotra Chief Agent Central Rank of 
India Amritsar 

Representing workman — Shri S K Ben General Secretary Central Bams of 
India Workers Union (Punjab), Kattra Chaiat Sirgh Gall Zargran 
Amritsar 

It is hereby agreed between the parties to refer the foilowjrg Ind'is+ria Dis- 
pute to tin Arbitration of Shri V P Gupta Regional Labor r Commisnorer 
(Central) Kanpur , 

'i) Specific Matter in Dispute 

Whether the den a ot officiating chances as Special As-,i=t irt to Shri S K 
Ben Clerk Civil Lines Central Bank of India, Amritsar Brancn ! y 
the management on 21st January 1970 and on subsequent occasions 
ti 1 1 t May 1970 is justified’ If not to what ren°t he i a entitled’’ 

(n) Details of t h e parties to the dispute including the name and adiress o f the 
establishment or vndntakrg involved 

Central Bank of Iicha Workers Union (Punjab) \mntsar ( hief Agent Centiai 
Bank of Ind a Amrirser 

Cm) A ime of 1 e U’.or if any representing the workman i question 
Central Back c” India Workers Union (Punjab) Amnt-ar 

(iv) Total number of workmen employed m the undertaking affected— >0 

(v) Estimated i umbu of workmen affected or id elv to be a lected b/ the dis- 
pute — 1 

We further agieed that the decision ol Ihe Arbitrator sha 11 bo binding on us 

The arbitrator shall make his award within the period of two months or within 
Such further Arne as is extended by mutual agreement between us m writing 
In case the award is not made within the period aforemertiorea the reference to 
arbitration shall stand automatically cancelled and we shall be free to negohate 
for fresh arbitration 

Representing employer 

(Sd ) R P Malhotra, 
16/10/70 

Chief Agei t C B I Amritsai 

Representing workmen 

(Sd ) S K Beri 
le/io/T 

General Secretary CBI Workers 
Union (Punjab) Kattra Charat Singh 
Gab Zargran Amritsar 

Witnesses — 

1 (Sd ) Illegible 

2 (Sd) Illegible 
16/10/70 


[No 24/37/70/LRIII ] 
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( 1 SHT frr YjFTF ftOTFT) 

STTT5T 

T$fOTfr, 1 9 TOTF, 1970 

*PTo Wo 3787 — TcT: WT frw T a HIT frfrrfr fr - *- Tl% 

TETTO, ffrTFT frfrfrfaR #TT TITO frfrTT Tfrtf fraT-T (TTW), WTOTF TtHY t, 
% frT mfT 'frfrlfr'PT f*PTK fTTFTR | ; 

ssfrr ipi : tet ffrftrfr sftr Tfrrm T TfrfrtfrpF ffrrre sTfkffrrw 1947 (1947 
«ft 1 4) Tf sim 1 om frf Tram ( 1 ) % tott etftfw tttt am ft ffrrrc frr wwrfr^ 
% ffro OTT m THT FT f^THT f ?frt UTT JTTKFq^ FTF frf ^ fr?T TFT srfafTTtr 

aft stm 1 o-T "Ft Trarm ( 3) % Tnftr otset mp ft Ffr | ; 

5 FT : TFT, TFT JTfsrfTTT FT 9 FT 1 0 -F FT TTSTFr ( 3 ) % WJTTT T OTfrT FTFF 

tft fottfr; fot ft, ft frT 31 wr^-m, 1 970 r fam *rr, PT^rpr smifaTT FraT % i 

FTF 
9FJ F 

fTfitIttf fa^r? FfsrfFra, 1 947 Ff srm i o-f f wtot f t f 

HOT % HTH" 


fafr TFT FTF ffrfrtfR FTT FFT 'Tiirnro fro FFTTW, W Fffl'FTT'r, 

tr WF fr?TT, F<JFF 

FEFTTT FT fraffrFFT m FTF m rnr| o FTT, FfmfFF, TT HtT 

^fTTl FFtf TfWT (fTR) FOTT FTT 
ffrr, Tfr titttft, TTfrm: 

HOT % FK ffr-H Pi f J iH SThftfOT ffrlTT FT 0 [F? 5 m «fr fro 'fro T^fr, TTrftTTT 
WT FPJFT (fr) FTFJT % ETFTFFT % ffrr fFFftET Flft FT FOT fr-TT TFT % I 

(i) ffrftffrF frTmm ffrni : — 

WT TTrai'i'S STTT fr o %o Ffr, P'T (h + , ffrffrr oTnETr, a'tJ'T FF TTTF ^ffrlTj 
TTJOTT WOTT frl 21-1-70 frT frp TWO IT 1-5-70 TT 

TTfTTT % ^T if TTTTTTTT % TTTTR ^ ^FF T7FTT TTfrffrT 

| ? Tfa fr fOTT *FTfr*T JFt |TOT | ? " 

(ii) ffrrrr % ttotfi tt frmiT fsrTT ttttPtt ttttt m tfpt ti tft 

5frr Tar fr frfrrffrT ^ 


Tfr 5TTT frw Tfrr? ijfrm ('TTTT), snjTF I TsT frfrrfrf, It TTFR 
WTJTTF 
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(iii) Ttf hr mw Tjfrrff sift fa rsw $1 fft hhw hr 

sifa tjfkrT (krnr), *nprn; i 

(iv) UHlftcT TTRH if fF^fsra- 4fV H®TT : — 30 

(v) fWlH 3PT HHlfaH 4T HHTRR: STHTfatT pfld 41% RimU Tf 'UTfPtT 

hwt . — 


'4Y 4P<1 | fT JTtfF«T TT f^ffa TT (JpTT I 

FSUTT !TOT THT? 3T HTH ^ RrURfff % 3T Sfrt HIR tfVcTT 3ft jf4T * 
TRPTfr-lT fYrfgcT TTP- iJPT H?RT TfR, 54T I 4% 37TT arfRcT RETIRf*! % Hftpr 
r iHPI H^Y fWT 3TRT dY tTPRTHH % far f#T PTtT: ?!> RI^HT Hk gH Rtf tRWTiRrr 


% f^ HFRk T%Y ?P> RH ?FT I 

fapflHTlf TT JTkkftTR T% 


TTOlf RT srfafarfaoT RUT 4% 


^TTefV t 

1. ?«/— 

2. ? o/-_ 


%°h 

(itTRo tfVo 

hw hPithY, #'o #o i ° , tPfPF 

5°/— 

(qiqro #fr, H?Rrfci4), 

#o ^rqR (tsrr?) 

TTTTr HTH H^RUTTH, 
tpuNn: i 


[HW 24/37/70-^0 HK0-3J 

New Delhi , the 20 th November 1970 

S.O. 3788.-— Whereas an industrial dispute exists between the employers in re- 
lation to the Central Bank of India and their workmen represented by the Cen- 
tral Bank of India Workers Union (Punjab), Amritsar; 

And, whereas the said employers and workmen have, under sub-seetion (1) 
of Section 10A of the Industrial Disputes Act, 1947 (14 of 1947), agreed to refer 
the dispute to arbitration' by arbitration agreement and have forwarded to the 
Central Government under sub-section (3) of section 10 A of the said Act a copy 
of the said arbitration agreement; 

Now, therefore, in pursuance of sub-section (3) of section 10A of the said 
Act, the Central Government hereby publishes the said arbitration agreement 
which was received by it on the 31st October, 1870. 

Agreement 

Agreement Under Section 10-A of the Industrial Dispute Act 1947 
Name of Pahtifs; 

Representing employers - -Shri R. P Malhotia, Chief Agent, Central Bank 
of India, Amritsar. 

Representing workmen Shu S. K Bcri, General Secretary, Central Bank 

of India Workoi , Un'on, (Punjab), Kaltra Charat Singh, Cali Zar- 
gran, Amritsar. 
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It is hereby agreed between the parties to refer the following Industrial Dis- 
pute to the Arbitration of Shri V. P. Gupta, Regional Labour Commissioner 
(Central), Kanpur. 

(i) Specific Matter in Dispute 

“Whether the termination of service of Shri Diraj Singh, Peon Sultanwind 
road, Amritsar Branch of the Central Bank of India by the Manage- 
ment with effect from 7th November, 1668 is justified? If not, to what 
relief he is entitled?” 

(li) Details of the parties to the dispute including the name and address of the 
establishment or undertaking involved 

Central Bank of India Workers Union (Punjab), Amritsar Chief Agent, Cen- 
tral Bank of India, Amritsar. 

(ill) Name of the Union, if any, representing the workmen in question 
Central Bank of India Workers Union (Punjab), Amritsar. 

(iv) Total number of workmen employed in the Undertaking affected— 30. 

(v) Estimated number of workmen affected or likely to be affected by the dispute 
— 1. 

We further agreed that the decision of the Arbitrator shall be binding on 
us. 

The arbitrator shall make his award within the period of two months or with- 
in such further time as is extended by mutual agreement between us in writing. 
In case the award is not made within the period aforementioned, the reference 
to arbitration shall stand automatically cancelled and we shall be free to nego- 
tiate for fresh arbitration. 

Representing employer Representing workman 

(Sdji) R. P. Malhotra, (Sd.) S. K. Reri, 

16/10/70 16/10/70 

Chief Agent, Central Bank of India General Secretary, C.B.I. Workers Union 
Amritsar. (Punjab) Kattra Charat Singh, Gali 

Zargran, Amritsar. 

Witnesses: 

1. (Sd.) Illegible. 

2. (Sd.) Illegible. 

16/10/70. 

[No. 24/38/70/LRIII.] 
S. S. SAHASRANAMAN, Under Secy. 


fee#, 20 ffTW:, 1970 
<PTo o 3788- — wn if fed! 

*wVi <7, feffRff srfefef^T iff: ffra jfw TTtf Jjfunr (tstr), tppun; 

^ fw? fetunff $ ; 

Iffi: 3W ftjftwf #T ^ rffe/lPw fwr vfefeiTff, 1947 ( 1947 

14 )# aTTT 10-’F#dMWRT (1) 

% fell( Pfefelff aff "til t d'T fem ^ 'i'td eimesH ’PUT # JfRi wftl fed*! 
# STITT 1 0-T # gffsrTTT ( 3 ) % STtftff TTUPTT # | ; 

crar, # mrr 1 o-w # tort ( 3) 

aft 3 1 wf&rt, 1970# f#u «u, irff^rru 

zpT# $ 1 
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TITT 
JTO<T H 

tftaYftor fam , TlftlPEHT, 1947 ^STRr 1 (HP % 5nffr TTR 
T5iT«ntlr * TPT 


pTTfTspfff tt srftrfafa?*: sft *rn> <fYo w-ftm, 

+ <4 4T<Y wf*H>~dT, 4'^'T 5TPK 

M I f 

-v4vm 4T srftrfafHR 4 t% Mr r^ro %o tft, tt^tctFr 

4ijd ^'47 vi 1 4> 4 1*4 

Jjf^PTrT (Tirni) *PTH 4 ftl{J, 

47/R FT, tflJflTK I 

’TCPFTff % "ft^f fd H Ri Ha 4 ift'iftPl'Ti fit 1 1 4 Tt t^dcfaTH ^ ^Y » 'ft > ^Wl, 

«R 4TPJW (?fY) SPRJT % W*lWiT % f=FJ frlfartT ITGt 4T 47TTT fWT W | I 

(i) faftfas? fVarrwfcr ftrr : — 

“wt «sfY ftpTsr fa?, =TRirfY, ^ ?fon-, gwnr1%¥ ttt, ?njcHR 

wan, t?Y fcrr «frt sr^era ircr 7 - i l-es mv^ fw ^trt 

TJTFfrf^rt ? ’ifc 4#T dY 4? fW 4T ?wi | ?" 

(ii ) fawrc % q^TapTTlr in f^rwr ifar rtr ~ht 3T47T tt 4R 

sflT TTT 4Y irffafarr $ • 

7^t47Wre ^fRT 44R Jjf'RTT (w), RTJRT | 

*rm wf'frwrl vto tfW, *P}d<H< i 

(iii) lift 47t$ ir 4>44>k1 ^t trt ?Y ift w 4 ft 

4V ^frTr Jjfun (*frm), shjrt i 

(iv) JT'RTfaw OTT $ fwlfad WFTTt 4pT 8W : — 30 

(v) ftpIT? ITTT 5nRTf*T?r 3T ifaRTT: ?4TfVT ?t* 41% 4% TUffa 

iiw ; — i 

4? TTR *fY 471% I fir RETR Tr fapTI4T TI JUTm ?YlT 

ttrr *mr 4t*mr 47 T TTRirfa Yr 4 Ytc ir ?t> tYc 711 % 4Ytc %Y 
q-ncFifrir fa-fair ttr jft ^nT 1 JTfe 4 4 TrTnfTYr wYtt: 
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ftpTT OTT eft Hr«Tm % fa# fafsT TTT: Tf OT*1T Rfa fR R# OTTW % fa# 
OT#fa tt# POT ft# I 

TT i) ftifnftK'i TT# FT# 

(?o tiro efto R*?fWrr) 
tJFR wfaRRf, to to to W*i<HT< I 

v*N>i<l tt gfoftfOT rt% foi- 

(#Ro %o aftlt), 

^IdfW, 

to to i<> jjfOT (tot) 
RT3TT -TOT fa^, Ttt 'OTTOT, 
WfcTHI I 

*rraft : 

1- ?o /- 

2 . $ 0 /- [# 24/3 8/70;ttHoWn:o 3 ] 

lti- 10-7 0 [#ro (T^o wrm >tM] 


(Department of Labour and Employment) 

New Delhi, the 21st November 1970 

S.O. 3789. — In exercise of the powers conferred by sub-section (3) of section 
1 of the Employees' State Insurance Act 1948 (34 of 1948), the Central Govern- 
ment hereby appoints the 29th day of November, 1970 as the date on which the 
provisions of Chapter IV (except sections 44 and 45 which have already been 
brought into force) and Chapters V and VI [except sub-section (1) of section 78 
and sections 77, 78, 79 and 81 which have already been brought into force] of 
the said Act shall come into force in the following areas in the State of Uttar 
Pradesh namely: — 

Gorakhpur consisting of revenue villages of: — 

Mahadeo Jharkhandi No. 1, Chak Jalal, Chargawan, Gharpurwa, Rasul- 
pur, Purdilpur, Chaura Khas or Chauri Chaura, Purana Gorakh- 
pur, Arazl Platan, Arazi Chhawani, Mahadeo Jharkhandi No. 2 
(Monaddipur) , Jatepur Bakshipur, Pargana Haveli Revenue village 
Nansarb, Pargana Bhawapur, Tehsll Sadar, District Gorakhpur. 

[No. F. 604(7)/70-HI.] 
DALJIT SINGH, Under Secy. 

(nr wfa ftnun) 

fit 21 ROTT, 1970 

JfTTo RTo #0 37 89. — T'tRTfr OTR tfaT RfafaRR, 1948 ( 1948 ^ 34) R# 
WTU 1 TTOT7T ( 3) JTU RTrT wfacWf VT RTfa f# TWIT VTT3T7T 

ROTT, 1970 % RFffaffiFT TR Rltfa % FT# ffalR WV $ faR^rt TTR NfaPUTR 

% nsrpt 4( trnr 44 45 * fROT ^rt r$# r# ri f ) vTr mm 
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5 6 [ETT7T 76 ^TNRT ( l) STtT STTTT 77, 7 8, 79 81 % fR4FT aft 'RjSr 

4ft ag ^4ft 3rR ST^T TPSTf % IdMRlRifd wff SPJrT W%- 

t'twjt, fern — 

RfTkr siR^ft Ro i, nt arum, anrrfa, tu^r^tt, jTftsrjr, nkr 

4TPT 4T ^kr, TTTdT OTWR, SRTaft midd, ’RTsft «l 4 -ft, TRrTd ERSrtfV 
Ro 2(q1d^d|i<), wHy,/, TUFTT ?44ft TF5TRT 4"PT RRcnf, TRFTT 

RPTJT, d^?ft?T *ER, XRTRT, STS, fSST iftRTJT f | 

[So 'TTTS‘ 604(7)/70-T^ OT^o] 

('tdafld f+i fi , Tfofar 1 


MINISTRY OF FINANCE 
(Department of Expenditure) 

New Delhi, the 6th November 1970 

S.O. 3790. — In exercise of the powers conferred by the proviso tp article 309 
and clause (5) of article 148 of the Constitution, and of all other powers enabling 
him in this behalf, the President, after consultation vith the Comptroller and Auditor 
General of India in respect of persons employed in the Indian Audit and Accounts 
Department, hereby makes the following rules further to amend the General Pro- 
vident Fund (Central Services) (Rules, 1960, namely: 

1 . ( 1 ) These rules may be called the General Provident Fund (Central Services) 
Sixth Amendment Rules. 1970. 

(2) They shall come Into force on the date of their publication In the official 
Gazette. 

2. In rule 32 of the General Provident Fund (Central Services) Rules, I960 
for the existing proviso the following shall be substituted, namely: — 

“Provided that the subscriber, if he returns to duty, shall, except where the 
Government decides otherwise, repay to the fund, for credit to his 
account the whole or part of any amount paid to him from the Fund 
in pursuance of this rule with interest thereon at the rate provided 
in rule 11 In cash or securities or partly In cash and partly In securi- 
ties, by instalments or otherwise, by recovery from his emoluments 
or otherwise, as may be directed by the authority competent to 
sanction an advance for the grant or which, special reasons are re- 
quired under sub-rule ( 2 ) of rule 12 ." 

[No. 8128-EV/70.] 
MEHAR SINGH. Under Secy. 


(Department of Banking) 

New Delhi, the 4 th November 1970 

S.O. 3791. — In pursuance of clause (a) of sub-section ( 1 ) of section 20 of 
the Agricultural Refinance Corporation Act, 1963 (10 of 1963), the Central Gov- 
ernment hereby fixes 5 3/4% (Five and three- fourths per cent) per annum as the 
rate of Interest payable on the bonds of Rs. 7.75 crores to be issued at par with 
a maturity period of 12 years by the Agricultural Refinance Corporation. 


[No. F. 14/42/70-SB.] 
K. RAMAMURTHY, Jt. Secy. 
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f*nm) 

ftwfl', 4 "Tq *-*(<,, 19 7 0 

vio wTo 379 — fiftr g/rfw fwr srfafHw, 1963 ( 1963 % w^fslwr) 

UTTT 20lftTqtiRr (l) (sp) % *T!JEK OW 7. 75 ^ % T* 

aiwr wsr aft tk sf stPtvtcT (Tift w . fffwr) srfftTft fftaffcr 

*rr<ftV | s?fa yrf%YT fwr 1 2 aft fttqrr % fact tt zrCr ar^ft aw § 1 

14/42/70-1^° ftto] 

wTfft, nfftr 1 




(Department of Banking) 

New Delhi, the 11 th November 1970 

S. O. 37*2 — -Statement of the Affairs of the Reserve Bank of India, as on the 30th October, 197a 

Banking Department 

LIABILITIES Rs. ASSETS Rs. 


Capital Paid Up 

Reserve Fund 

National Agricultural Credit (Long Term Operations) 
Fond 

National Agricultural Credit (Stabilisation) Fund . 
Nrt ioaal Industrial Credit (Long Term Operations Fond) 

Depoaitat— 

(«) Government 

{0 Central Government 


5*30*30*300 Notes .... 

Rupee Coin .... 

150*30*30*300 Small Coin .... 

Bills Purchased and Discounted : — 

172*00*00*300 

(a) Internal .... 

(&) External .... 

(c) Government Treasury Bill* 

37*30*30,000 Balances held Abroad* 

Investments** .... 

Loans and Advances to 

95 * 30 *x>* 30 c 

C«) Central Government 
(») State Gover n m ents® . 

Loans and Advances to j — 

(0 Scheduled Commercial Banks! 

• 93>77,33,a» (u) State Co-operative Banks!! 

(m) Others 



22,96^1*000 

3,49*300 

5,7 6 fioo 


3 j 95 j 3 5 >ooo 


120,91,97,000 

93 , 84 , 89*»0 


179^8,20,000 


150 , 52 ^ 5*300 

274,34,66*300 

3,i3^5»ooo 
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ftr#T»r} 

§ fee#, 1 1 7*1*37, 1970 

Ifflo #0 3792. — 30 =W=H^ <., 1 970 77 ^"1*77 ffeTT 7i 7 [=M| fepRT*T % 45i97>eilM 77 fe^T*) 


^raitf (nftyqr 


T 1 ^ 7# 

(TKfery fefy 

$fe w* . 

(^tw#y fwq) ftrftr 

(ft^O+w ) fefk 

TF#*T (fftfrftRT *£3 

ftpmt) ftrftr . 

^-Tiftrat : — 

( ! p) HHrtl 

(i) %#*t*k+k 

(ii) ?Rfrrt 

{«■) 

(i) d^fery TrftrHf 

(ii) TF57 0 


5,00,00,000 Tfe . 

150.00. 00.000 . 

#71 fti+nl .... 

172.00. 00.000 ^fffe *J7fe *fe feel : — 

37.00. 00.000 ( 5 ) I# . 

(5) ftfe# . 

(it) y<<tnfr feei 

95.00. 00.000 ftfesfr Jr wr jpn 

ftfeu** . 

nH (rftnr :-- 

93,77,33,000 (i) fR4>U# 

6.84.04.000 (ii) TF?7 *K7>Kl#@ 

srfe srfini : — 

(i) qif | j|'j*+ «i4U 

189,14,05,000 (li) TT^T #|| 

7.82.78.000 (iii) 

Ti^fe ffe ^ fwt() fefe y 

*6% dfirir life fet?r : — 



5# 

22,96,61,000 

3.49.000 

5.76.000 


3.95,25,000 

120,91,97,000 

93,84,89,000 


179.88.20.000 

150.52.85.000 
27 4,34,66,000 

3,13,85,000 
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? ^ ct ti* srrf^nrr 757*1 

(^) ; — 

(Hi) *fc . 81,09,000 (i) VR? ".'C-flff TTt . . 34,37,52,000 

(iv) spsrtjp . . . 29 , 73,000 (H) TP*r«^+ifl . . 21 , 50 , 00,000 

(iii) Tjfa^Rp qft 

(*r) user . . . 118 , 95 , 47,000 (s) %7rtir ijfrr^s^ % feihrcf ^ fti* 

Trcfnr fk (ff«Rlr*R<>i ) 

srfc 5rftn=r .... 9 , 57 , 02,000 

fer .... 52,03,53,000 . . 5,10,67,000 

Treffar sfl^rr (4 \m'+h1h fw^) frfa 

% ’W, *rfim ?rk fa^T : — 

iw 3 *rr fq ' .... 50 , 26 , 19,000 (^) f*mn ^nrk ^rfim . 26 , 26 , 71,000 

( 5 ) farro sk sttt ^ srm/f^ff *fftra^T 

?rsr WlfVdHt . . . 32,44,76,000 

^ .... 978,94,21,000 ^ .... 978,94,21,000 

* 'itxO, ^(4^ =6 ^TT Slfd^la^i >o i T hH | I 

**<1^*1 fifa (^W=Fl<5t ; T r*W!ti) Pifa ?llT ^To^T ^ < l'a'lfH+ 4j.ui fdtV ^ I 

irk (^t^irakr f^iT^ ) kfe ^ strt vi*l < srfini suPt^ f < i j m u <.t. i <{ % srpiFft fffarfTH «iFh<!i 5 1 

ffcpr t5> snw> Tferr ^stti 17 ( 4 ) (*r) % srrffa fsrf 4ki<0 feff <r ?rf^i f^ 74 , 76 , 25 , 000 /- 

(‘iW+i'TH r^wui} fafw *rtr Ti^Tii (fwCi't><*i ) Prfe ?r srtT sk m R i *i iniT+iH *r^t 1 1 

dlfof : 4^«7t, 1970 I 
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frar# 9 ^ ure 

jrfa-f^qTT, 1934 % Jr 1970 30 <rrcte smrcr g^ flra^ % fair 

^ f^TFl 


^ranx 






infeprt 

*fir*rfa*rFr Jr gtf 



y'M ?t ?rtr : 

— 


^rte 

22,96,61,000 


(^r) >TKcT Jf 7^7 g^TT 

182,53,11,000 



3943,09,72,000 


(«) WTTcf % T9T 






fm . 






feMt srfinjfinn 

366,42,00,000 


4i 0 f%0[ ■f'? 'its 


3966,06,33,000 



548,95,1 1,000 




Wt ?T fJT^T 


59,78,47,000 




?TTT5 SI^TT 






srftnjfOTt 


3357,32,75,000 




Mr fsrs ?rh 






qifuiM«t-qg' 



|pr ^wnx 


3966,06.33,000 

^rrfcpri 


3966,06,33,000 


ir?ro ^IFTTHTH, 
, 14'1^ 1 

[ffotrqjo 3 {3)-fto Hl-o/70] 

sr^nrfa^ 1 


SlfTS I 4 ^f^WT, 1970 
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(Department of Banking) 

New Delhi, the 16th November 1970 

S.O. 3793. — In exercise of the powers conferred by section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), 
the Central Government, after consultation with the Reserve Bank, hereby makes 
the following Scheme, namely: — 


CHAPTER I 
Introductory 

1. Short title and commencement. — (1) This Scheme may be called the 
Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970. 

(2) It shall come into force on such date as the Central Government may, by 
■notification in the Official Gazette, appoint. 

2. Definitions. — In this Scheme, unless the context otherwise requires, — 

(a) “Act” means the Banking Companies (Acquisition and Transfer of 

Undertakings) Act, 1970 (5 of 1970); 

(b) “Board” means the Board of Directors constituted under clause 3; 

(c) “Chairman”, in relation to a nationalised bank, means the Chairman 

of the Board of that bank; 

(d<) “Director” means a director for the time being of a nationalised bank; 
<e) “nationalised bank” means a corresponding new bank constituted 
under sub-section (12. of section 3 of the Act; 

<f) “representative Union” means a Union registered under the Trade 
Unions Act, 1926 (16 of 1926)., or a federation of such Unions, where 
such Union or federation, as the case may be, is certified, after due 
verification, as having the largest number of workmen employed in 
the nationalised bank as members who have regularly paid their 
dues to the Union or to any of the Unions constituting the federa- 
tion: 

Provided that no Union or federation, as the case may be, shall be deemed, 
for the purposes of this Scheme, to be a representative Union unless 
the verified membership of such Union or the Unions constituting 
the federation, as the case may be, is fifteen per cent or more of the 
total number of workmen employed by the nationalised bank; 

(g) “Schedule” means a Schedule to this Scheme; 

(h) "verification”, with its grammatical variations and cognate expressions, 

means the verification by the Chief Labour Commissioner (Central) 
in accordance with the procedure specified in the First Schedule; 

(i) “workman” has the meaning assigned to it in clause (s) of section 2 

of the Industrial Disputes Act ,1947 (14 of 1947); 

(j) words and expressions used herein and not defined but defined in the 

Act have the meanings respectively assigned to them in the Act. 

CHAPTER II 
Board of Directors 

3. Constitution of the Board.— As soon as may be after the commencement of 
this Scheme, the Central Government shall, by notification in the Official Gazette, 
constitute the Board of a nationalised bank, consising of— 

(a) not more than two whole-time Directors, of whom one shall be the 

Managing Director, to be appointed by the Central Government after 
consultation with the Reserve Bank; 

(b) (i) one Director, from among the employees of the nationalised bank, 

who are workmen, to be appointed by the Central Government from 
out of a panel of three such employees furnished to it by the repre- 
sentative Union, within a date to be specified by the Central Gov- 
ernment, which date shall not be more than six weeks from the date 
of the communication made by the Central Government requiring 
the representative Union to furnish the panel of names; 
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Provided that where the Central Government is of opinion that owing to 
the delay which is likely to occur in the verification and certifica- 
tion of any Union or federation as a representative Union, it is neces- 
sary in the interests of the nationalised bank so to do it may 
appoint any employee of the nationalised bank, who is a workman 
to be a Director of that Bank. 

(ii) (A) where there is no representative Union to represent the work- 

men of a nationalised bank, or 

(B) where such representative Union, being in existence, omits or fails to 

furnish any panel of names within the specified date, or 

(C) where all the persons specified in the panel furnished by the repre- 

sentative Union are disqualified, whether under item (iii) of this 
sub-clause or under clause 10, the Central Government may, at its- 
discretion appoint such workman of the nationalised bank, as it may 
think fit, to be a Director of such bank; 

(iii) a workman of a nationalised bank shall be disqualified for being 

appointed as a Director unless — 

(a) he is, and has been, serving for a continuous period of not less than 

five years in the nationalised bank or in the existing bank of which 
the nationalised bank is the corresponding new bank, or partly in 
one and partly in the other, and 

(b) he is of such age that there is no likelihood of his attaining the age- 

of superannuation during his term of office as a Director; 

(c) one Director, from among the employees of the nationalised bank 

who are not workmen, t 0 be appointed by the Central Government 
after consultation with the Reserve Bank; 

(d) one Director, who, in the opinion of the Central Government, Is 

competent to represent the interests of depositors, to be appointed 
bv the Central Government, after consultation with the Reserve 
Bank, from among the depositors of the bank; 

(e) three Directors, who, In the opinion of the Central Government, are 

competent to represent respectively the interests of farmers, work- 
ers and artisans, to be appointed by the Central Government after- 
consultation with the Reserve Bank. 

(f) not more than five Directors, to be appointed by the Central Govern- 

ment, after consultation with the Reserve Bank, from among per- 
sons having special knowledge or nractical experience in respect 
of one or more matters which are likely to be useful for the work- 
ing of the nationalised bank; 

(g) one Director who is an official of the Reserve Bank to be appointed 

by the Central Government on the recommendation of the Reserve- 
Bank; 

Explanation.— For the purpose of this sub-clause, 'Reserve Bank’ in- 
cludes the Industrial Development Bank of India established 
under section 3 of the Industrial Development Bank of India 
Act, 1984 (18 of 1964). 

(h) one Director who is an official of the Central Government, to be-. 

appointed by that Government. 

4. Custodians to cease to hold office on constitution of the Board. — On the 
constitution of the Board every person holding office, Immediately preceding such- 
constitution, as the Custodian of nationalised bank, shall cease to hold such office. 

5. Chairman. — (1) The Central Government shall after consultation with 
the Reserve Bank, appoint one of the Directors to be the Chairman of the Board 

(2)The Chairman shall preside over the meetings of the Board. 

8. Managing Director. — The Managing Director shall be the Chief Executive 
Officer of the nationalised bank and shall exercise powers and discharge such- 
duties as may be delegated to him by the Board; 
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provided that until such delegation is made, the Managing Director shall 
exercise all such powers and perform all such acts, deeds, and 
things, as the Custodian was authorised to exercise or perform imme- 
diately before the date on which the Board was constituted. 

7 . Same person may hold office as Chairman and Managing Director. — The 

Central Government may, after consultation with the Reserve Bank, appoint the 
same person to hold, at the same time, both the officers of the Chairman and the 
■Managing Director. 

8. Term of office and remuneration of a whole-time Director Including Manag- 
ing Director. — (1) A whole-time Director, including the Managing Director, shall 
devote his whole time to the affairs of the nationalised [bank and shall hold office 
for such term not exceeding five years as the Central Government may, after con- 
sultation with the Reserve Bank specify and shall be eligible for reappointment. 

(2) A whole-time Director, including the Managing Director, shall receive 
from the nationalised bank such, salary, allowance, fees and perquisites, and be 
governed by such terms and conditions, as the Central Government may deter- 
mine, after consultation with the Reserve Bank in the case of first appointment, 
and after consultation with the Board in the case of any subsequent appoint- 
ment. 

(3) If a whole-time Director, including the Managing Director, is, by infir- 
mity or otherwise, rendered incapable of carrying out his duties or is absent on 
leave or otherwise in circumstances not involving the vacation of his office, the 
■Central Government may, after consultation with the Reserve Bank, appoint an- 
other person to act in his place during his absence. 

(4) The Central Government mav. if it is satisfied that it is expedient in 
the interests of the nationalised bank so to do, remove a whole-time Director in- 
cluding the Managing Director from office: 

Provided that no such removal shall be made except after — 

(a) consultation with the Board, and 

(b) giving a reasonable opportunity to the whole-time Director, including 

the Managing Director, of showing cause against the proposed action, 

9. Terms of office of other Directors. — (1) A Director appointed under sub- 
clause (b\ (c), (d), (e) or (f) of clause 3 shall hold office for a period of three 
years and shall be eligible for reappointment: 

Provided that the Central Government may after consultation with the Re- 
serve Bank, remove from office any Director appointed by it under sub-clause 
(b), (c), (d), (e) or (f) of that clause and appoint in his stead another person 
to fill the vacancy. 

(2) A Director appointed under sub-clause (g) or sub-clause (h) of clause 3 
Shall hold office during the pleasure of the Central Government. 

(3) A Director, whose term of office has expired, shall notwithstanding BUCh 
■expiry, continue to hold office as a Director until his successor has been appoint- 
ed. 

10. Disqualifications of Directors, — A person shall be disqualified for being ap- 
pointed as, and for being, a Director, — 

(a) if he has at any time been adjudicated an insolvent or has suspended 

payment or has compounded with his creditors; or 

(b) if he has been found to be of unsound mind and stands so declared 

by a competent court; or 

(c) if he has been convicted by a criminal court of an offence which in- 

volves moral turpitude. 

11. Vacation of office of Director etc. — (11 Tf a Director becomes subject to 
■any of the disqualifications specified in clause 10, or is absent without leave of 
The Board for more than three consecutive meetings thereof, he shall be deemed 
■to have vacated his office as such and thereupon his office shall become vacant. 
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(2) The Chairman or a whole-time Director including the Managing Director 
or a Director appointed under sub-clause (g) or sub-clause (h) of clause 3 may 
resign his office by giving notice thereof in writing to the Central Government 
and on such resignation being accepted by that Government shall be deemed to 
have vacated his office; and any other Director may resign his office by giving 
notice thereof in writing to the Central Government and such resignation shall 
take effect on the receipt of the communication of the resignation by he Cen- 
tral Government. 

(3) Without prejudice to the provisions of the foregoing sub-clauses, the office 
of a Director nominated under sub-clause (b) or sub-clause (e) of clause 3 shall 
become vacant as soon as the Director ceases to be a workman or an employee, 
other than a workman, of the nationalised bank of which he is a Director, and 
the office of a Director nominated under sub-clause (d) of clause 3 shall become 
vacant on such Director ceasing to be a depositor of the nationalised bank of 
which he is a Director, 

(4) Where any vacancy occurs before the expiry of the term of office of a 
Director, it shall be filled in accordance with clause 3. 

(5) A Director nominated under sub- clause (4) in any vacancy in the office 
of a Directorl under sub-clause (b), or sub-clause (c) or sub-clause (d) or sub- 
clause (e) or sub-clause (f) of clause 3 shall hold office for a period of three 
years. 

Provided that a Director, whether appointed under the proviso to item (i), 
or under item (ii), of sub-clause (b) of clause (3), shall not hold office for more 
than six months at a time. 

( 6 ) Any other Director appointed to All a vacancy shall, subject to the other 
provisions of this Scheme, hold office for the period which may be specified by, 
or during the pleasure of the Central Government. 

12. Meeting of the Board. — (1) Meetings of the Board shall ordinarily 'be 
held at least six times in a year and at least once in each quarter. 

(2) A meeting of the Board shall be held at the head office of the natio- 
nalised bank or such other place as the Board may decide. 

(3) Ordinarily, not less than fifiteen days’ notice shall be given of any meet- 
ing of the Board and such notice shall be sent to every Director at the address 
specified by him in this behalf, 

(4) No business, other than that for which the meeting was convened, shall 
be transacted at a meeting of the Board except with the consent of the Chairman 
of the meeting and a majority of the Directors present, unless one week's notice 
of such business has been given in 1 writing to tne Chairman. 

(5) Five Directors shall be the quorum for a meeting of the Board: 

Provided that where, by reason of the provision of sub-clause ( 8 ), any Direc- 
tor is unable to vote at a meeting, the quorum for such meeting for the transac- 
tion of that business shall be four. 

( 6 ) Tf, for any reason, the Chairman is unable to attend a meeting of the 
Board, the Managing Director shall preside over that meeting and in the ab- 
sence of the Managing Director or in the event of the Chairman and the Mana- 
ging Director being the some person, any other Director elected by the Directors 
present at the meeting from among themselves shall preside at the meeting. 

(7) All questions at the meeting shall be decided by a majority of the votes 
of the Directors present and voting and in the case of equality of votes, the per- 
son presiding shall have a second or a casting vote. 

( 8 ) A Director who Is directly or indirectly concerned or interested in any 
contract, loan, arrangement or proposal entered into or* proposed to be entered 
into by or on behalf of the nationalised bank shall, as soon as possible after the 
relevant circumstances have come to his knowledge, disclose the nature of his 
Interest to the Board and shall not be present at the meeting of the Board when 
any such contract, loan, arrangement or proposal is discussed unless his presence 
Is required by the other Directors for the purpose of eliciting information and no 
Director so required to be present shall vote on any such contract, loan, arrange- 
ment or proposal, 

(9) A copy of the proceedings of each meeting of the Board shall be circula- 
ted as soon as possible after the meeting for the information of the Directors 
and shall be signed by the Chairman of that or the next succeeding meeting. 
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(10) No act or proceeding of the Board shall be invalid on the ground merely 
of the existence of any vacancy in or any defenct in the constitution of the- 
Board, 


CHAPTER m 
Committees of the Board 

13. Management Committee. — ( 1 ) There shall be a Management Committee 
of the nationalised bank. 

(2) The Management Committee shall consist of the Chairman, the Managing 
Director, the Directors appointed under sub-clauses (g) and (h) of clause 3 and 
not more than four other Directors nominated by the Central Government after 
consultation with the Reserve Bank: 

Provided that the Director nominated by the Central Government shall hold 
office for not more than one year at a time, 

(3) The Management Committee shall exercise such powers as may be dele- 
gated to it by the Board with the approval of the Central Government and sucfr 
approval shall be given by the Central Government after consultation with the- 
Reserve Bank. 

(4) Meetings of the Management Committee may ordinarily be held twice 
in a month. 

(5) Four Directors shall be the quorum for a meeting of the Management 
Committee. 

(6) The minutes of a meeting of the Management Committee shall be laid 
before the Board as soon as possible after the meeting. 

(7) The meetings and proceedings of the Management Committee shall be 

g overned by the provisions contained in this Scheme for regulating the meet- 
lgs and proceedings of the Board, so far as the same are applicable thereto. 

14. Advisory Committees.— The Board may constitute such other committees, 
whether consisting wholly of Directors or wholly of other persons or partly of 
directors and partly of other persons as It deems fit, to render advice to the Board 
on such matters as may be generally or specially referred to them and shall 
perform such duties as the Board may entrust to them. 


CHAPTER IV 

15. Regional Consultative Committees for Nationalised | Banks. — (1) There 
shall Ibe a Regional Consultative Committee in respect of each of the five regions 
specified in the Second Schedule, 

(2) Each Regional Consultative Committee shall consist of the following: 
members : — 

(a) not more than three persons to be nominated by the Central Government; 

(b) two representatives from each of the States and one from each of the- 
Union territories included in the respective regions to be nominated by the Gov- 
ernment of the State or the Union territory, as the case may be; and 

(c) one representative each to be nominated by such of the nationalised 
banks having offices in the region as may be designated by the Reserve Bank; 

(3) Meetings of the Regional Consultative Committees shall be prescribed over 
by the Minister of Finance or by such Minister or Deputy Minister in the Union: 
Ministry of Finance, as may ba( nominated by the Minister of Finance. 

(4) Each Regional Consultative Committee shall review banking developments 
within the region and may make such recommendations as it may deem appropriate 
for the consideration of the Central Government and the Reserve Bank- 
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CHAPTER V 
Miscellaneous 

16 Disqualifications for membership of a Committee constituted under clause 
14 or a Regional Consultative Committee and vacation of office by a member — 

(1) A person shall be disqualified for being nomiaterl as, and for being, a mem- 
ber of a committee constituted under clause 14 or of a Regional Consultative 
Committee if he is or becomes subject to any of the disqualifications specified in 
clause 10 

(2) If a member of a committee constituted under clause 14 or a member of 
a Regional Consultative Committee becomes subject to any of the disqualifica- 
tions specified m clause 10, he shall be deemed to have vacated his office and 
thereupon such office shall become vacant. 

(3) A member of a committee constituted under clause 14 or a member of a 
Regional Consultative Committee may resign his office by giving notice thereof 
m writing, m the case of a committee constituted under Clause 14 to the Board 
and in the case of a Regional Consultative Committee to the Chairman of the 
Regional Consultative Committee of which he is a member and such resignation 
shall take effect on receipt of communication of the resignation by the Board 
or the Chairman, as the case may be 

14) The Board may lemove any mcmbei of a committee constituted under 
clause 14 and appoint another person m his place. 

(5) The authority nominating a member for a Regional Consultative Com- 
mittee may remove iiom office such member and aj point another person in his 
place 

17 Remuneration and reimbursement of tranvelling expenses — (1) A Direc- 
toi, not being the Chairman or a whole-time Dncctor, including the Managing 
Duectoi, or an official of tne Reserve Bank or the Ccntial Government shall be 
paid by the nationalised hank of whuh he is a Director, such fees, as may he 
decided by, the Conti al Government after consultation with the Reserve Bank, 
for attending the meetings, of the Board or of any Committee of the Board or 
for attending to any othei woik of the nationalised bank 

(2) In addition to the fees to which a Director mrv be entitled to be paid 
undei sub-clause (11, every such Director Ravelling in connection with the work 
of the nationalised bank shall V reimbuised bis Ravelling and halting expenses, 
if any, on such basis as may be fixed from time to time bv the Central Govern- 
ment dftei consultation with the Rcscive Bank 

Provided that the Chairman 01 a whole-time Director, including the Manag- 
ing Director, 01 an official of the Reserve Bank or the Central Government shall 
be reimbursed bis travelling and halting expenses on such basis as may be appli- 
cable to him under the rules by which he is governed 

(31 A member of a committee constituted under clause 14 shall receive such 
fees and travelling and halting expenses as may be detided bv the Board. 

(4) A member of a Regional Consultative Committee nominated under item 
(a) or item (b) of sub-clause (2) of clause 15 shall be reimbursed the Ravelling 
and halting expenses, if any, in connection with the work of the Regional Con- 
sultative Committee, on such basis as may be fixed by the Cential Government 
after consultation with the Reserve Bank 

18 Resolution without, meeting of Board valid — A resolution m writing signed 
by the majority of the members of the Board or of the Management Committee, 
as the case may be, shall be valid and effectual and shall be deemed to be the 
resolution passed by the Board or the Management Committee, as the case may 
he, on the date it was signed, by the last signatory to the resolution: 

Provided that any resolution passed as aforesaid shall be placed before the 
next meeting of the Board or the Management Committee, as the case may be: 

Provided further that if any dissenting Director or member requires in writ- 
ing that any resolution so passed shall be placed before a meeting of the Board 
Or the Management Committee, as the case may be, the resolution shall not be 
deemed to be valid and effectual as aforesaid unless the same Is passed at such 
meeting. 
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ia. Meeting of advisory committees constituted under clause 14. — The meet- 
ings of an advisory committee constituted under clause 14 shall be regulated In 
such manner as may be decided by the Board. 

The First Schedule 
[See clause 2(h)] 

Subject: — Procedure for verification of membership of unions operating in the 
nationalised banks. 

The managements of the Nationalised Banks will be requested by the Cheif 
Labour Commissioner (Central) to furnish the names and addresses of all the 
registered unions operating in that respective banks. The particulars of unions 
received from the managements will be forwarded to the Regional Labour Com- 
missioners concerned for checking up from the records of the Registrars of Trado 
Unions whether the registration of those unions is still alive and whether there 
are other registered unions operating in the nationalised banks. The Regional 
Labour Commissioner will report to the Cheif Labour Commissioner (Central) 
the results of their checking. On receipt of this information, the unions will be 
requested by the Cheif Labour Commissioner (Central) to furnish their mem- 
bership claims in quintuplieate in the enclosed proforma (Annexurc 1) by a 
specified date. 

2'. The Registered Unions will, thereafter, be allotted amongst Verification 
Officers for the purposes of phv'.,ic d verification of tim membership. The Veri- 
fication Otficer will ask the unions (as in Annexure TI) hv registered Post Ac- 
knowledgement Due in produce before him within ten davs at the stipulated 
place and time a list of th'dr members, j n triplicate, in different branches]offices 
(Bank-wise) who have paid subscriptions for at least three months during the 
period of six months precedin'? the date of reckoning which shall he the first 
of the month iust preceding the month in which ihe Central Government ad- 
dresses the Cheif Labour Commissioner (Central) to undertake the verification 
along with: — 

(i) Membership-cum-snbscrlption register. 

(ii) Counter-foils of receipts 

(iii) Cash and Accounts Books. 

(lv) Bank books. 

(v) Copy of union’s Constitution, 

(vi) Registration Certificate 

(vii) Affiliation certificate and payment receipts if the union is affiliated to 

any all-India|St-ite FederationICentral Organisation. 

(viii) Cetiv of the lafe'-t annuel return submitted to the Registrar of Trade 
Unions. 

(ix) List of office-bearers, and 

(x) Minutes Book. 

3. If a union fails to produce the list of its members and others records, a 
second and final notice will be given bv Registered Post Acknowledgement Due 
asking it to produce them within ten days at the stinulatcd place and t ; me. If 
the union again fails to produce them on the second occasion also, no further 
attempt will be made to verify its membership. However, tn respect of thp 
unions which have submitted the lists and records, the Verification Officer will 
examine them and ascertain the number of members who had paid three months’ 
subscription within the period of six months preceding the date of reckoning. 
This examination will he 100 per cent and will be done in the presence of the 
office-bearers of the union concerned but not in the presence e* the office-bearers 
or representatives of a rival union. While doing the verification ef membership, 
the Verification Officer wll give due consideration to any repre^ntations which 
the union officials might make to him. 

4. The Verification Office^. will, thereafter, visit the Central 'Registered Office 
of the nationalised bank and ensure that the names of members thus verified 
and included in the list are borne on the rolls of the management on the date 
of reckoning. All those members whose names are not borne on the rolls of 
the management on the date of reckoning will be eliminated from the list. The 
Verification’ Officer will also obtain the number of persons employed in the res- 
pective branches' offices of the hank on the date of reckoning at the time of his 
visit to the Central|Registered Office of the hank. 
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5. The Verification Officer will thereafter intimate in writing to the uni<3hs| > 

Federations of unions concerned that the verified lists of their respective mem- 
bers in the bank are ready for inspection by the union representative at an ap- 
pointed time and place. The union will also at the same time ibe informed that 
after inspection of the verified list of members of the rival union (s), they should 
send, in writing, their specific objections, if any, to the entries in these list, 
within 10 days (on a longer period if the number of objections is likely to ex- 
ceed 10,000 on the basis of one additional day for every 2,000 objections over 
and above, 10,000) of the date of inspection. It should be made clear to the 
unions that general and vague objections like inflated membership, etc. will not 
be considered, the objections should give names of persons whose membership 
of a union is objected to and the reasons therefor. ; 

(The union representatives will be allowed to make notes from the verified 
lists shown to them in the presence of the Verification Officer; they will, how-, 
ever, not be allowed to take any of the lists, nor a copy of the lists will be given 
io them). 

6. The objections received from the unions will then be verified by. personal 
interrogation by the Ver’fication Officer, of the members on the basis of the 
following systematic' 1 sampling system: — 

(i) If the objection lists furn : shed bv a Union consists of 500 or less names 

of ropmh'TS, the number of persons to be peicnally interrogated 
should be 20 per cen- subject to a minimum of 1^0. 

(ii) If the objection list furnished by a union consists of more than 500 

but not more than 1000 names the number of perrons to be perso- 
nally interi ogated should be 15 per cent subject to a minimum of 
100 ;' 

(iii) I'f the objection list furnished by a Union consists of more than 1,000 

but not mere than 2,000 names, the number of persons to be perso- 
nally interrogated should be 10 pm- cent subject to a minimum of 
150; 

(iv) If the obiection list furnished by a union nem'sts of more Os ~i 2,000 

bu* not more than 5.000 names the number of persons to be perso- 
na'ly interrogated should b-> 5 per cent suhiect to a minimum of 
200; and 

(v) If the obipet : on list furnished bn a union er,n~i c ts of more than 5,000 

names, the number of persons to bo mrso-aiiy interrogated should 
be 2 per cent subiect to a min'mum of 259; 

The persons ^elected for personal interrogation should among other things 
be asked whether they are member of a particular union end whether they 
had paid subscriptions for 3 months with In a n. e riod of six months from the date 
of reckoning and if so, the amount of subscription paid, the months for which 
it was paid, etc The Verification Officer will maintain a list of members perso- 
nally interrogated giving their ticket numbers, names of section where working, 
the result of personal interrogations, etc. 

7 Where the sample ch^ck reveals that certain members interrogated deny 
membership of a union, its lht of members will be modified proportionately. 
For example, if on checking records, it is found that a union has 2,000 valid 
members and the rival union objects, to say, 800 of these members, a 15 per 


*A systematic sample means hampling from a list by taking individuals at 
equally spaced intervals called sampling intervals. The sampling interval should 
be: 

Total number of persons in the objection list 


number of persons in the sample 


Thus, for example, if there are 400 workers in the objection list and a sam- 
ple of 100 workers is toi be selected the Verification Officer should select every 
<400| 100th) or 4th worker in the list. It is. however, not necessary that in all 
cases the selection should begin from the 4th name in the list; the first sample 
may either be the 1st name in the list; or the second, or the third or the fourth. 
Thus, for example, if the first name is selected as the first sample then subs- 
equent samples will be 5th, 9th, 13th' etc. names: if, however, the second -name 
is taken as the first sample, the subsequent samples would be 6th, 10th,- 14th 
etc. names in the list. 
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cent sample of the latter has to be drawn, l.e, 120 persons have to be interro- 
gated personally. If on personal interrogation it is found that 30 of the 120 
persons (i.e. 25 per cent) deny membership of the union, the strength of the 
Union will be reduced by 25 per cent of 800 persons whose membership was 
objected to i.e. by 200. In other words, the final strength of the union will, in 
this case, be 1,800. 

' [2000 — -(25 per cent of 800)=1,800I 

If the persons who, on interrogation, deny their membership of the union 
claiming them as their members, inform the verification officer that they are 
members of a rival union, the verification officer will check their membership 
with the list of members and records of that union and adjust its list according- 
ly, i.e. their names will be added to the list of the rival union if they are not 
already included in it, and excluded, in the manner mentioned above, from the 
list of the claimant union. 

8. While conducting personal verification as mentioned in para (6) above, 
the verification officer will not allow the representatives of any union or manage- 
ment to be present, 

9. On completion of the verification work, the Verification Officer will furnish: 
a report to the Cheif Labour Commissioner. 

Annexure I 

Proforma showing particulars of Union functioning in _____ — _ — ■ ■ ■ (Bank) 
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Note : If the union is functioning in mcM than one nationalised bank, it should sub- 
mit membership claims for each bank in a separate pioforma. 
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Annexure II 


First notice 
Second notice 


1 

/ 


By Regd. A. D. 


GOVERNMENT OF INDIA 

(Department of Labour and Employment) 

Office of the 

Dated the 

TNo. 

To 

The General Secretary, 


Subject : —Verification of membership of unions operating in the nationalised 
Banks. 


Tear Sir, 

I am to invite a reference to the procedure for verification of membership of 
unions operating in the nationalised banks (copy enclosed! as specified in the First 
Schedule to the Nationalised Banks (Management and Miscellaneous Provisions! 
Scheme, 1970 and to request you to furnish — 

(i) a list of membership of your union as on — - — showing the 

name of each member, designation, branch/offlce where working and 
whether workman or other than workman employee. The list should 
contain only the names of thc^e members who have paid at least 
3 months' subscription during the period of six months ending 
with — , and 

,(ii) (a) Mcmbership-cum-subscription register. 

(b) Counterfoils of receipts 

(c) Cash and account books 

(d) Bank books 

(e) Copy of the Union's constitution 

(f) Registration Certificate 

(g) Affiliation certificate and payment receipt if the union is affiliated to 
any all-India /State Federation/Central Organisation. 

(h) Copy of the latest annual return submitted to the Registrar of Trade 
Unions. 

(I) List of office-bearers; and 
(,i) Minutes Book. 

■at hrs. on (date) at (place). 

**2 It may please he noted that in case the required documents are not produced 
on the above fixed date, no further attempts will be made to verify the membership 
of your union. 

Kindly acknowledge receipt of this letter. 

Yours faithfully, 

Assistant Labour Commissioner (C ) 
Labour Enforcement Officer (C) 


**For 2nd notice 
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Copy forwarded for Information to: — 

*(1) The President, (Name and address of the union) 

*(2) The Treasurer, (Name and address of the union) 

(3) Regional Labour Commissioner, . 

(4) Chief Labour Commissioner (Central), New Delhi. 

Assistant Labour Commissioner (C) 
Labour Enforcement Officer (C) 

*By name 

The Second Schedule 
[See clause 15] 

1. The Western Area shall consist of the States of Gujarat 'and Maharashtra 
and the Union territories of Goa, Daman and. Diu and Dadra and Nagar Haveli. 

2. The Eastern Area shall consist of the States of Assam (including Meghalaya), 
Nagaland, West Bengal, Bihar and Orissa and the Union territories of Manipur, 
Tripura and the Andaman and Nicobar Islands. 

3. The Central Area shall consist of the States of Madhya Pradesh and Uttar 
Pradesh. 

4. The Northern Area shall consist of the States of Jammu and Kashmir, 
Punjab, Haryana, Rajasthan and the Union territories of Himachal Pradesh, 
Chandigrah and Delhi. 

5. The Sourthem Area shall consist of the States of Andhra Pradesh, Mysore, 
Tamil Nadu and Kerala and the Union territories of Pondicherry and the Laccadive, 
Minicoy and Amindivl Islands. 

TNo. F.1(1)-PSB-NB/70.1 
A. BAKSI, Secy, 


Hi 16 ipFarC 1970 

qRo ?fto 3793 — (Tmf TT *1^ Wk WfalWT, 1970 

( 1 9 7 0 TT 5) TT STITT 9 t*RT 3P?U ufecPU TT TBTlT TUT kSTT HTTIT fU3PT I'T 

1 

1. dTK TUTt-^T : — (l) H?, ‘UTR TIP 

1970 t 3 (t 1 

(2) m hh urfi 7 ? *Ff tpu §>fr f^rar Wr uw? Twra u srfsr- 

^ttt iru fw ^ 1 

2. qfrKTTt^ t — fP RfpT H, TOT HH fu PTd U SPW ST^fSUT H ft 

(^?) TUfT (PUTPl TT wfo flk SFTfTU) wfsr- 

fHHH, 197 0 ( 197 0 ^1 6) StfaSfi 

(^) "srVi” 3% srsfk *rfo?r fakr* sk I; 
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(it) "whot” F, fWr ■a<r£lHTE ft t ffh eh #t % sfli tt stse^ 
HfHHE 

(f) "fE^TT’' % fTlft TF^FTE #T TT E?HFF fE^FT HfFHF |; 

(?) "T.TfVqiFTT ft” % wfsrfHFF F?V STIR 3 <T TTSTITT ( 1) % FtfiE fOte 
erfteV eft tip hOffe 

(h) 1926 ( 1926 V 16) %*|Efta 

TfFF^'TE HE in nF FHt TT FORE FOETH Ffa HHlflHfH , 

ff in fOotf % ft* f, ifft hottfe % 'TWiq;, FFFRfaE f^rnr ^TarT 
I fr It $ fnmf^rFr FHffar tftr fftf | 

fisFffft ETf FT Tf FT qfiFF FfcE TT% Fl% HHf F if frifi' Tt 
fEqfFE TF F FEE R S i 

tpTj, FHifwrfE, fFFfr HE FT EfRE TT $F ROE % FFtEET % fEE 
EH ET qfrfFfsT HE E#T HF5TT HTFET EH FT f%, FHlfiHfF, Oil HE 
FT qf?EH HfSH T 7 ^ FT% HE’! Tt FFTTfTT HHTFHT TTEftHTH FT ffiTf 
fEFTfHH TFTRT Eft TE FFFT TT 'FEE hOtFE FT FfaT E jft j 

(®) "ht^hT' if ?f rOe eO H^^ft hOffe &; 

(h) ‘'hcftee” Jr, hht aq it i O ft th eft ftt fet^h eft f%h tj<sf he 

HTHTT ( Fn-fi'F ) SET TFT HE^ft $ MhOi'E HfTFT % HE FTC 
FcHTHE ufA 

(ST) "tFTE'” TT Tft HE EHT FT srtEtfHT fFHTE FfHfHFF, 1947 (l947 

tt 14 ) Eft Era 2 % a? (e) f ehtt %; 

(ft) Ft 'T*E h"E FE 7*iF IPJEH I n't 7 FfTElfFF Fffr I fTT| Efyf'FFF 
if qfTFTfFF | HE% TFT: t *ft F*f FEE ETFif Ft Elf wftrfHFF *t 
Off FF | I 

FSFTF 2 
fF%ET Ft? 

3 . Fti TT F5H f F rOh % FTTTF % FHTIEHF sftET ETHTH %FftH FETE FTFEOh 
HTFHH F FflT^FFT J1TT U'-’jYFTF FT TT fF^FTT fAE FfeF T^lfT fEFF fFTFfEfiSE 
— 

(t) e! ¥r feOtt yif ftFet Otfet, Oee *¥ f ^t fee Ofeet ffOn, eV ^jAf 
F TTTT FRT fcsr# FT Jr TOFnf T 7 ^ % EEFTE fE^TT fTT 7 ET^E I 
(a) (l) Er^fFTE FT TEETfi-FT F F, Ef t4tK ?f, ITT fE^EIT, TEAf 
FEEEE ERT, fOtFeTf FF 5IET E^T FOpT TFElfaff % ^EE 

F F, %EfOr FETTE Era fFfEfaE ETOe % KffEE fEFEE frFTETFFT F>T- 
ff ET f ra fettt jie eE f^eet eO et^ft if, Oeff' fTe- 
fEftr FH ir ERt TT ^EE T T E # F^ET FfV F$ W. IMT^ % FfET 
Fff E^ 
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apt qTTTlT qft qjT Rq ^ fa Jrfafqftj IT*! % E f# TT 
'TfTTT'q' % Mm sffT qqrqq q fqqrq % TTT’q '-.T^FTl^r W % foT 3 

^itt imr wnvm; I, tst are; faift Trc?(faf;q ^ % fa#r qqqfar tt, afr qrqqrn: 

'JIT TFT fq^fPP ffajTrr TT q<t?fr ^ I 

( 2 ) (qr) afa Tir^YiffTT qqr % Tifapf qrr qfqfqfspq qrq % faro; 

srfqfqfy qq qsfr t, qr 

(qr) apt tfar qfqfqfa qq fqqqrq qY, f®rfqf^^ qTf<r $■ 

tffcfT TRl TT favq *Tffr IqT III E qqqq TgVTT I, ITT 
(q) afa qfqfqfa qq qpr fqq fa ^Fft ; fqfqfe’rq qtft *qfqq ^ 
^q ra^y tY qq (hi) % sralq qr 1 o % *rrftq fqrfqq t ; 
qst iftti, qqq fqqaqqqir, T'^rqfrq It % qq TroqriT 
apt qq! m qfqq qq£, rtfr TT TT fq^WT' fqqfa TT. HW |i 

(3) Tfafafa t*F TT Ttt T^TTR fqTSFP % H f-TfaT FFTT IT fqrf^cT 
ffrmr, qfe — 

(q) T? f^FFifr Tfafafa f T q ITT far SWR fq if, faqqq fa q? T'^ftq- 
faT ifa TrRTTTT qqT qq qi qRq; fa q sffa 'WT fat q, 
qiTMF TT? TT q sqqq # qRTTqfa t ■TTi q TT iq r ft, sfYT 

(sr) q^ 3 *fr «fa *ft I fe wmr q?f.' I fq q? fqqqqr % fa 
q qfar qqiqfq TTPrqfr qqq'Y qfaqfqq qf- qpj arq qr^qr i 

(q) fa fqqwqr, aft n c frq'fqT' % sprqTf’qT q *T, qft wtt q^r I, ^qfYT 
qr^rp- jpr fqqq f qr q q-nqq qrq % qqqrq fq^TT fqrqr qrqqT ; 

(q) t^qr fq^wqr, qt %^"Yq qr^rp qft m q fq^qqprfqr % fgq'T tt qfq- 
fqfqfq qpq q q«rq &, f t % fq<qqq^r?qt q q, %'sYt sttfr grri 
f?;^-5f' f qr q qijquf qr?.q % qtrqrq fqq^qq fq^qr ^'iqqr ; 

( 33 ) qrq fq^qqr, qt %qfYq TTqrp qf[ Tiq- q qqq: fqqrf, T^qrtfT qfYq 
fqrfq'Tm % %ft ttt qfqfqfqpr qrrq q qsrq f, %qfYq tot jra 
fpq# fqr it qTiqq qriq % qrqrq fqqqq qrq'q :; 

(q) qtq IT qqfsrqr fqtqqr, afr ^?T fqq> rrq! qr qfqqr fqqq'r qft qrqq fqq-qFV 
qp^|-qfrq qqr % qvrqqpor q qrqTTqq qt-T qft qqiqqr t, fqqq srrq 
qr qq'TqrTqqr ?tr iqrq qi?r aqfmR'T % ft, %?sfrq- spj fiqq 
t«F q qnqq q^;q % qsqrq fq^mr fqr, qrq^ ; 

(qr) qqr fq^qq-, q‘T fTqq tqr TT qqTfqqq'O- %, %isfp! FWF qPT 
t'T? qft fq'qrfrq tt fq^qq fqqT qiqqr ; 

Tqt^qrqq : — 

^q wq % qqtqq % fqq ‘frqq Tt’ % ttjtt qpffrq q’Rfr- 

fq;p fq-q-fq qqr Sffafqqq, 1964 ( 1964 ^1 18) WPT 3% WsfYq 

pqrfqq, qr-pftq qhfrfqqr fqnq tqr vfr 
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( 7 ) ITT fT^YY, 7tk ^7 TTYR Y1 75lfaTlk 77 YTYTT 5RT fspJW 
fYYT YT771 I 

4. <ft# Vf 737 ft 814 75 WfilTflTf Y1 7f7RY 7ft Y57f: — 7t? TT 757 ft 71% 

75 37^7, 71 ^7 757 7 T^ffT g7 fkft $7 7T % wFYRiTY % Y7 

7 75SJRY 77 771 ft, itYi 77 "7707 7ft TRtf I 

5. ST^-ST ( l) %7ft7 Y’TIR f<75 77 7 RJ7Y TTRl % 77717 f757Yt 7 7 ITT 
Tt 7t? TT 7577 f7777 3 R 7 V I 

( 2) STST3T 7tf T 7f73Y7t Tt 7ST5T7I TlRtl I 

6. 7*77 f7751T(l) 7Y7T fk«TY, 5lkt7£Y 77 77 77 T 37=1 Tf7Y StfsiYkt 

ftTf, M\X 77f 717771 77 77>7 777 7 7 717*71 77 f771f7 YOTi 5ft 77 7><r JRT 
5Tr7r7tf77 frq 777 : 

YRf 77 77 it 7r 77117177 7ft fTTt 7171 77 77 77-7 flit 7 7 ^(ft 7»ft 
Yf777l 77 7477 TtV rr 5? 77 r 777, £77 7k 717 YGTrfffrfY 7f*RtfI7, 77 7fft<5 *t 
7577ff7 3 # f77 715t3T Tt 715 7^7 f7T 71, 7717 757 % fair TtfllRt 71 I 

7. ITT ft 37fT7 WKWT 771 H*)*T fYTTTY 7>7t T m 7 77 7R7 Y5 7T7f | — 

%7f:7 Y5YR f 7 73 IT 7 TRYsf 7R7 % 77777 ITT ft 57f”F7 Yl 5 7 ft 777 7577 
TTlT Y75ST f75YY 5t7t 77 f Tt 7R7 777 % fair fkjTT 75 7771 | I 

8 . TTYI'klT fa^STY faflk 7 3^ f755TT 3^% 7 f Yt 77f7fa tflT 7 if 5 7^17 

( 1 ) 'JufYlfYY f*TklY, furkl ST77J f75YY Yklfkr £, 7771 gk 777 ^IFft- 
$7 #7 7 TrTf 7 77'fTTf ?k 777 74 7 517^77 kt 7fft 5T7fa 77, 77t fTT ksfk 
IR7R f>7# f'7 7 75177* 77^ % 777 1 7 75, 7? 7R7T Y^ll kk 57 : f7<jfTT 

71 7t7 f>Tt I 

( 2) gkYffYY ftkYY, f777 77?y fa^TIY 7^77 ?,, RT^Y^fTl ^'71 7 ^7 
71777 , 7^, Tftl?' xf\T 7pT7rTJ7t 777 71 ^ 7 r, 7> rt& f7R77t 7k 77^ TR 1 Sirf-, T W I7T 
77T fT TTftT 7577'T, 777 f77f77 Tt 777 7 f57# t'T 7 RI77 71T7 % 777 7 7k 
f%7t 7?7FT37f f7jf77 7?t 571 7 7't? It 77177 TT^T % 79771, 777lf77 Tit I 

(3) 7k ^tTlklT fT^WT, f77^' 77^7 f7^7T 7k7f77 |, 77777T % TR7T 
71 71771 7 k 7175711 TT fTWlfTH T7^ 7 7777 ft 7171 1 71 7krTkrF77ll 7 knk' 
1J7% 75 71 f>77 ft7I 7?77F77 T^f £, ’sk 77 7r 7^77 1 7^7^77 % 7‘t %7fl7 7TTTT 
F777 7T 7 TiTT^f 7^7 T 7RT17 fTk 7?T ®7p77 Tt 77Tt 777F c 7f7 % 5Vl7 77T 
^777 77 Tlk Y77 T fair f7777 77 7Rft I I 

( 4) %7ft7 77TF, 7f5 77T1 771717 5t 7T7 f% 771 7^71 , 7Tkt7T'7 #7 % 
ff7 7 771717 I 7t, gkTlfTT fT^tT T>, f7n‘7 77f7f7^FF 7fFrf77 |, 55 7 771 
TTiffl ; 
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TO 5 ^ TOT 'TO ft fTTft 8ft TOTTO^Ti^Y 

(TO) ft TOTTOT fan fTOTT, TOfa 

( 33 -) cfrrjafrrf^f- frowr, faro titos fTOwr Trffaftror |,TOt sw^m tot^- 

87 ? i % fTOS TOITOT TOO ft TOT Jjf8cFJTOT TOT far fan, Sfifi *lft 

TOiroft i 

9 . «TTO fft&uft «fft TOTOfa — (l)n^ 3 % 3 W (sr), (to) , (TO) ( 3 ?) , TOT 
(to) % TOSffa faj8n fronTO ftfa TO 8ft TOTOTOfft % fan, TO VimT TOftTOT scffa 
U’lfft^faFT TOT ITO ffaT ^ 

TOnTJ ifaffa TO 8 TO, fa^fa #37 3 TOTTOT TO’ft % TOTOTT f*fa JITO to? 
3 TO? % TOP 3 TO (fa), (n),(n), (?■), TOT (to) % SiEffa fTOTO^TO fTO^fi fTOWTO 
TOt TO ft TOT TO%TOY TOfa ffar TO TOft % fan TOVTO TO 1 H TOfaftt TO^TO suTTO 
TO fTO^TOT TO T TOTO-ffT I 

( 2 ) TOTO 3 % 3 TOTTO (w) TOT TO TOTg- (n) % TOEffa fajTOT fTOTOT TOT fftftffTTO 
%nfrr totott % nnT8 niftcr to toto TOfa i 

( 3) TOf ftfalTTO, farfaT TOILET TOTO erf^.cT ft £, oft TOTOTiTO % f|ft ?n vfr, TOT 
To fftTOTTO TO TO ft TO ETl'TO TOT^T fall - TO 8 TO fa TOT8T TOPTfftTO ft fa^TO TO TOT 

fan topt i 

1 0. faiftfaf 8ft fnT^r.rr — ftft toTto fafaTO fTOTO faft TOT, sfa |tft % 

fan ffafaT iW, — 

(fa) fa* TO faftt TOUT fTOlfTOT TOTOMT FrfTOTTOTglTO TOft ftSTTO fanffan 
TOT fart ft TOT TO% <CfTO TOTOT ft 5 TSTTTO TO fanT ft ; TOT 

(»3 ) nfa TO' faf^fam - tott tot toV tot* to^'.to sttt to ftnr fttfftn fanr 
to ^tot ^ ; to 

(to) afa Sft TOlfalTO TOTTORTO 3TOT fft WTOTTO TO faft fagT TOT Sf^TTOT TOT ft 
faror TTfarro wtottt W’-nrofarr % i 

l i. fHffarrot wfa fqrift fafw — ( l ) ttT^- TO tf fatrop Troy l o ft' faftfasr 
ffaTf'TT’Bt ftl 'TOTOtft'T TOTO %. TO TO<J fTOTOT % faTO TO'% TfpT ^ ^TfETT ^ffTTOff 
PTfifaTOTt % TOTTfaTO 7^j eft TO TO5TT TOTOTT fa TO% WTOT TO fafTT TO fTOT 
^ 5ffa ^qfa TOTO TO faro ft TOTOTT I 

( 2 ) ST 5 TOT TO Tfa yfalfTOP farfasTTO, fTOT? 5 TTOET ftfaPTT TTfarfaeT %, TO T 3 TO 
3 y'PITO (^) TO TPITO (^r) % TOfaf f^pTTOT faTO TOTT TOt^ fa^TOT "faffa TOTOTT 
8 ft fafa'T 3 JTOTT ^TO TOlft TO ft TOTTOTO ^ TTTOTO ftt T TOTTOTO % TOT TOTOTT STRT T^tTOTT. 
TOT fan TOlft TO 3 If TOT 5 TT ^TUTTOT fa TOfft TOTOTT TO ffaei TOT faTOT t ; TOTOT TO*fa TO 5 - 1 ! fa^vrTO 

^tttott TOt faftror ^tott ftror vto to ft tottoto ?t tototot t. TfVr ^tot ?tottoot 

%Tjfar TOTOTT JTTT TOTTOTO ft^TOTT 8 ft STfal TO TOlfaf ffaT I 
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( 3) W'if qr TfpqiT stttt ¥i% fM, 3 % (pi) tt tt- 

pf? (it) % sTEffa pTTftftffmr ftrcft ftMT tp, Tf fpMn tt tT 

TT fcm Tf fptTT | T^TK TT WK ft Mr TT? Trrt pft TTPT, fYpp ft STIfTT PTt 

pr*y (t) t mYrr PTTfq^ftfrp fT?TT ttp?, qTfppTTf pt pt^ttw tv 

tt, farm Tf fqtrr | fpsfarqf p Tf % qr fprq ft t^tt i 

( 4 ) Tft MY fM qft TSTOfsi tt ttp-ttip' fftr ft ^ Ttt ftfrq f> Tnft f, 

Tft Tf ’t'*? 3 % Tpriq tIY snfrY 1 

( 5) 3 % (tst) , ITT 3WT (p) qT TWO? (p) TT 3W3 (?) TT 

(t) «ww ( 4 ) % 

fpMr HYr tt qft TTTTTftr % ftrf tt tipt tYtt : 

q-^gpr*? ( 3 ) Mw* (t) tYtt (i) tt (ii) % wr fwifi t'iI fp^iT 
PT ttt t 75. tip ft irfaT % M ^ sn^r Pfft t*tt 1 

( b) Mi ftftq t, ipp % M fw Ttl h~t fpluiT, i*‘ '■ p?,t v tft pqMt 

% TOFT fTY TITlTftf T Mr 7ft PPSTT T^t f l T T faftlfM Tl TI TTf.T P"P U 
% tttt w-p, tt eri'T tM i 

12. Tt* vr nftMT. — ( l) 47# % TfETTTP TITT'-TT: p,T HP T TT ft TT 75: 
TTT T?TT ftfTlT T TT T TIT fT TIT f'tT I 

( 2 ) tY? TT TftTPTT, afT % TPT YTTM T PI ffr ITH r Ttfp qT ^PT 

Mr 1% tYt ftrirTPr Tt i 

( 3 ) Tf? T ftf tft % far, T1TTTP:, TsT? ft P T 5FT P tfi TJPP1 ^f snnifr 

if 1 |T UTt ^TI fT fqliriT' *FT TT q& T T T^ft TTTfHi Tt TP V im ^T ftrfTT Wpftl^ fTHT 
wr ft 1 

( 4 ) TtfvfTTYuftlTT.PT, Tqft«Ti ftftfi %^Ta Tfr^iiftr 

%fTTPT TT TUT Tt^' It, M%M vfaTTTfTlHT WT «TT, fTW ft^fr T.1T TiP T1 T ? -T- 
Tf 1^ nsr r,T Tf)i ftfTf Tip T1 PT TIP Tff f T T'PIS tfi ^PTI ftrfep TH T It’ET^T 

Tt T k Tt fY I 

( 5 ) ttt % fTP't TftMp % M ppM qtr ftrMrt 4( ftri : 

q^T M PT-’T”? ( 8)T Tqp^T V TPT, T.f fp^W, irfstfiP T TP ^ T TTT 

fY ®T?t f ft wfpTWiT % M, TT TIT TIT T T ? TT? V 5 V ftrf P^l^fti TP pYt f* *ft I 

( b) Tfp, ftr^ft TPT T, Wt-TW TIT P > IP45 T T pqf<TF f,P T HTTP ft Tt 
fp^TT TT irfTTTT Tl IfETBSPT tM TP TT'ET MpiT Tf TP^f' fPc fl HI T_T 
^pfpp % STlTtST T a l T TP r S' fp^^T ftY TV ?TT T, TftfTWiP T PpfVTa ftft? T 5i"'l P^T 
T ^r fpTlfPP Til W'P fppTT, TfTPTP P^T TtPTPT tM I 
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( 7 ) q mfr mrqf qrr fqfquqq, Frfrqq qqr to? qpft qr# fqkrqff 
% E ft % q|qq TT fqrqr rqppTi ?fp Eit % qqTqq ft# qft TSTT q, WREff^TT qn# 37# Eqfaq 
TT fakr ET fq^faqr EcT fETT I 

(8) qfr# fqkrqr, ^ft ETcq-eT^r: qr q#t«pr: q.Fffqfr<r qqr jpi qr ee*# 
qfp *f, qft# qfqqr, estf, ^jqqrq qr fwi? fqrq ftE qft q^mr qrk q qfqqq qt 
%rq;q qt, qg aFpqpEft qkfwrfhq'f qft prqqrFt ekr % qqr *Fwq qfrsr qqqr^ qr# %■ 
qfq qqt fkr qft sr#r qfr qqqp qkrr vk pp fqqfr #rfr Efqqr, pqp , ^qprq qT st^eett 
E fT fqpp' fqqtf fqrqr PT 7 - gT qt qq qtr % qfqqpq q m cEP pqfcqq q|t ^tqr PP qqr fqr 
qt# #r wv fqkrqfr j:pr qrqqrkt qqr? qpq % qq'tpqrq ^qqft prkqfq srttfsrq q qt qk 
■^r qqp qqWq gt% % fqrr qktspr qftf fqkrqr, fqnft qfqrT, tpf, #qqrq qr qppFRT 
qq qq q^t kr i 

( 9 ) qk qr q?k qfqqqq qfr TFfqTfgqf qff qqr rrfq, pfakiqr % qqqro fqkrqfr 
qft qrqqqfr % fp^, q-qr qpqq sfrp qfrqrfqq qt qnpft qk qq qr qrqiift qq^q^ff qftr- 
#qq qr mm grpr ffqFrfcr ^Eft l 

(10) qt# qq qft# qnq qr qrpqqrft %qq q*t# qfr fqqft f?fqq qr qrq% qqq q fkft 
qqft % qfkqq qr pouf qr qfqfqqpq qgt qt*fr i 

qtqiq 3 
qt# qft qfqfqqr 

1 3. qqjq — ( 1) qr^tqqrq #qr qft qqr qq?q qfqfq ft#t I 

(2) qq-q qfqfq, mm, qq^r fqkrqr, 3 % kHTP (®) qk (p) %■ 

srsftq fqrjqq fqkrqff, %(\t frqq qqr % qrrqtf qr^^- % %?#tq qwr^ jpr qpq- 

'fqqfqq ^tt qpq fqkrqrf ft fqqqq qkft ; 

qp^ TPtq qpqrp qpr qrqfqqfqrq fqkrqr tr^r jqr q cr^- q sgCy-qr % kq 
qpq qqt qrkr i 

( 3 ) qq?q qfqfq >^qt qfqqq'f qrr qqkqrkt qqt qfr qrqftq etof. qf 5iqqkq 
# q># qFr rpqrqtfqq qft qrq qrk %-sftq etof g:Fr qqr wqqkq, kqq qq; q qr^pf 
qrq^" % qqqpi; fqqr qqTqr i 

( 4 ) qqqr qrqfqq'f % qftrtqq, qrqpqq: ?rq q qt qF $t qqqt f i 

( 5 ) qqqr qfqrq % qfqqqq qr kn* ^ fqkrqfr qrr jfr’fr i 

( e) qqqr qfqfq qf fqqfr qfkqqrq qrr qrrq^p qfqqqrq % qqqq^ qqr qrqq 
qtw qt# % qjpr ^qr qrnqT i 

( 7) srqFr qPrfq % ^rqtwq srk qr<fqrfgqf qqftq q #># qr qfqqqqf qk 
qrpfqifqqf qft fqfqqfqq qr - ?-^ % kq ???qfqp: qq^ff arr-rr, qqt qqr # Eqqft qr^ qtrt 
qrrkq ?Vr i 
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14. flfrrfnnt 

ntiqtftsnnnMtni nfer tw^tt, mtnnJr nnt Ph^it ft tt n*fr sr-n snfar 
nr nnm: sfk nrw: set snftn rfr, tnr mr Itr nnt, It nti Yt |Jr nwt Jr 

nunn fnt sft nJr nwR'Jid : m fnrncr: fnfnR fnq srrq sfh; tJJr Yriant yt tt nti 
ntt mm Yrnt i 

snnrn 4 

15. Tic^ra ntff y miftTY hw?wtt h infant. — (1) fsttn mjgtt Jr 

ftfafn?: qtn qtlt Jr % n?tT % fan TTT nrtfaY TTRYIT nfafa ftnt I 


(2) sfarr nrtfar nni3K nfnfa n fanfaPsM nmn pfrn — 

(y) ntn Jr nnfjT stPft nt Y?gtn rtr gtrrr nrnfalfan faq nrl, 

(*n ) ntftm ntwt Jr nfJnfan TRnf Jr Jr shit % nr It nfnfnfn ntn tnfsrn 
srfa Jr nfinfan In TRnstlt Jr Jr jfarr tt qn qn nfaftfa tt, nnr- 
ftnfa, nn rtt nt nr nn nn TRnftfa # ttyr trt nrnfnlfan fnq 
TTq ; ?rR 

(n) nn srtw n Yrnfan nr t H rrcjVntrn Int str fal ftnn It srt 
qnrfafcn fam nrq, ninPrlfan qn qn nfafnfn ; 

( 3 ) TTtfaT fPTTTTR nfafant % nfatmT It nsn^T fart Ht ffRT 
nr In % fan wm Jr qt nit nr nrnnt g-rrr nt nrqtt fan fan 
nit trt ntnfalfan fanr nrq i 

( 4) tttt nfafaY nYTirTR nfnfa ntn % nfan ItyrI firm tt jnfantYn 
Ytnt Ik Tfatn irtr nnr ffafa It y fanmn qnt fnrrffaf ntlt tit fa nf tnjfan 

nnt 1 1 


snsnw 5 


ntW 


16. 1 4 y stlfn nfa i nnfa nr stfafan tot?«p x n<nfa Yt nRnn y faq 

faTfmrq v(\x f«Ftrr rwf jr qn ftffi. — (1) frf «rfw^? 14 % wtfm nftn 
frit nfnfn nr frnt sntftrr nmrrTT < nfnftr r nnrn nrnfnf flrn fnl nrl nrnrm^tl 
% ftrq fRfanqTnr nfn 1 0 n fnfnfne Jr ftnt % nwftn | nr ft 

nmr f 1 


(2) nfn 1 4 % nsfrn nfer frit nfnfJr nr frit nrlftrT rraifTR nfnfn 
tt Ttf nnm 1 0 Jf flfnfW fn<^dwt Jf Jt frit % nsnltnft nmr f It nn nn?rr 
orrqnr fn nnt wm nr fnw tt fnm | ?fR n^nfr wr qn fJnrr ft nTqm 1 

( 3 ) *s u s 1 4 % wltn nfen ftnfr nfntn tt tt £ nnRT nr frit nrlftiT rmrfTR 

nfnfl tt ntf rRHi 1 4 % wfrn nfen nfnUr tt wr Jr Its tt sfR nrtftm nmfTR 
?rfn% tV nw Jr nn nrtftrr nfnUr % wsnw tT, ftran M rmrn|, grm 
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iTTl qT I cTTTTiT t TTlqr Ik Iqr qTTqiq, qqTPfqPq, It# qr qsqST 5 T 7 r FT 
l^qqr qfV qrfk tt qqrlT ftqr i 

( 4) IT# 1 4 % q#Tq qfeq qfqfl % fF#T qqfq FT f 2 T F%qT Ik 37T% 
pih <rc Tpq ^qflq f> fq^qq ft qkTT i 

( 5 ) fF#T qr'tfqT qqrf ftt qflfq % fqq fUT qq^q ft ’Trqflqflq ftI qnqr 
qrfsrFTfr qqpr ft tf I ^21 tt%ft Ik 3 q% ptft qr stf sqflq Ft fqijqq ft Hqr 1 

17. qrfkrPqfi Ik qm th fT sk 11 - ( 1) Pf-wf IT q^rsr qr g#FrfkF PUff, 
Pqql qqqj PiTtf qpfqfqq t f’t q.lr qr fVqr f f q-iqr fITt q?:TiT % PftT TqqrfT 
FT FT qOjfiTFf TF ;ru PqTPT FT flfqpf T- qr fr? F*T PuPT qPqPq % qPqlqqT 
if qfT Tf fr fq [ 7i r-:^jET TF Pr Fr! q ; T F T F r T F fqir ?qfT ITq #qq IT 
TPT'ff Pri-TT Pqql If i qqrqq fIt F q?qrq llrq q^Ffr ircr PrPqp?qT fI fr? 1 

(2) FT IT-! F qlPUT Pdf FIT Pf^ TiT FT Iff PrlqF FTF'J ( l) % 
qfrq TflTiF TP T- 4 F Tl f TT T F Ft qr r f-IT T F f T F fr F'f F qsq : q I qrqr F>, qrqt 
Ik qqfrT % ^q-T FT qpq f>? fr, qpTjfq 7 1 qrjrq tt ft qrq fr -fr ftt ftt v ? F-tTt 

qq FT Tjrj pT T t I F I FUTT F r T fr TlFTT fTT4 PFTr qff | 

ttt; q;T-T qf FtYtf Fr Fftt tt-j PtIff HkUr £, m PcfI 

If qTTr F : fTq t^fm: % pFfT ttikT Ft qrir IT-c ftFt % FT tPtiPt |l qrqrT 
T< FT qi’TfT IT TT TiPTT F r l Til fTTl % qfTT T*T T^ Fi TTTr I I 

( 3) 'qj? 14 T qlfT -TpTT fFTl qlrP-T F pFfr TT-T Fr FTfr jFTt TTr TiTT 
ftT': 5 Kf f; «tt flTr Pfit - Pf tt I ?rr PtI^tt pFTf t \ 1 

(4) 'qjq is I it ^qj? (2) FT qq (f) qr qq (•’q) % ftITt qrqpqffwq, 
qrTPFF qqrqFiT qpqpq I PfIT qq^q FT, qrTPFF qqrqFrq qpqpq f Frl % q|q I 
qrqr qT 7 qqql F ?t-t fT qPq Ftp It, qPqjPq 7! qiqn: <k FT qrqfT It F“fTq qqFR 
qTTr pqql If q qqrql ^|q F qqqrq fqqq Pftt qrq 1 

is. £ii f q"ITrn I fqi fftt qq-qqrpfqpq, IT# f qr qq-q qfqPr I qqpff I 
qfqq sfrqr PrPqq ft I f^Tiqlq IF'-t ItITt qqrfT Itqr fTt qqrPTqPr It# qr qq.ij 
qpqpq qrq qq qrfpq IT, f^qlr qpqq qTqrqTFqT I qq Ifft tt qpqrnTT Pft I 
qrpqq Ifw ffft qrnqr : 

TF5 qq^qq qq I qrfTq Ifft, qqrffqfq, It# qr qqqr qfqpq % qq| Frfsrlqq 

% qqqf W FTTrqr : 

qTqj q? Ik fr qH ft# fqqqqq PrkrF qT qqrq PqRrfd ft I qf qkrT f# fF 
Fq qFir qrPcq F>f Iftt, qqrfTqfl, IT# qT qq^r qfqfl I qfUqq % qq$r wr ft^ 

- IT Ifft qq ff ft^ft qFir I #q qk qqrlT qfT qqqr qrqqr qq qF % qfl- 

•jhrc I mUq q ft ferr ft| i 
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19. lam 14 v wfa* tFst 14 % ttYt Tfer 

frrY TnifTR tMt % NfsrYrTi w ^ ^tfr Y ^tht nY tYt trnr frfrftNTr 

tY nit 1 


7«H T NT’JTY 

[nr 2 ( 7 ) Yfav] 

fwT : — tt^Y 7 ?t sbpf t 777 tt t| Ysff tY toit % tttttt % f^TT srfw 

TS7 NT TTTTT (%?3tT) TRffTET tlY % 7777iff if TT^ NTT NTT if TiT 

TT TfN^fTT T7f % TPT TlT T% Yl # 7 t4tT nYT! I TRTTTt Y NTT 771 lY 

fTftTfeiTr ST77T7 T7T % TfjRJH % TiYY 7 % T? TTT T?TFT Rf % far 7Tf7T TlYffN 
NT NFJTTT iff N7fYT 77 TT'TTff fo TIT 7T TTT Tf tFn^TRT TTY ffTTi'T Y sftT TTT 
WtTRTT #77 ii N'T TfrT'ffyT TT TTT 7R TfT 4 I 7TYFTT NT TTffT TRY 7TT l T?7T7 
% TfRTTTf lY fYlYY T^ NT NlfTT ( TTjfTT) 77 T?Y I ?T ^TTT lY 3Tf-T 17, 9R NT 
NT^NT (Y^t) TTf if 7TTT TINT! % TTTl 'FI TRT tYtYt?, ITT 7Pm if, 
fT^Tf^J TRET TN YY iff TTTTT 7TY7T I 

2. TcTTNFT TRTTT % 7=77 T'TPTT Y TTTTTt % fTR ’fR^TT TTY 77 TTTTT 
7=7177 NrTTnfnff % Tf7 f-KTr TT'T'Tr I T TfTT TiTTRY T-ff 7 flfTT 7rTr7fn7T?7TY 
' if (777R) TTY 77 TTPff TTY TINY, TtnYt Tf 7 7f T if T, jff 77 TIT T sYt ^7=ff 
TITtff TfTf TrYnYTtY fTTYY fri T'TRT’JIT 77 71777 (YtYYt) iff 7=7177 TRY 
fN>T fw ft, T g;#TTf , s. tit YY TTTr-Tfr % tYnt tt t ft tYt tit % fir trt 
ttt fiNT t>, tYt thtT t fT^TPriVT t tit Pttt c ttt t'R ttt ntt tt.t i o Ttt 

% TfTT, Riff -rfktfrff TfTT 177 >T 7f ^ f7T ( 37(77 2 > TJTCT) 7>7I : — 

( i ) TRTTT itn-TRT TpNRT I 

(ii) TTfTf % TfTFf I 

(iii) tttt nV Tfrrt 1 

(iv) 5 pN 1 T(T I 

(v) TT % TfTTTT NY TpT I 

(vi) TfNTjfTTT STTTTTN I 

(vii) Tfe T7 f%Tf nF-TT TTTTfTITRT Tfmw/fcfrv TT5T % TIT T72T 

sY tY ttntt ttfttt tYt tttt ttYY i 
(viii) °7TTI7 TT — TfYFJK lY TT% qTTTci; TTT iff T| fTRTff iff TpT I 

(ix) TTTfTRfTTY tit ^f, !fk 

(x) ttfPjn 5%tt 

5. Tft TT NtY TTHff lY g;4f nYT N^T nPtYn Yt N7Y £f NTTT TfTT | Tt 1 0 

fYr % tfYrr trY Pitt ttr tYt ttt tt Yt vtY % Ptt tY tYt nPtt ^ttt 

tYW TPi^lfT ot jpt Yafr Nrq^ff i tFY tt fTTf ttt «ff Ytt trY Y fYir Y nttn 
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TfdT ft fa ddfa TKWdl FT TEFTFd FTt % far sfa far faf SHIFT fat fFFT FTTTFT I 
ffad; ddfaft % fa t P-falt fatfa far fafaUF JTT^d FT ffa TTHTPHT fafafat ddfa 
FTtOT F^TT far RT mwf Ft TTW fafatffad fadT ftfat WTT — fat? % yffaf 

rht, fa FTFTfar % farr ^frrr rtf ft frt farr ft fen <r i iff qrtsTT 100 % ftfa 

fad faffa HF % F5TfaFTfffa fa dqtfad IT, fag ftttfa FF % TrfajFI fail ITT fa- 
ftfafa fa dqfffat t fa, fa FTffa I FFTFdT FT FWrFF FTt TTFF, TEFTF'T farFlfa 3d 
ftfat STRUfadf FT TfarF S7TTd fadt Ft fa TTd % FFF I fWf 5TTT ffa Ftf I 

4- TETmid , TEFTFd fatFlft TF-faf d fa % fafatfafaid FTFtdF FT FfT- 
fad FtdT fad iff faffad Ff FT fF ^d FFR TTcFTfFd ddT fat t dffafdd ddfat % 
FTF FFdt Ft dlffa Ft Fdfad % tld F T ft fa I f Rift ddfaf fdfa FTF FddT fa dTft IF 
FT Fddjrra' % Ffa FF fat ft IJdt t fdFtd ffa fad I ddTTFd fadFRt fa % faftF / 
Tffafafd Ftdtdd % qfifad % OFF FFdT Ft dTTfa Ft fa Ft TTF-ff FFfa FHFTfa/ 
FFTfaiff it fdfafdd Rffafa Ft fadT fa fawd fadT I 

5. ddRFTd ddTT.d FfdFTft faffdd faff faff % qfTfafa Ft fdftd FT if FinfFd 
Ffa fF fa if dd% Fdt W t Wdt fa TEdlfFd falfa fddd TIFF far RTR FT dd- 
Ffdfdffaft 5RT fdftsrd Ffaf FFR f, I ^fa FdTddd FtfaiJFdTfat FTfat fa 
fdftsft faFr (faf) % dRFT Ft ddlfFd Tfa F faft^TF F qniFT : i Ffa ^fafa Ft 
SrffatfaTtl Ffa *rfa faffafa-F FTTTT 1 1 FfaFtt fa- fafaiTF fa TTTffar tr 10 far 
fafR ( ITT fafan FTFTFftr % fad 7 ‘ Ufa Firnf Ft WIT 1 0, 0 0 0 t fatTF fTt Ft FFTFFT 
ft, 10,000 ir 37R FfaF 2,000 TTT^T'T % fan; TF fadfaFT fad % TTTarR FT) 'tF 
tt FTfar I tfa Ft Ff RR FT fadT FTFT FTffT fa FTORF ?ffa !PR Flfar FfT 
FFT FT f^FTf FRFdT, FTfa FT faFR df \ fadT FTTET, Vrfaff if ITF ^fafafa %, faFFt 
fFfa TTF Ft FFTRT % Fft FTlfa faFT iRT |, ETF Ffa ^Tfa F1TF fat Rlfar | 

(TTrirm fatFTTt fa t fajT^ fa dHJlPld ^ft t t'T-Fftftfttf Ft tt'FF 

%t % fall VTfFTF faiTT FPRIT ; fai^ 3?f F'lf fa ^fa tt F far VfFET fat faFT FE10I, 
faT F fa ^fafa Ft fadfaft dfa fa FTnfa | ) 

6. faT TTRITF fafTFlfa tfa t FT r F Ffad, TR?fa t falfFTF ^JdTO 3;iTT ffaF- 
fafad difFd’ 1 * fad^F SIFlfa % FTU1T qT RdTfqd F^dT : — 

( I ) fat ffaft FF 5TTT fa fa FT^F ^fa t 5 00 FT dfat FF TRfat t F[F 
f fa FFfddF FF t 'J’SrfT® fFT Fit FTT Rffafaf fa fasHT, RWT 1 0 0 
% FTRfad, 2 0°f ftfa ; 

(II) fat fFfa HFfTTT fa fa FTtd ^fat 500 t fatF ffa^ 1,000 it 

-HlflF FHT f fa ^fatdF FF t ffar qfa sfafafa fa faaFT, 

^FFT 100 F mFfad, 15% ftfa ; 

(ill) fat ftfa FF 5TTT fa fa FTfaT-gfa t 1,000 t fatF ffa^ 2,000 
t FfadF FTF | fa farffafF FF t ’JEFTEi ffa^ dfa FTT fafafaf fa 
TT^FT nj^ddF 15 0% STWtftd 1 0 % ftfa J 


*FR 2 6 FT I 

a 
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(iv) Tfa f*u^fV ft arm *ft nf Fretr-g^ft ft 2,000 ft FfftF 5,000 
ft nrfftF *rnr $ ?fr Mwv ft % ^wciiw fair ftf ttt wrPFcnff <ift ftwT 
hjfff 200 % man/tr, 5% 5t*ft ; 

(v) Tfc fFftt ft jttt ft t$ ft$t ^rt ft 5,000 ft wfftF ftf ? ftt StPkif 
ft ft foq Fift tt$ mPw rc f «ift futt, ?%fff 250 % vmfK 

2% ?Wt ; 

$ TfTFF g»dl« % fftTJ TTF falj TTJ ajpkwf ft F^T «TTcflf F FTT FTT '•ft gTSOT 
FHT TTf$Cr fa FTT T faftt FT Mr % FTFT $ sfTT FTT TW *?t Flffa ft ®: FTF 
*tft TOwfe % vftrr 3 ttttt *ttt nrr ftf ft for $ fttr Tfa ^rr $, Ft ftf ftft tff, 
n ftf far% ffttj t$ ftf fw ttt «rr, irrft 1 FWim wfsi«Mff Ww ft ft gtsiara 

fa^ TftJ FTTTT Ft, FTFt fi ^3 FFIT, F^t FTF ^ <.d $ FF F^FTF FT FTF, tafalF 
rrrat % TfariF, mTar Ift y?, ^ft tttt i 

7. t$t Tfftarf Ffa ft *r$ tfj $tdT $ fa g^Fra fa* Fftm fttt faftt ft 

Tft FTFTdT ft TFPC FT t! $ ftt ?Fft FTFTf T?T gftt IFJTTFF: FTldfTF FT tft FTO^ft I 
nfq^Tjrf ^ <S|tT TIFTF TT Ffc T$ TTTT FITJ fF fart FT % faftlFFT FTTF 
2, 000 $ ftYT FTF ftt fa fartFt FT *F WTf ft ft 800 TT TT^T FTfTT % Ft TTTT \ FfftF 
ft % 15% FTTfFTtf ftFT £tFT TTfa, 120 BFfawft % trfalF FT ft g®FT3 FT»fI$>ft I 
Ffa ^qffcTF g^icrm tt f$ tttt ftit fa 120 sFfarftf ^r tT 30 (wrftj; 25 tIfff) 
FT Tft FTFTFT t ^FTT FT T| f Ft, F*T Tft FTTT TtW FT 800 *TfTcWt 25 «faWF 
§ fjf'TT^t FTTTd l TT HT^T fFTT FTT TT FTf^ 2 0 0 TCT^ FP^ft I ?FT F«ft if WfdT 
FT^TFT Tft FFFTFTTF TFT if 1,800 ?>ft I 

[2,000(8,000 FT 25 TfFFF) — 1, 800] 

T^T t ®rfFT, Ft gwrra FT% TT FT FT ^t FTTTTT Tt Ft Fd% TFf HTTT jt^ 
FT TTTT FTdT | TFTT F^t |, TcTTTd FfSTFRt FF FT % FTTTf ^t Tk wfr^fft 
?T FTR^t FTTTFT TTT F^TT T^T FF^t ^^t FT F T’JFTT FFTTtTT F^TT, TTt^ FT% 
TIT fVrttfr FT Tft $Tt if, Fft ^ T^T ^t TF^f FftTfFT T ?t, Ttf FT^f lf(T TTTT 
FTTt TT% FT Tft ft, SETT TfftT Ttlft ft TTFTtW FT I 

8 - 35 TT ftn ( 6 ) ft TfftT FT ft ^ST^TF FFTTTT F?ft FTT, FFTFTT ?lfWFlft 
f%ftt FT TT TTF % Tfftfftftpff F> FTf?TF T^ft % fftlj *FJFTF Ftft F^IT 1 

9 . FTTTTF-FTft ^TT ^tft TT FTTTTF TfftFlft TJFT I TF TTTFT Ft fTTtt ^ 1 T I 


*TftffF Tlftnrf ft FFFT FFTTTFt TT, STfft^^ WFFTTF FgT FTFT ft, % arftFTt 

Ft ftft ^ g^t ft Tfftrft tMF I I Jliftw TFTTTF : — 

Trrr^q- g^ft ft ^rfa i rf Tft fF fttt 


TfftTft ft FTfFTTt <V FTTT 

ftftft Wl% I 




33/5 UiU.^1 It Ui IHUIA. NUV. io, iy/U/ AoKAxjlA a ANA I, •U L^AKI u — 


w spfr qf?„ srr#T ^ % 400 3t*t5?r fsfk lOo^^rRf^rsrfw- 

si#tt 4 o 0/ 1 o o ^t zjt ^ #pr 
^T 3RTT I ftR *ft *Tf *)H!m ?Tff | for TRft ??mff if 5f % ^ TPT *T 
^R 5TR*T ffar ^rfetr I TTSR srfdSW Jf *TT cfY TfRT ft TOT | ST fTO *TT 
rfaRT m Tf«7T I ?*T TT^fTR ^TfTO«T *ffe TfsTT ffFT 5RPT sfcKW % ^7 *T *PR faRT 
3TRTT | TR TOTRRcff JTflTW 5#, 9f , ?Rf7 ?TTfe 'TRT ?Ff ; fsR| #? f^RT ^TR ST*R 

jrfaraTf % Jr f?Rr rrtt | qrro^ff srfTRST Jr % ®s, *rr ^fkf^ srrfc tot 
fffi i 



1 


Jf 5T5TT SH'ETO? 


^Ft 

¥o qrarr 


Tf^+<*l ^TT^iTT«rffT=P *M5dT 5RHRT -B^rlT 

■msMI t*TTTfapr * ^KltiP^q, WTT, 

■<^V+<«i^y ti^I sr^frsrrar/ 

3TTNr *i J l<sH ^Ha 5T ^n- fTR 4>iyl?i‘< if 3TT <Tcft 

sflTCffa f^TSf^WT STRcTT Srf^cT 

'TfanT T^T f 

-+ 4 +K ^N>Kf ' 


feqfspif 




: qf? <^> % ?rf^ 

t 


,ir 3 tr ^ <fr sr^r *N % r<^?rr % ?rt sftwff Sr ir^r ^ 
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E E IEHI 2 

EEE ^JEET 1 

j. x tfrfr xfiKfrrn 

ffaffa^EHT J TTTira 


ETTE TOR 

ee rfrx fWpjpr eetee 


ftwr ft 

e?t eIee 




TO 


EEEftrE 


fEEE : TmflEfE $Vft ft TOft TO t! Rtft Vt TOMT TO WW 


ftnr EjftE, 

ft tv (w*e xftx wftof ewe) xtfm, 1970 8 ft we EE’j’ft ft eet- 

fafofog ' nnjfts a tvf ft to 4 to Tsftftf 8 ft eeetet V eethe V ftnj Efror (srftr eeh) 

ft $TT 2 3 ft EEft 8ft VtT WTE VTVfftE TOET j ftk WFTft fEEEE % fft fERfftftrE 

8ft, (pm) orCta 8ft to" 1 1 

(i) 8ft, TOEft TOT 8ft EETEET Erftv EETE TO ETE, 78 lift EH, 

EE EPJT VTE?EE TO ETE TOjt Ef TOft TO TIJT $ TOT E? vftTOT ET vftTOT ft fft 
TOHrd $, 8ft EfiTE TOft EFJft ftV ft ftEE EE EETEft % ETE ?1ft ET% frpff 

8ft EETR ?ftft TOVfV ETE 8ft TOETEfft % EftTTE TOT ft TOT 3 

ETE TO ERT TO TO fEET $ ; xftx, 

(ii) (V) PWWTT-^-TOT TlWT 
( 81 ) Eftftff ft EfftEft 

(e) Tftvf Eftr ?WT EfijEl 
(e) tft SftETOT^ 

(*) ftE ft EfftETE 8ft 5Tfft 
(e) Tfft^ftTOE EETEEE 

(tf) Eft EE fftftt E^TE ETOftE/TITO tMv/Wt ftESE ft ETE ETE 
5> E> EE3ET EETETTE ftft ftETE Tftft 
(e) TOEETE ftE TfET^ vft EEft WETE ftE Eft ftETJft «lft ufft I 
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(f) tWTfFT l fof f Nft 

(*t) sfam 

**2. FTOT, *F <TT OTTF t fa Ft* FtfifTF 3FT faFF FTffa Ft fa 

fat* Fit | F> FFT% fa FTFRTT Ft HNlftfl Ffa % fan FPt fVt; Ft| FTT^T fa*TT 
FE^IT I 

imT fa if *ft trrffa <t wfat*flt>Ri 1 1 

FFfaT, 


FglHF FF FlljW (faftq) 


ff srafa FfaFrft (faffa) 


$FFT % far* 

^HTT % fan Ffafafa faRfafanr Ft £ffa : — 

(l) FF Nfff , (fa FT FTF flfa THT) 

*( 2 ) FtFTEFF .fafaT 

( 3) FltfaF, *PT Fr^Fr 

( 4 ) ^FT *PT WT^FT (faffa), Ff ftfat I 


fam t 


F$mr ff ft^rt (fafrr ) 
ff Ffimft (faffa) 


fjfar f ^ f \ 


(sfa 15 fc? ) 


1 . Fftfat $fa, ^FTPI %{\T F£Tm£ TT 5 F FFT FtFT, 5 FF Ffa tffa AFT SIFT 
FtT FRT 5<fat % FF Tm fort, t favTFT FfalT I 

2 . for, FfF (fafa fam Ffarfar |), ^ttftw, Tfirfat ffif, fa^R 

tftr FffaT % TT5FT FFT FifrjT, fa’JTT FFT FRFTF FtT fa+t'IK F^ % fa TRF foff 
% ffaFT FtqT I 


3. fafk for, fot Ffa fYt fttt srfa miff t Ptto nfar i 

4. Fwft for, F^-FFfrr, Tftf, ^fwFT, mrfFTF Tmff fft flprmr nfa, 

fafalF ifk fcfat % fa TOT foff, t fFFFT FfalT I 

5. gffoft for, FFET Jlfa, ^ ^ ^1 miff FFT TffWt tfOT 

r tV l ft F, iftFtFtF F*tr flF THJ5 % fa TOT fot, t faFFT ifalT I 


[FTOFO 1 ( 1 )-^ Tfa ^t-nF^t/70] 
F^ wfat, FfaF, t 
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(Department of Revenue and Insurance) 

Stamps 

New Delhi , the 2 8th November 1970 

S.O, 3794 . — In exercise of the powers conferred by clause (a) of sub-section 
(1) of section 9 of the Indian Stamp Act, 1899 (2 ot 1899), the Central Govern- 
ment hereby remits the duty with which the bonds ot the value ot one hundred 
and ten lakhs ot rupees, to be issued by the Uttar Pradesh Financial Corporation, 
are chargeable under the said Act, 

! [No. ie/70-Stamps-F. No, t/29/70-Cus.VII.] 

(ttw tit aftn f«nm) 

TOTT 

28 TWT, 1970 

VTo Wfo 3794. — VRrfW TOTT 1899 ( 1899 «FT 2) <T 8TTO - 9 5ft 

tfTOTTr (l) (^r) 51TI TOT Fltoff WtT 3RT ^ %Tfrr TOTR TT 

fTT% 5TTT TTR farfPT fTTT aTU 3fRt fafiT an% tfl% TV ST TW OT7 

% ott-tst ot liftfw % srcffr srvmt vz | i 

[R'o 16/70-?OTT-tiT To l/29/70-#o tqv * Vjl.] 


Customs 

New Delhi, the 28 th November 1970 

S.O. 3795. — In exercise of the powers conferred by clause (a) of section 7 
of the Customs Act, 1962 (52 of 1962), and in supersession of the notification of 
Government of India in the Ministry of Transport and Communications (Depart- 
ment of Communications and Civil Aviation) No, 10-A/33-61, dated 4th July, 1981. 
the Central Government hereby appoints the airport at Amritsar (Rajasansi) 
as a customs airport for the purpose of unloading of goods of Afghanistan origin 
and baggage imported from Afghanistan and loading of goods of Indian origin 
and baggage for export to Afghanistan when such goods and baggage are brought 
into, or taken out of, the said airport. 

[No. 100/70-Customs/F. No. 4/11/70-Cus.VII.] 

ft<FTlr, 28 FliWt 1 97 0 

«TFo STo 3795. — *frTT 5JOT TfafTOT, 1962 (l962 TT 52) TRl 

7 rpr (qr) gnrr tot srfwjff ^ ttTt ^ <frr *trt tt*r % ifuDpr tfk ttr 

TTTTT (TTR tfk frfOT fdTTHd ) To lO-t^/33-61, TT^RT 4 , 1961 OTt RftrtfT 

ifTT'i TTTTT tr^KT T^dTT (WTT?fr) TT R?r trtJVjM TTTTTfTOTRfl 

TT % TOT *rk TTTlfOTfFT & TTTTT f*ptr *nr rtTFT *?T OTR7T % TTftFT % frtj TTTfrT 
RT ^ TFT TdT TrTTTffiOTrT Tt $ pT^ TfTFT V TTIT <*> 3'TiOT V 
TTT TT TIT R TTT $ TRT TTT TT TT^f ?T TTTT 3^, rftTT I'T'I'ftJ 

% ¥T $ fTTT «FTcft $ I 

[r’o 100/70 — (ft TI ^ /l^o TO 4/11/70 tftTT SfOT Vll] 

S.O. 3796.— In exercise of the powers conferred by clause (a) section 7 
of the Customs Act, 1982 (52 of 1962), and in supersession of the notification, of 
the Government of India In the Ministry of Finance (Department of Revenue and 
Insurance) No. 214/F. No, 14/24/66-LCII, dated 30th December, I960, and the 
notification of the Government of India in the Department of Communications No. 
V26, dated 2nd December, 1937, the Central Government hereby appoints the 
airports ot Trivandrum and Tiruchirapalli as customs airports for the purpose 
of unloading of goods of Cey'onese origin and baggage imported from Ceylon 
and loading of goods of Indian origin and baggage for export to Ceylon when 
such goods and baggage are brought into, or taken out of, the said airports. 

fNo. lOl/7O-Cu9toma/F,No,4/lt/7O-Cu0,VII.l 
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pr° mo 3796 . — Tftm jjfp wfsrrTq-m 1962 (1902 pt 52 ) 7 % 

(p) irt hw mfwmf pt ht'thh p?r ^ ?fR mm htptt pfara-HHrmr (xrxn 
tffr ftm faHTH ) STfa^HHr ro 214 HP°Ho 14'24/66-iTH- hVo II Hrft'T 30 

fxfrmx 19 6 6 pT srfaw ptt jh %r-jfrn htpr (thtiitt %h-ph tux ferpfmaHFsfr 
# yzrrxti p>, *i)to jjht % htr hr mxxn n hthth fpp hu hthth % urnTH % hhrh 
% fmr tfR rnnxtx jjh % hth mi xtxxx pt faw p fHp hthth uhth % mfrmr % far, 
wpiRTr hthth xxx hhhtR'? R hrt hr ht xx X XT ?? x hw mo: Rtht ?hp 
HmfRf % ph h fann pthT £ 1 

[’To 10l/7 0— HTHT TpF/'TT'Fo Ho l/ 1 1/ 7 O-lfto 7[o VIL] 

S.O. 3797. — In exercise of the powers conferred by clause (a; of section 7 of 
the Customs Act, 1902 (52 of 1902), and In supersession of the notifications of the 
Government of India In the Ministry of Communications Nos. 10-A/ JO-52, dated 
the 29th October, 1952 and 1O-A/24-0O, dated the 28th March, i960, the Central 
Government hereby appoints the airports at Patna and Varanasi as customs air- 
ports for the purpose of unloading of goods of Nepalese origin and baggage 
imported from Nepal and loading of goods of Indian origin and UuKgage for 
export to Nepal when such goods and baggage aie brought into, or taken out of, 
the said airports. 


[No. 102/ 70-Customs/ F. No, 4/11/70-Cus.VII.] 
P. K. KAPOOR, Under Secy. 


Wo mo 3797. — Him 7RP HfafaHH, 1962 ( 1962 fl 52) pt HRT 

7 % ij-tr* (?p) jtg jt<h Hfritfr pt mm pt i f h hr http htptt % hhk xmm rf'r 

«Tftr^HHT HW 10-p/l0-52, Xtfm 29 1952 sftr 1 0-tr 24-60 cTTfp? 28 

HTP, 1 96 0 Pt WfETPrcT PTl P^iTH HTPTT RrRSTTT 9ZHT 5TR dRINHl RRHRt 
.ft, HTTHT % HTH HR HTTH if if-Rf fPH jjtt HTHTH p> HHTTH P STHTHH P fHH hR 
HRTffH RH P HTHT HHT HHTH PT fHHfH P fap HTHTH P HTTP H mflPH PfHH, PH PHT 
HTH HT HTHTH HPT HHTIRf H HTHT HR HT HH H HURT TTTHT HTR HtHT 7RP RPHTRf 
"ir PH R fHHH PRft f: I 

[To 102/7 0— HR TJo/trpo Ho 4/ll/ 70— Hfo >jJo VII] 

'fto %o pgp, HHT TTfHH I 


(Department of Company Affairs) 

New Delhi, the 20th November 1970 

S.O. 3798. — In exercise of the powers conferred by sub-iule (1) of rule 5A 
the Companies (Centra 1 Government’s) Genera) Rules and Forms, 1056, the 
antral Goveinmc it hereby appoints the Official Liquidator attached to the 
lahabad High Court, Allahabad, as the proscribed authority for puiposes of 
use (a) of sub-section (1A) of Section 108 of the Companies Act, 1950 (1 of 
56), 

[No. F.5/5/70-CL.V.] 
V. K. VENKATARAMAN, Under Secy. 
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faun 

iftfowft, 20 1970 

*fT® STIo 379 8 — T TT T'ft (%^4 RTTHT qft) Rrtfm fwi STH'T, 
1956 5T % TTfdW ( 1 ) 5HT STTTf 'flfewt ®6T SItVT *FT% | RDFTT 

q[T^im 1 1 To IT IT ?TRTTT, ? TTpTTiT, £r RvPR TITO^k R*TTW TT 
1956 ( 1956 ^7 l) UTTT 1 0 8 tfi STOKT ( 1^) % ^ (*>) % SP^fft fatj 

fafg?r srrfJTird % w r fa^cf £ i 


[7>T^MTo 6/5/ 70-^fYo TJFT 05 ) 

o % o T^Fm^PT, ibtt ufaur i 


MINISTRY OF FOREIGN TRADE 
(Office of the Jt. Chief Controller of Imports & Export*) 

(Central Licensing Area) 

ORDER 

New Delhi, the 29th June 1970 

S.O. 3799.— M/s. Gillanders Arbuthnot and Co. Ltd., Regal Building, New Delhi 
were granted an Established Importers licence No. P/E/004207 dated the 4th 
February, 1970 for Its. 10826/- for import of Drugs and Medicines. They have 
applied for the duplicate customs purpose copy of the said licence on the ground 
that the original has been lost or mispiaced- Jt is, farther stated ly the firm that 
the original Custom Purpose Copy of the licence was not registered with Custom* 
House and hence has not been utilised. 

In support of this declaration, the applicant has filed or. affidavit duly attested 
stating that the original Customs Purpose Copy of the licence nas been lost or 
misplaced, 

1 am satisfied that the original Custom Purpose copy of the said licence has 
been .ost and direct that, duplicate Custom Purpose Copy should be issued to the 
applicant. The original Customs Purpose copy of the licence is cancelled. 

[No. DM/47/AM.70/QL/CLA.] 
R. L. VERM A, 

Dy. Chief Controller of Imports and Exports. 

For Jt Chief Controller of Imports and Exports. 


stwt 

ijw faim, wTTRr-ffiTfa m vnUv) 

ww) 

WT45T 

ftwft 29 1970 


Wt® 3799--R^^ Pr^l'4 C™*^®, ftfo MfcpT, Iff ft Ml 

«Msr rm % trww % ftn* io »826 wt w vwft* *mnt wrofor tfwrr 
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0042407, fEEFF 4-2-70 EEIE fen JETT ET I E^YY EFT ErfeT # EEfEfY iffe 
sjef ft4 stItt % f%TT nferr fen ^n% fej e$ Tmm stete fen t fe *je 

M Pel sgfV E^ ^ ET mid FETE TF ^<a^t E^ ^ I 'TE ITTT TTTH E^[ EETET EE I ^ f^fT TFT 

ETCEE FV JpT (ffe 7JR7 FEf TTREEfr fer EYnT-SpE FTEfer E TEfeT EfffeY nf eY, 

nn: 3 eee nqfei e^T fen eet $ i 

SmY EF % THEE Y ETYEF Y fEfaEE ETSTtfer FT EWTE E^ EElt i|TT EET 
fen | f% ETfe'E # ^E fen SpF FET G-M-WY fer E$ £ EEET EEE FEPT <TC TSjtft 

^ % I 


*Y W ETE Y £T fe TFT ET^fe *?Y JpT fen FpEE ETE FFEnfT EfY fe E§ 
| fe fEfer YET £ fa ETEEF fY E^fefY fen 5JFF FTE E^sft ' ifE Elf r Ft TRY Elfej I 
EHtfe fY ^e eYet ejeet fte E^tfr nfn fV Enfr | i 

no #'r ^E/ 47 /F r;n/ 7 o/e t nn/nY ee e 

etto ee° EEf, 

TT-E©T ffe.TF, ETETE-fEEfE, 
EfFT E®T felEF, ETEE-fEETE I 
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